V 


Teachers  ’  Salaries 
Can  Be  Raised! 

Read  Pages  96  to  100  Explaining 

1.  Why  Most  New  Jersey  Teachers  Should  Have  Salary 
Increases. 

2.  Procedure  for  Teachers. 

.3.  Federal  Regulations  for  Boards  of  Education. 


The  Time  Is  Now! 

See  Page  10.^ 

Keeping  Up  With  The  Times 

See  Outside  Back  Cover 


The  Arithmetic  Series  for 
TODATS  CHILDREIS 


NUMBER 

READINESS 

SERIES 

CAMPBELI^WREN 

OSBURN 

For  Grades  III  to  VIII 


FIRST,  tliis  !s«*rips  establishes^  readiness  for  new 
nunilter  concepts,  processes,  and  arithmetical 
skills  at  all  levels. 
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iiulural,  gradual  approach  to  each  new  item  on 
the  basis  of  meaning. 

FOURTH,  it  develops  skill  through  drill  (and 
plenty  of  it )  only  after  the  child  has  demon¬ 
strated  comjdete  understanding  of  the  processes 
involved. 


This  series  develops  ability  to  do  quantitative  thinking 
and  provides  information  children  need  for  solving  pres¬ 
ent  and  future  problems  of  social  and  ecotiomic  living, 
vocabulary  throughout  has  been  carefully  cher-ked  against 
standard  word  lists. 
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industry? 

How  maple  syrup  is  made? 
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Home  Economics 
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Compiled  after  years  of  research,  the  excit 


ing,  informative  Story  Of  Food  Preservation 


furnishes  an  abundance  of  helpful  source 


material  for  these  three  fields  of  education 


THE  TEACHER’S 
GUIDE 

Suggests  Practical 
i  Classroom  Uses 
For  The  Book 


This  han^  manual,  which  gives  a  time^ving  plan  for 
applying  The  Story  Of  Pood  Preservation  to  the  fields  of 
Elementary  Science,  Social  Studies  and  Home  Econom¬ 
ics,  has  been  prepared  by  selected  educators  after  actual 
classroom  experunents.  It  offers  scores  of  practical  sug¬ 
gestions  for  art  and  manual  assignments,  laboratory 
work,  field  trips,  food  tests,  plays  and  other  activities. 
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IN  these  busy  days  when  you  are  teaching  the  timely,  im¬ 
portant  subject  of  nutrition  to  your  students,  you’ll  find 
Edith  Elliott  Swank’s  The  Story  Of  Food  Preservation  a  tre¬ 
mendous  asset.  For  this  104-page,  non -commercial  book 
with  its  92  large  illustrations  traces,  in  an  exciting  yet  simple 
way,  the  story  of  man’s  search  for  food  and  the  best  ways  to 
preserve  it.  baling  with  a  variety  of  fascinating  subjects — 
Daniel  Boone  and  his  quest  for  s^t,  Johnny  Appleseed,  the 
lore  of  spice,  modern  canning  methods — the  book  combines 
romance,  adventure  and  history  with  an  abimdance  of  source 
material  for  the  study  of  nutrition. 


GET  YOUR  COPY  HOW! 

#  Mail  Ml*  cowpan  balow  for  Tho  Story  Of  Food 
ProtorvoUom  and  Tho  Toochor't  Gwrdt.  Extra 
copiot  for  (tudonta  aro  availablo  crt  10c  ooch. 


- MAIL  NOW! - 

H.  J.  Heinz  Co.,  Dept.  ST-22,  Pittsburgh,  Pa. 

Please  send  me  my  complimentary  copy  of  The  Story  Of 
Pood  Preservation  and  its  accompanying  Teacher’s  Guide. 


Enclosed  find _ for. 

This  offtr  to  good  in  U.  S.  A.  only. 


■ _ student  copies. 
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This  is  the  flrat  time  in  many  years  that  we  liave  run  this  advertisement:  TEACHERS  NEEDED — 

ALL  KINDS.  Splendid  opportunities  are  presenting  themselves!  You  should  take  advantage  of 
them.  With  our  ezperlenoe  we  can  give  you  expert  guidance.  Write  to  us  immediately. 

GREAT  AMERICAN  TEACHERS  AGENCY 

Established  1880  Successor  to  THE  PENN  EDUCATIONAL  BUREAU  62nd  Year 

206  NORTH  SEVENTH  STREET  ALLENTOWN,  PENNA. 

Member  of  N3fion.1l  Association  of  Te.ichcrs’  .Agencies 

THE  PRATT  TEACHERS'  AGENCY 

Member  of  National  Association  of  Teachers’  Ageneles 

Established  189$  Reginald  L.  Fernald,  Manager 

AUonanln  4-7e67  70  FIFTH  AVENUE,  NEW  YORK 

Renders  discriminating  service  to  many  New  Jersey  teachers  and  schools. 

All  recommendations  based  on  careful  study  of  requirements. 

BRYANT  TEACHERS  BUREAU 

Member  of  National  Aasociation  of  Teachers’  Agencies 

711-12-13  Witherspoon  Bidg.,  Walnut  and  Juniper  Streets  Pennypacker  1223 

PHILADELPHIA,  PA. 

Reliable,  Selective  Placement  Service  for  School  Officials  and  Teachers 

Homs  phone:  Haddonfiald,  N.  J.,  2774-W  Myrton  A.  Bryant,  Prei. 

THE  FISK  TEACHERS  AGENCY 

633  Witherspoon  Bldg.  PHILADELPHIA  Walnut  and  juniper  Sts. 

Teachers  for  schools — Schools  for  Teachers — Every  day  in  the  year. 
Services  free  to  schools  and  economical  for  teachers. 

Kingsley  1745-1746  Personal,  discriminating  service  E.  F.  Maloney,  Mgr. 

SCHERMERHORN  TEACHERS' AGENCY 

Member  National  Association  of  Teachers’  Agencies 

EstabUahed  1855  Charles  W.  Multord,  Prop. 

S64  FIFTH  AVENUE,  NEW  YORK  CITY  BETWEEN  .Vlth  and  S-Sth  STREETS 

Branch  Office:  1836  EUCLID  AVE.,  CLEVELAND,  OHIO 

A  superior  agency  for  superior  people.  We  register  only  reliable  candidates. 

Service  free  to  school  officials. 

Hew  Seues 

-  for  the  Elementary  Grades 

My  Spelling — Yoakam-Daw 

1943  books 

Atwood-Thomas  Geographies 

1943  books 

Living  Arithmetics  — Buswell-Brownell-John 

1943  books 

Our  Language  -Johnson-Hooper-Dearbom- 

Goodykoontz-Bear-Ciunn-McGregor  1942  books 

Write  to 

Ginn  and  Company 

70  Fifth  Avenue,  New  York,  for  more  information. 
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The  Ball  Is  Rolling! 


President’s 

Message 


Charles  A.  Philhmver 
Westfield 

The  interest  of  members  in  present  problems  is  a  good 
indication  of  adequate  guardianship  for  the  year  1943 
by  our  Association  of  education  and  teacher  welfare 
in  the  State.  I  have  been  very  much  pleased  with  the 
response  to  my  committee  appointments  and  the  willing¬ 
ness  of  our  members  to  serve  the  leaching  profession. 

Salaries 

One  of  the  outstanding  mandates  of  the  Executive  Com¬ 
mittee  and  the  Delegate  Assembly  at  their  November  meet¬ 
ings  was  the  provision  to  establish  a  Salary  Commission 
made  up  of  teachers  and  laymen.  In  accordance  with  that 
request.  1  have  acted  as  quickly  as  wisdom  would  permit  in 
appointing  the  Salary  Committee.  They  had  held  two 
meetings  prior  to  the  Executive  Committee  meeting  on 
December  11.  This  Committee,  under  the  able  chairman¬ 
ship  of  Dr.  Paul  Spencer,  principal  of  the  Central  High 
School  at  Trenton,  and  with  the  aid  of  the  Research  Com¬ 
mittee  under  B)ron  D.  Stuart,  elementary  principal  in 
Westfield,  has  already  compiled  information  and  salary 
data  of  immediate  value  and  service  to  groups  of  teachers, 
superintendents,  supervising  principals  and  boards  of  edu¬ 
cation.  This  data  includes  “Salaries  Can  Be  Raised,” 
N.E.A.;  Procedure  for  Boards  of  Education,  N.E.A.; 
Photo-offsets  of  county  salary  data,  assessed  evaluations 
per  pupil  in  school  districts,  and  a  sheet  explaining  how 
to  use  the  information  distributed. 

This  move  has  been  taken  btH-ause  the  Committee  fell 
the  need  for  immediate  action  on  the  salary  question. 

One  simple  way  of  increasing  salaries  is  to  raise  the 
minimum.  Minimums  naturally  vary  in  different  com¬ 
munities.  The  State  minimum  is  $1,200  for  first  and 
second  class  counties,  and  $1,000  in  all  other  counties. 
However,  this  in  fact  is  below  living  costs  even  where 
sustenance  exjKMises  are  the  lowest. 

w 

•  ■HERE  CONTRIBITIUNS  to  salaries  are  made,  a  strong 
effort  should  first  be  exercised  to  make  them  salary  incre¬ 
ments.  The  next  alternative  is  bonus  and  increment  and, 
naturally,  a  bonus  alone  is  better  than  nothing.  Most 
everyone  will  admit  teachers  as  a  class  are  under-paid. 
Now  is  the  time  to  advance  the  general  level  of  salaries. 
The  efficacy  of  unity  of  action  on  the  part  of  adminis¬ 
trators  and  teachers  should  nut  be  overlooked. 

This  Salary  Committee  is  taking  effective  action  now. 
But  that  is  not  all.  They  see  a  much  bigger  job  ahead, 
a  job  that  will  extend  over  a  considerable  period  of  time. 
All  in  all,  it  will  be  m;«  essiiry  to  determine  the  resean  h 
snllicienl  f«»r  an  inH'lligenl  presentation  of  onr  «  ase.  'Fhe 


Coinmiltw  on  Educational  Research  is  already  busy 
searching  out  essential  facts.  Follow  ing  the  collection  of 
data,  the  Salary  Committee  will  establish  a  long  range 
plan  for  promotion  of  salaries. 

Some  of  the  areas  that  need  to  be  explored  are  the 
wage  scales  for  comparable  occupations  in  various  sec¬ 
tions  of  the  State,  standards  of  living,  ability  of  communi¬ 
ties  to  pay,  qualifications  desired  in  a  teacher,  source  of 
supply  of  teachers,  and  how  salary  schedules  of  districts 
comjmre  witli  their  practice. 

My  meeting  with  the  Salary  Conuuitlec  convinced  me 
that  New  Jersey  teachers  can  expect  results. 

Legislation 

Back  of  every  effort  for  advancement  of  salaries  there 
should  be  concerted  action  for  more  State  financial  sup¬ 
port.  One  promising  avenue  of  additional  aid  is  a  state 
tax  on  intangibles.  Teachers  should  give  careful  consid¬ 
eration  to  “all  out”  effort  in  support  of  this  bill.  1  have 
taken  the  opportunity  to  speak  at  a  public  hearing  on 
Governor  Edison’s  proposed  tax  on  intangibles.  I  stated 
that  our  Association  favors  the  general  principles  out¬ 
lined  in  the  Governor’s  plan,  but  that  we  believe  further 
study  and  clarification  is  necessary  before  we  can  accept 
it  in  its  entirety.  'Fhe  railroad  tax  is  a  present  source  of 
revenue. 

Activity  in  the  field  of  legislation  has  already  borne 
fruit  under  the  very  able  leadership  of  Joseph  Bustard 
of  Roselle.  Following  the  resolution  adopted  by  the  Dele¬ 
gate  Assembly,  the  Legislative  Committee  has  been  instru¬ 
mental  in  having  the  State  Legislature  insure  to  women 
teachers  entering  the  WAAC,  WAVES  or  similar  services, 
tenure  and  pension  rights.  This  legislation  w  as  passed  in 
November  by  both  houses  of  the  Legislature  and  was 
immediately  signed  by  Governor  Edison. 


w 


E  ARE  FAVORING  Senator  Slanger’s  bills  which  provide 
special  appropriation  to  finance  the  Pre-Induction  and 
Physical  Fitness  War  Program  in  our  schools.  These 
bills  are  due  to  fall  into  the  lap  of  the  new  l^egislature 
when  it  meets  in  January.  Priority  sponsorship  has  been 
voted  by  the  Executive  Committee  for  the  Doremus  bill 
advancing  the  permissible  retirement  of  teachers  by 
l>oards  of  education  from  62  to  65. 

Our  first  and  most  immediate  responsibility  in  Janu¬ 
ary  is  to  review  with  utmost  care  proposed  legislation 
l>earing  in  any  way  on  education  in  our  State  and.  in 
conjunction  with  our  Legislative  Committee,  act  in  one 
coiM'erted  effort  for  what  is  l)est  for  education  and  our 
profession.  , 

Our  major  interests  at  the  moment  are  salaries  and 
legislation. 
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Teachers’  Salaries  Can  Be  Raised! 


NJ.E.A/s  newly  appointed  Salary  Committee  is  wasting  no  time. 
These  pages  explain  why  most  New  Jersey  teachers  should  have  sal¬ 
ary  raises,  give  suggestions  on  procedure  for  teachers,  and  point  out 
how  boards  of  education  can  proceed  according  to  federal  regulations. 

The  cost  of  living  in  New  Jersey  is  going  up,  up,  up,  as 
this  graph  shows.  Here  we  have  a  comparison  of  the  rate  of 
increase  in  cost  of  living,  teachers’  salaries,  and  the  average 
weekly  wages  of  industrial  workers. 


1937  1938  1939  1940  1941  1943 


Souro«Ht:  The  New  Jerttey  State  OepartnientH  of  Public  In^ttrurtion, 
Agrieultare,  aud  Labor. 


Why  Teachers  Need 
Salary  Increases 

The  acennipanying  graph  tells  the 
story.  It  points  out  how  the  cost  of 
living  is  rising  beyond  the  teachers’ 
ability  to  pay.  It  also  shows  how  the 
income  of  industrial  workers  has  not 
only  kept  pace  with,  but  actually  ex¬ 
ceeded  the  rate  of  increase  in  cost  of 
living.  Thus,  while  the  teacher  is  suf¬ 
fering  a  decrease  in  his  purchasing 
power,  the  industrial  worker  is  profit¬ 
ing  considerably.  It  is  only  natural 
that  teachers  and  prospective  teachers 
will  turn  to  a  vocation  where  they  can 
make  a  living.  But  the  children  of 
New  Jersey  are  the  real  victims  of  this 
circumstance. 

The  graph  shows  that  the  rate  of 
increase  in  the  cost  of  living  from  1939 
to  the  present  is  19.7%  for  the  State 
of  New  Jersey. 

During  the  j)eriod  that  the  rate  of 
increase  in  cost  of  living  rose  19.7%, 
teachers’  salaries  in  New  Jersey  in¬ 
creased  only  2.3%.  That  means  that 
our  teachers  are  now  suffering  an 
actual  decrease  of  17.2%  in  purchas¬ 
ing  power,  compared  with  the  year 
1939.  During  the  same  period  from 
1939  to  the  present,  the  average  weekly 
earnings  of  the  industrial  worker  rose 
60.5%. 

The  Association’s  newly  appointed 
Salary  Committee  is  wasting  no  time 
in  getting  down  to  business.  With  the 
aid  of  the  Committee  on  Educational 
Research,  they  have  compiled  statis¬ 
tics  showing  that  New  Jersey  teachers 
are  at  a  definite  financial  disadvantage 
in  our  present  war  economy.  Teachers 
are  leaving  the  profession  for  more 
hu  rativc  {xtsitions  in  in<lustry;  |x»ssi- 
ble  new  entrants  to  our  pmfession  are 
going  elsewhere  in  droves,  and  New 
Jersey’s  srhools  are  be<'oming  in<Teas- 
ingly  short-handed  as  the  days  go  by. 
The  situation  promises  to  get  worse 
bef(»re  it  gets  better.  And  it  will  not 
improve  until  the  teaching  profession 
is  financially  inviting. 

The  following  pages  offer  sugges¬ 
tions  for  teachers  who  are  to  bring 
the  present  financial  plight  of  the  pro¬ 
fession  to  the  attention  of  boards  of 
education.  Included  also  is  informa¬ 
tion  for  boards  of  education  planning 
salary  increases  for  teachers. 
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Salaries  --  Suggestions  For  Teachers 


1.  The  higher  cost  of  living  as  com¬ 
pared  to  the  income  of  teachers 
requires  an  adjustment  in  the 
teachers’  salaries  during  the  pres¬ 
ent  school  year. 

2.  There  is  also  need  for  a  long  term 
plan  for  salary  adjustment  which 
should  he  studied  upon  the  com¬ 
pletion  of  this  immediate  ob¬ 
jective. 

3.  In  order  to  accomplish  both  of  the 
above  aims  the  teachers  in  each 
community  should  organize  a 
planning  committee  with  appro¬ 
priate  sub-committees  on  research, 
public  relations  and  publicity. 
This  committee  should  be  th«)r- 
oughly  representative  of  all  groups 
in  the  profession. 

4.  The  planning  committee  should  at 
once  take  stef)s  to  meet  the  pres¬ 
ent  emergency  by  studying  the 
suggestions  in  these  pages  and 
adapting  them  to  the  needs  of 
their  local  situation. 

.3.  Before  this  study  is  undertaken, 
and  at  various  stages  of  its  de¬ 
velopment,  the  planning  commit¬ 
tee  should  consult  the  superinten¬ 
dent  or  supervising  principal,  not 
only  as  a  matter  of  professional 
courtesy  but  because  this  official 
can  be  of  great  assistance  in  giv¬ 
ing  advice  and  information  neces¬ 
sary  for  a  complete  picture  of  the 
problem.  In  order  to  insure  the 
greatest  good  for  the  profession, 
individuals  or  groups  should  not 
he  working  at  cross  purposes. 

6.  Make  a  significant  graph  illustrat¬ 
ing  the  problem  similar  to  the  one 
above  but  adjusted  to  the  condi¬ 
tions  of  the  local  community.  All 
local  costs  of  living  and  wage  data 
should  come  from  a  reliable 
source. 


7.  Know  the  legal  channels  through 
which  requests  for  bonus  and  in¬ 
crements  must  pass  to  become 
valid. 

o.  Give  the  number  of  teachers  who 
are  leaving  the  profession  to  se¬ 
cure  higher  remuneration  if  the 
number  in  your  community  war¬ 
rants  it. 

9.  Stress  the  injurious  effect  on  the 
education  of  children  which  re¬ 
sult  when  the  quality  of  the  teach¬ 
ing  staff  is  lowered.  At  present, 
in  addition  to  losing  good  teach¬ 
ers,  prospective  teachers  of  high 
quality  are  discouraged  from  en¬ 
tering  the  teaching  profession 
because  of  low  income  returns. 

10.  The  experiences  of  the  First 
World  War  showed  that  teaching 
generally  was  lowered,  first,  by  the 
withdrawals  of  good  teachers  and. 
secondly,  the  student  personnel 
entering  the  normal  schools  was 
noticeably  inferior  for  a  period  of 
several  years  until  a  substantial 
adjustment  in  salaries  was  made 
by  boards  of  education. 

11.  In  certain  parts  of  the  State,  the 
committee  can  point  out  that  the 
minimum  teacher’s  salary'  is  at  the 
present  time  only  a  few  dollars 
more  than  the  minimum  permit¬ 
ted  under  the  National  Wage  and 
Hour  Act. 

12.  Generally  speaking,  avoid  com¬ 
parisons  which  contrast  teachers 
with  other  groups  of  public  em¬ 
ployees  in  the  same  area.  In  some 
communities  there  may  be  a  time 
and  place  for  such  data,  but  its 
general  use  should  be  given  care¬ 
ful  thought. 

13.  The  ability  of  the  community  to 
support  salaries  compared  with 
other  similar  communities  should 


be  taken  into  account  in  present¬ 
ing  the  re(]ucst  for  salary  adjust¬ 
ments. 

14.  By  using  local  figures,  show  how 
little  the  proposed  increase  will 
actually  affect  the  tax  bill  per 
SI, (XX)  of  taxable  property. 

15.  (ienerally  speaking,  the  committee 
should  strive  for  an  increment 
rather  than  a  bonus.  An  adopted 
salary  schedule  is  to  be  preferred 
to  a  situation  where  increments 
of  various  sizes  are  annually  voted 
by  the  board. 

16.  The  committee  appointed  to  meet 
with  the  board  of  education 
should  be  selected  on  the  basis  of 
those  most  likely  to  achieve  the 
greatest  good  for  the  largest  num¬ 
ber.  They  should  be  people  who 
are  thoroughly  acquainted  with 
the  study  that  has  been  made; 
who  recognize  that  there  are  al¬ 
ways  two  sides  to  a  question;  and 
who  can  argue  their  point  of  view 
without  losing  their  tempers. 

17.  Following  the  meeting  with  the 
board  of  education,  the  planning 
committee  should  make  every  dig¬ 
nified  effort  to  solicit  the  support 
of  all  key  people  in  the  community 
before  any  attempt  to  reach  the 
general  public  through  the  news¬ 
papers  and  natural  community- 
groups  is  made.  In  most  situa¬ 
tions.  the  teachers  should  avoid 
forcing  an  answer  from  the  board 
of  education  at  the  first  meeting. 

111.  I'ndoubtedly  the  Federal  Stabil¬ 
ization  Act  will  be  used  bv  vari¬ 
ous  opposition  groups  as  a  means 
of  trying  to  keep  salaries  down. 
As  a  matter  of  record  this  act  does 
not  aim  to  freeze  existing  salaries 
in  the  teaching  profession  but 
leaves  the  way  open  for  reason¬ 
able  increases. 


Federal  Regulations  --  In  Brief 


For  wvcral  months  the  federal  pro¬ 
gram  to  control  inflation  has  l>een  tak¬ 
ing  form.  During  this  |)eriod  there 
have  develo|)ed  many  conflicting  re- 
|H)rts  and  runntrs  which  have  disturbed 
teachers  and  boards  of  education.  The 
following  facts  based  upon  official 
statements  received  prior  to  November 

18.  1942.  should  be  clearly  understo»*d: 

1.  The  federal  stabilization  agencies 
do  have  jurisdiction  over  the  salaries 
and  wages  of  state  and  local  employees. 

2.  Stabilization  does  not  mean  freez~ 
ing  salaries  and  wages  but  does  require 
that  ne<’es8ary  increases  be  made  in 
acc«>rdance  with  federal  policies. 


3.  The  way  is  still  o(H*n  for  salary 
ami  wage  increases  needed  to  correi't 
maladjustments.  ine(]ualities.  or  gntss 
inequities,  or  to  eliminate  sultstandards 
of  living. 

4.  F.stablished  salary  schedules  pro¬ 
viding  for  promotions  and  annual  in¬ 
crements  are  exempted  from  federal 
regulation.  No  approval  is  required 
for  these. 

5.  No  federal  rev  iew  w  ill  l)e  made 
of  salary  increases  specified  by  state 
statute  or  required  by  state  minimum 
salary  laws. 

6.  Schoolboards  with  eight  or  fewer 
employees  are  free  to  make  salary  or 


wage  increas<‘s  without  consulting  fed¬ 
eral  officials. 

7.  The  th«H’  most  common  ty  |H's  of 
salary  inc'reases  upon  which  teachers 
and  boards  may  seek  federal  approval 
are:  [a]  restoration  of  depression  cuts; 
(bj  revision  of  salary  schedules  or 
ad«>ption  of  new  schedules;  ami  fc] 
granting  of  special  jmyments  to  »>ffset 
the  higher  cost  of  living. 

8.  There  are  two  ways  for  boards 
of  education  to  proceed  in  obtaining 
federal  approval  of  proposeil  salary 
imvreases: 

a.  The  Certificate  Plan — If  the 
board  of  education  can  certifv  in 
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good  faith  that  the  increases  are 
necessary  to  correct  maladjustments, 
inequalities,  or  gross  inequities,  and 
that  the  resulting  rates  of  pay  will 
not’ be  higher  than  those  prevailing 
in  the  area  for  similar  services — 
THEN  the  increases  can  be  put  into 
effect  as  soon  as  five  copies  of  the 
plan  are  filed  with  the  Joint  Commit¬ 
tee  on  Salaries  and  Wages,  Room 
5406,  Department  of  Labor  Building, 
Washington,  D.  C.  The  statement 
of  the  plan  [no  uniform  blank  has 
been  prescribed]  should  give  the 
facts  as  to  salaries  paid  on  January 
1,  1941,  the  proposed  changes,  and 
the  reasons  for  the  change,  and 
should  be  duly  executed  by  the  board 
of  education  and  superintendent  of 
schools.  If  later  the  federal  agen¬ 
cies  in  reviewing  the  case  decide  to 
reduce  the  payments,  the  reduction 
will  not  be  retroactive. 

b.  Application  for  Prior  Approval 
Plan — If  the  proposed  increases  are 
such  that  the  new  rates  of  pay  would 


be  higher  than  those  prevailing  in 
the  area  for  similar  services — then 
local  boards  of  education  should 
file  the  necessary  application  forms 
with  the  nearest  Wage  and  Hour 
Office.  These  forms  will  be  sent  to 
the  National  War  Labor  Board  or 
to  the  Bureau  of  Internal  Revenue. 
Further  information  can  be  obtained 
from  the  regional  offices  of  the 
NWLB  or  the  Bureau  of  Internal 
Revenue. 

If  there  is  any  question  as  to  the 
necessity  for  prior  approval,  a  pre¬ 
liminary  ruling  can  be  obtained  from 
the  nearest  W  age  and  Hour  Office 
[Newark.  Hanimonton,  New  York  or 
Philadelphia].  This  infonnation  can 
be  asked  for  by  employers  or  by  any 
individual  employee  or  group  of 
employees, 

9.  Federal  authorities  must  review 
any  employer’s  plans  to  decrease  salary 
or  wage  rates  below'  those  paid  for  such 
work  between  January  1,  1942,  and 
September  15, 1942. 


10.  Suggestions  for  immediate 
action : 

a.  Wherever  boards  of  education 
can  in  good  faith  proceed  on  the 
certification  plan,  they  should  do  so 
immediately. 

b.  School  officials  and  teachers 
now  working  upon  plans  fur  special 
bonuses  or  salary  schedules  should 
go  ahead  with  their  plans.  WTien 
the  new  proposal  has  been  clearly 
outlined,  its  status  can  be  discussed 
with  the  proper  federal  authorities. 

c.  States  should  take  immediate 
action  to  guarantee  adequate  mini¬ 
mum  salaries  either  through  the 
adoption  of  new  legislation  or  the 
revision  of  existing  laws. 

Your  local  professional  teachers’  as- 
siK’iation,  cooperating  with  the  board 
of  education  and  with  your  state  and 
national  education  associations,  is  the 
most  effective  channel  for  solving  sal¬ 
ary  problems. — N.E.A. 


Federal 

Here’s  the  latest  from  the  National 
Education  Association  in  Washington 
concerning  federal  stabilization  poli¬ 
cies  applying  to  school  salaries  and 
wages.  Teachers*  salaries  can  be 
raised,  and  the  sooner  boards  of  edu¬ 
cation  act,  the  better. 

Application  of  Federal  Program  to 
School  Salaries 

School  authorities,  in  common  with 
all  other  public  and  private  employers 
in  the  United  States,  are  faced  today 
with  a  totally  new'  and  complex  set 
of  procedures  to  be  followed  in  making 
salary  adjustments  for  their  employees. 

In  meeting  this  situation  it  is  im¬ 
portant  to  rememl)er  these  two  facts: 

1.  The  federal  policy  does  not 
propose  to  freeze  salaries  or 
wages.  Continued  increases  are 
provided  for  and  are  entirely 
justifiable,  under  certain  limita¬ 
tions  and  in  accord  with  certain 
formal  processes  outlined  by  the 
federal  authorities. 

2.  The  numerous  complexities 
and  exceptions  in  the  federal  reg¬ 
ulations  merely  reflect  the  com¬ 
plexities  of  the  economic  struc¬ 
ture  of  the  United  States,  in 
which  more  than  38,000,000  per¬ 
sons  are  working  for  salaries  or 
wages  which  must  be  regulated 
by  federal  authority. 

At  the  present  time  hundreds  of 
school  boards  are  considering  salary 
increases  for  school  employees,  either 
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for  the  calendar  year  beginning  Janu¬ 
ary  1,  1943,  or  for  the  coming  school 
year  of  1943-44.  In  view  of  the  seri¬ 
ous  maladjustments,  inequities,  and 
substandards  now'  prevailing  in  teach¬ 
ers’  salaries,  it  is  of  the  utmost  im¬ 
portance  that  boards  of  education  push 
ahead  through  the  formalities  neces¬ 
sary  to  make  the  needed  increases  in 
school  salaries  now. 

Types  of  Increases  That  Require 
Approval 

It  should  be  re-emphasized  that  in¬ 
creases  represented  by  regular  annual 
increments  on  a  salary  schedule,  or  re¬ 
sulting  from  promotions  and  reclassi¬ 
fications  within  a  salary  schedule,  will 
not  have  to  be  approved  by  the  fed¬ 
eral  agencies.  Also  salaries  set  by 
the  state  legislature,  as  in  teachers’ 
minimum-salary  laws,  may  be  increased 
without  reference  to  the  federal  pro¬ 
gram. 

The  chief  types  of  increases  that 
are  likely  to  need  approval  are  those 
due  to: 

1.  The  restoration  of  depression  cuts. 

2.  The  upward  revision  of  old  sched¬ 
ules  or  the  adoption  of  new'  schedules. 

.5.  The  granting  of  salary  bonuses  to 
offset  the  rise  in  cost  of  living. 

Regardless  of  the  form  in  which 
the  increase  is  proposed,  it  can  be 
justified  under  the  federal  policy,  only 
in  case  it  is  necessary  to  correct  mal¬ 
adjustments.  inequalities,  or  gross  in- 
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c(jnities.  or  to  eliminate  substandards 
of  living. 

Is  Federal  Approval  Necessary? 

First,  it  must  be  decided  uhether 
or  not  the  increases  are  of  the  type 
that  need  to  be  submitted  for  federal 
approval.  If  the  school  system  is  of 
the  type  that  will  use  the  certificate 
plan  (described  later  in  this  article), 
and  if  there  is  some  reasonable  doubt 
as  to  whether  or  not  approval  is  re¬ 
quired,  there  would  be  no  harm  done 
nor  time  lost  in  sending  in  the  certifi¬ 
cate  anyway  on  the  chance  that  it  may 
be  necessary.  But  if  the  school  sys¬ 
tem  has  to  use  the  application-for- 
prior-approval  plan  (described  later) 
and  there  is  doubt  about  the  need  for 
federal  approval,  application  should 
be  made  to  the  nearest  field  office  of  the 
Wage  and  Hour  Division  of  the  U. 
S.  Department  of  Labor  (address:  Field 
Office,  United  States  Department  of 
Labor  at  Hanimonton  or  Newark)  for 
an  informal  ruling  as  to  whether  ap¬ 
proval  is  needed.  The  request  for  an 
informal  ruling  can  be  made  by  an 
official  of  the  board  of  education,  or 
by  any  individual  employee  of  tbe 
board,  or  by  any  organization  of  si'hool 
employees. 

Can  the  Certificate  Plan  Be  Fiied? 

If  federal  approval  is  necessary,  an¬ 
other  question  aris<*s  in  deciding 
whether  or  not  the  school  system  is 
free  to  use  the  certificate  plan,  or  must 
iis4‘  llic  npplicalion-for-prioi  appiovid 
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plan.  The  certificate  procedure  is  a 
desirable  short-cut  that  may  be  used 
if  the  proposed  increases  will  not  “raise 
salaries  or  wages  beyond  the  prevail¬ 
ing  level  of  compensation  for  similar 
services  in  the  area  or  community.” 

Boards  of  education  may  be  in  doubt 
as  to  whether  they  are  free  to  use  the 
certificate  plan.  Exact  information  is 
not  now  available  on  the  prevailing 
level  of  compensation  for  school  serv¬ 
ices  by  areas,  so  that  a  given  board 
of  education  may  not  know  if  the  pro¬ 
posed  increases  will  raise  the  wages 
or  salaries  concerned  above  prevailing 
levels.  The  following  suggestions  may 
be  helpful: 

1.  Since  salary  comparisons  may 
vary  for  various  groups  of  employees, 
it  is  suggested  that  the  salaries  of 
teachers  (who  constitute  the  largest 
group)  be  the  deciding  factor  in  de¬ 
termining  whether  or  not  the  cer¬ 
tificate  plan  is  appropriate. 

2.  In  metropolitan  areas,  the  large 
city  forming  the  nucleus  of  the  area 
usually  pays  higher  school  salaries 
than  the  outlying  school  districts  and, 
because  of  its  size,  tends  to  determine 
the  average  for  the  area.  For  the 
most  part,  the  outlying  small  cities 
and  districts  in  a  metropolitan  area 
will  be  justified  in  following  the  cer¬ 
tification  procedure,  as  will  the  ad¬ 
jacent  rural  districts. 

3.  Medium-sized  cities,  from  about 
30,000  to  200.000  in  population,  that 
are  not  included  in  larger  metropolitan 
areas,  should  compare  themselves  with 
cities  of  the  same  general  population 
group  within  a  surrounding  area  large 
enough  to  include  about  fifteen  to 
twenty  cities  of  this  size.  If  the  most 
recent  comparisons  available  indicate 
that  the  median  teacher’s  salary  in 
given  city  was  not  above  the  median 
city  of  the  group,  the  certification  plan 
would  be  appropriate. 

4.  Small  cities,  towns  and  rural 
areas  usually  pay  salaries  that  are  be¬ 
low  the  average  for  the  state  in  which 
they  are  located,  and  for  most  of  them 
the  certificate  procedure  would  be  ap¬ 
propriate. 

5.  Probably  a  majority  f)f  the  large 
cities  of  20(),0()()  in  population,  and 
over,  unless  themselves  part  of  a  larger 
metropolitan  area,  will  find  the  appli- 
cation-for-prior-approval  plan  the  ap¬ 
propriate  procedure  to  follow. 

Salary  comparisons  for  city  school 
systems  for  the  year  1940-41  were  pub¬ 
lished  by  the  Research  Division  of  the 
National  Education  Association  and 
are  available  in  many  citv  school  of¬ 
fices.  Similar  figures  for  1942-43  will 
not  lie  available  until  about  Fehruarv, 


1943;  it  is  suggested  that  the  National 
Education  Association  1940-41  figures 
he  used  unless  more  recent  statistics 
are  available.  The  most  recent  aver¬ 
ages  by  states,  to  include  both  urban 
and  rural  schools,  are  those  for  1939-40 
published  by  the  U.  S.  Office  of  Edu¬ 
cation. 

The  Certificate  Plan 

So  far  as  possible,  school  authori¬ 
ties  planning  to  make  salary  adjust¬ 
ments  should  make  use  of  the  certifi¬ 
cate  plan  under  the  Joint  Committee 
on  Salaries  and  Wages.  In  using  this 
plan  it  is  not  necessary  to  wait  for 
prior  approval  by  a  federal  agency. 

The  board  of  education  must  be  able 
to  certify  in  good  faith  that  the  in¬ 
creases  made  are  necessary  to  correct 
maladjustments,  inequalities,  or  gross 
inequities,  as  contemplated  by  Execu¬ 
tive  Order  No.  9250,  and  must  sub¬ 
mit  a  certificate  briefly  describing  the 
nature  and  amount  of  the  adjustment, 
and  setting  forth  the  necessary  facts 
to  the: 

Joint  Committee  on  Salaries  and 
Wages 

Room  5406,  Department  of 
Labor  Building 

Washington,  D.  C. 

Five  copies  of  the  certificate  (the  orig¬ 
inal  and  four  carbon  copies)  must  be 
submitted.  The  board  of  education 
may  put  the  salary  increase  into  ef¬ 
fect  at  the  same  time  that  it  certifies 
on  the  facts  to  the  Joint  Committee. 
If  the  board  of  education  hears  noth¬ 
ing  to  the  contrary  from  the  Joint 
Committee  it  may  assume  that  the  ad¬ 
justment  has  been  approved. 

If  either  the  National  War  Labor 
Board  or  the  Commissioner  of  Internal 
Revenue,  to  whom  the  Joint  Commit¬ 
tee  may  refer  the  certificate,  decides 
later  to  open  the  case  and  reduce  the 
amount  of  the  increase,  the  reduction 
will  not  be  retroactive  and  there 
will  be  no  question  of  getting  back 
a  refund  from  the  employees  who 
may  have  received  the  increase 
for  the  length  of  time  it  was  in 
effect. 

The  majority  of  school  systems  in 
the  Ignited  States  today  apparently  are 
justified  in  submitting  for  approval 
salary  and  wage  increases  to  correct 
maladjustments,  as  the  term  has  been 
defined  by  the  National  War  Labor 
Board.  A  maladjustment  exists  if  there 
has  not  lieen  an  increase  of  15  per  cent 
in  the  salary  levels  or  wage  rates  since 
January  1,  1941.  Increases  which  dif¬ 
ferentiate  among  groups  of  employees 
within  a  school  system  will  have  to 
lie  justified  on  the  basis  of  correcting 
inequalities  or  inequities.  W’here  sal¬ 


aries  are  so  low  as  to  represent  sub¬ 
standards  of  living,  salary  increases 
under  the  certificate  plan  still  would 
have  to  be  justified  primarily  on  the 
basis  of  correcting  maladjustments,  in¬ 
equalities,  or  inequities. 

The  Joint  Committee  on  Salaries 
and  Wages  has  not  prescribed  a  stand¬ 
ard  form  of  certificate.  The  local 
board  of  education  is  free  to  use  what¬ 
ever  form  of  report  that  seems  appro¬ 
priate.  so  long  as  the  essential  facts 
are  included.  Merely  as  a  suggestion, 
and  without  the  approval  or  disap¬ 
proval  of  the  Joint  Committee  on  Sd- 
aries  and  Wages,  a  sample  certificate  of 
the  type  which  might  be  submitted  is 
presented  in  connection  with  this 
article. 

The  chief  advantages  of  the  certifi¬ 
cate  plan  are  thgt  no  delay  is  necessary 
in  putting  the  increases  in  effect,  and 
that  the  local  education  authorities 
deal  with  only  one  agency — the  Joint 
Committee — instead  of  dealing  with 
both  the  National  W'ar  Labor  Board 
and  the  Commissioner  of  Internal 
Revenue.  For  the  convenience  both 
of  the  school  authorities  and  the 
federal  agencies  concerned,  the 
certificate  plan  should  be  used  if 
possible. 

There  is  no  reason  to  suppose,  how¬ 
ever,  that  the  school  districts  eamg. 
the  application- jor -prior -approvat  plan 
will  not  eventually  receive  approval  for 
all  j  ustifiable  increases. 

The  Application-for-Prior- 
Approval  Plan 

Almost  without  exception,  boards  of 
education  using  this  plan  will  file  ap¬ 
plications  for  approval  of  increases 
with  the  regional  offices  both  of  the 
National  War  Labor  Board  and  of  the 
Commissioner  of  Internal  Revenue. 
The  application  blanks  are  not  yet 
ready  and  the  regulations  of  the  Com¬ 
missioner  of  Internal  Revenue  have 
not  been  issued.  These  materials  should 
be  released  in  the  immediate  future, 
however,  and  little  further  delay  should 
be  necessary  for  boards  of  education 
in  making  application  for  approval  of 
wage  and  salary  increases. 

In  dealing  with  the  National  War 
I.abor  Board,  school  authorities  and 
teachers  may  utilize  the  services  of 
field  offices  of  the  Wage  and  Hour 
Division  of  the  S.  Department  of 
Labor,  to  get  a  preliminary  ruling  as 
to  whether  the  proposed  increases  are 
of  a  nature  to  re<]uire  approval  by 
the  federal  agencies.  You  can  contact 
an  office  at  Newark  or  Ilammonton. 

If  approval  is  required,  the  local 
school  authorities  will  fill  out  appli¬ 
cation  forms  for  approval  of  the  in- 
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crease,  and  send  them  to  the  nearest 
Wage  and  Hour  office,  which  in  turn 
will  send  them  to  the  nearest  Regional 
Office  of  the  National  War  Labor  l^ard. 
The  Board  has  announced  that  its 
nearest  regional  offices  are  to  be  estab¬ 
lished  in  New  York  and  Philadelphia. 

The  Commissioner  of  lntem2d  Rev¬ 
enue  has  made  no  announcement  about 
local  contacts  other  than  to  indicate 
that  about  ten  regional  offices  will  be 
set  up.  The  list  is  not  complete  but 
New  York  and  Philadelphia  have  been 
tentatively  decided  upon. 

Undoubtedly  there  will  be  many 
salary  increases  planned  for  Janu¬ 
ary  i,  1943,  which  will  not  have 
received  approval  by  that  date. 
Tlie  only  suggestion  that  can  be 
offered  in  that  connection  is  for 
the  boards  of  education  concerned 
to  set  up  their  budgets  including 
such  increases,  and  to  hold  the 
funds  in  reserve  for  the  school 
employees  concerned  until  the  ap¬ 
proval  is  obtained  from  the  fed¬ 
eral  authorities. 

WtuU  Agency  Has  Jurisdiction? 

For  the  school  systems  that  must 
apply  for  prior  approval  of  salary  and 
wage  increases,  a  question  will  arise 
as  to  the  relative  jurisdiction  of  the 
National  ^X'ar  Labor  Board  and  the 
Commissioner  of  Internal  Revenue. 

In  general,  all  noncertificated  em¬ 
ployees.  w  hether  paid  salaries  or  wages, 
and  all  teachers  and  other  profes¬ 
sional  personnel  receiving  salaries  of 
less  than  $2tM)  a  month,  are  subject 
to  the  regulation  of  the  National  War 
Labor  Board.  All  teachers  and  of¬ 
ficers  receiving  more  than  .S200  a 
month  are  subject  to  the  regulation 
of  the  Commissioner  of  Internal  Rev¬ 
enue.  Since  the  average  salary  of 
teachers,  supervisors,  and  principals 
during  the  •school  year  1941-42  was 
about  SI 500,  the  great  majority  of 
public  school  teachers  will  be  subject 
to  the  jurisdiction  of  the  National  War 
Labor  Board. 

The  exact  distinctions,  however,  are 
more  complicated  than  the  previous 


Please  report  to  the 
REVIEW  Editor: 

1.  Salary  increases  or  bo¬ 
nuses  by  any  board  of  edu¬ 
cation. 

2.  Suggestions  for  making 
the  work  of  the  Salary  Com- 
mittee  more  effective. 

Anyone  can  secure  valuable 
statistical  data  on  salaries  cov¬ 
ering  any  county  in  New  Jer¬ 
sey  b>'  writing  to  the  NJ.E.A. 
Office. 


paragraph  indicates.  Due  to  the  pro¬ 
vision  ^out  representation  by  labor 
organizations,  and  the  definitions 
adopted  for  “executive,”  “administra¬ 
tive,”  and  “professional,”  several  dif¬ 
ferent  groups  must  be  recognized. 

The  National  War  Labor  Board 
Regulates 

All  wages. 

All  salaries  of  $5,000  and  less,  of 
“nonexecutive,”  “nonadmin  i  s  t  r  a- 
tive,”  and  “nonprofessional”  per¬ 
sonnel. 

Salaries  of  “executive”  personnel  paid 
less  than  $30  a  week. 

Salaries  of  “administrative”  and  “pro¬ 
fessional”  personnel  paid  less  than 
$200  a  month. 

Salaries  of  “executive,”  “administra¬ 
tive,”  and  “professional”  personnel 
up  to  $5,000  a  year,  if  such  personnel 
are  represented  by  recognized  labor 
organizations. 


The  Commladoner  of  Internal  Revenue 
Regulatee 

All  salaries  above  $5,000  a  year. 
Salaries  ranging  from  $30  a  week  to 
$5,000  a  year  of  “executive”  per¬ 
sonnel  who  are  not  represented  by 
recognized  labor  organizations. 
Salaries  ranging  from  $200  a  month 
to  $5,000  a  year  of  “administra¬ 
tive”  and  “professional”  personnel 
who  are  not  represented  by  recog¬ 
nized  labor  organizations. 

The  chief  distinction  between  “ex¬ 
ecutive”  and  “administrative”  in  the 
definitions  are  that  the  executive  has 
powers  to  “hire  and  fire”  or  make 
final  recommendations  with  respect  to 
hiring  and  firing. 

It  probably  will  be  necessary  for 
practically  all  school  systems  using 
the  application-for-prior-approval  plan 
to  make  applications  to  both  federal 
agencies. — N.E.A. 


Sample  Draft  of  a  Certificate  That  Might  Be  Used  in  Certifying 
Salary  and  Wage  Increases  to  the  Joint  Committee 
on  Salaries  and  Wages 

To  the  Joint  Committee  on  Salaries  and  Wages, 

Room  5406,  Department  of  Labor  Building,  Washington,  D.  C. 

This  is  to  certify  that  the  Board  of  Education  of . 

has  authorized  the  following  increases  in  salary  and  wage  rates  of  its  employees. 


(Preferably  quote  the  lanauase  of  the  board  resolution  covering  the  increase. 
If  a  whole  new  schedule  has  been  adopted,  attach  a  complete  copy  of  the 


The  increases  in  wages  and  salaries  described  above  are  necessary  to  correct 
maladjustments,  inequalities,  or  gross  inequities,  as  contemplated  by  Executive  Order 
No.  9250,  of  October  3,  1942,  in  school  employees’  compensation.  The  following  state¬ 
ment  indicates  the  salary  and  wage  rates  prevailing  for  the  groups  of  employees  con¬ 
cerned  on  January  1, 1941,  and  gives  related  information  on  the  need  for  these  increases: 

(Report  salary  levels  and  wage  rates  for  groups  of  employees,  as  paid  on 

January  1,  1941.  Qtve  additional  facts,  such  as  extent  of  depression  cuts 

still  In  effect  on  January  i,  ilMl,  and  at  present,  if  there  have  ^en  salary  '  ' 

or  wage  rate  Increases  since  January  1,  1941,  report  them,  if"  preiient"  saiaries  "  " 


are  so  low  as  to  provide  only  substandards  of  living,  point  out  that  fact.) 


We  hereby  certify,  on  behalf  of  the  Board  of  Education  of . 

that  the  above  statements  are  true,  to  the  best  of  our  knowledge  and  belief. 


Superintendent  of  Schools 


Note:  The  Joint  Committee  docs  not  prescribe  this  or  any  other  definite  form  of 
eertifleate.  This  is  a  snggestlon  only. 
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Tribute  to  Lelia  O.  Brown 


For  valiant  pubuc  service  in  war, 
medals  and  decorations  are  award¬ 
ed.  Monuments  are  erected  in  honor  of 
statesmen  and  others  who  have  held 
high  official  positions.  It  is  seldom 
that  the  public  confers  such  recogni¬ 
tion  on  teachers,  and  deplorably  even 
more  infrequent  for  teachers  to  ex¬ 
press  appreciation  of  the  services  of 
those  of  their  own  profession  who 
devote  themselves  to  efforts  to  improve 
educational  methods  and  better  the 
condition  of  pupils  and  teachers. 

It  is  proverbial,  too,  that  those 
whose  sense  of  duty  and  love  of  public 
service  impels  them  to  do  the  most  for 
others,  seek  no  reward  or  recognition 
other  than  their  own  consciousness  of 
good  work  well  done.  This  attitude  is 
characteristic  of  Lelia  0.  Brown,  who 
through  her  association  with  this  or¬ 
ganization  over  a  long  term  of  years, 
culminating  in  two  years  as  its  presi¬ 
dent,  has  devoted  herself  to  the  welfare 
of  New  Jersey  education  and  teachers 
with  a  singleness  of  purpose  that  has 
transcended  all  thought  of  personal 
comfort  or  convenience. 

Many  beneficial  laws  and  reforms  of 
recent  years  are  monuments  to  the  ef¬ 
forts  of  committees  and  groups  in 
which  her  courage,  determination  and 
foresight  overcame  obstacles  and  made 
success  possible.  As  president  for  the 
past  two  years  she  has  demonstrated 


School  Enrolments  and  the  W ar 


that  a  classroom  teacher  may  conduct 
the  affairs  of  a  large  and  important 
state  organization  without  neglecting 
or  slighting  her  school  work.  Her  gra¬ 
ciousness  and  fairness  as  a  presiding 
officer,  her  clear  understanding  of  the 
manifold  problems  of  schools  and 
teachers,  her  knowledge  of  legislation 
and  public  finance,  her  unfailing  cour¬ 
tesy  and  consideration  for  the  opinions 
of  her  associates  and  her  tact  and  di¬ 
plomacy  in  her  official  relations  with 
legislators  and  other  public  officials, 
are  among  the  traits  that  have  con¬ 
tributed  to  her  success  and  made  her 
deserving  of  the  gratitude  of  all  the 
teachers  of  New  Jersey,  in  whose  be¬ 
half  this  brief  expression  of  apprecia¬ 
tion  and  thanks  is  adopted  and  ordered 
spread  on  our  minutes  as  a  testimonial 
to  the  value  of  her  service. 

We  desire  also  to  express  our  appre¬ 
ciation  of  and  thanks  to  the  Superin¬ 
tendent  of  Schools  and  Board  of  Edu¬ 
cation  of  the  City  of  Newark,  whose 
sympathy,  understanding  and  coopera¬ 
tion  have  made  it  possible  for  Miss 
Brown  to  devote  herself  to  the  interests 
and  welfare  of  this  association  without 
interference  with  her  classroom  work. 
Committee  on  Appreciation 
Signed;  Guy  L.  Hilleboe. 

Chairman 

Anne  E.  Yarrington 
J.  Ernest  Crane. 


The  1N.E.A.  At  Work 


A  speed  poll  of  the  NEA  Research 
Division  indicates  that  the  nation’s 
high  schools  lost  400,000  students  be¬ 
tween  October  1941  and  October  1942. 
Decline  in  both  senior  and  junior  high 
school  population  is  greatest  in  cities 
over  100,000  and  less  in  smaller  cities, 
village  and  open  country  high  schoob. 
The  larger  cities  have  lost  8%  of  their 
secondary  school  enrolment  in  the  se¬ 
nior  high  school  and  5.4%  of  their 
enrolment  in  the  junior  high  school. 
The  loss  in  high  school  ranks  will  be 
stepped  up  considerably  when  the 
effect  of  the  18-19-year-old  draft  law 
begins  to  show.  The  District  of  Co¬ 
lumbia  schools  have  computed  that 
nearly  one-fourth  of  the  boys  enrolled 
in  the  senior  high  schools  of  the  Na¬ 
tion’s  Capital  are  or  will  be  subject  in 
1942-43  to  the  provisions  of  the  new 
selective  service  law. 


Appointments 


Improved  Salaries 


The  Executive  Committee- 


Paid  tribute  to  Lelia  0.  Brown  for 
her  successful  administration  as  Pres¬ 
ident  of  the  N.J.E.A.  .  .  .  Approved 
President  Philhower’s  committees  for 
the  coming  year.  .  .  .  Retained  Milton 
A.  Feller  of  Elizabeth  as  Association 
Counsel  at  $200  for  the  year.  .  .  .  Db- 
cussed  Dr.  Paul  R.  Spencer’s  report  of 
the  newly  appointed  Salary  Committee 
(see  elsewhere  in  thb  Review).  .  .  . 
Heard  Mr.  Philhower’s  report  of  hb 
and  Dr.  Hilleboe’s  visit  with  Honorable 
Paul  McNutt  regarding  the  selection  of 
high  school  and  college  students.  .  .  . 
In  accordance  with  the  new  Associa¬ 
tion  Constitution,  changed  Mr.  Stra- 
han’s  title  from  Executive  Qerk  to 
Executive  Secretary. . . .  Discussed  Mr. 
Bustard’s  report  on  legislation  and  ap¬ 
proved  Bill  A-373  with  priority. 


A  list  of  Association  members  seek¬ 
ing  new  positions  will  be  kept  in  Asso¬ 
ciation  Headquarters  for  the  informa¬ 
tion  of  superintendents  and  supervising 
principals  seeking  teachers.  It  will  not 
operate  as  a  placement  bureau,  and 
will  be  limited  to  NJEA  members. 
Teachers  who  wish  to  have  their  names 
listed  should  write  to  the  Association 
at  Stacy-Trent  Hotel,  Trenton,  N.  J. 


The  extreme  length  of  New  Jersey 
is  167  miles  and  in  width  varies  from 
52  miles  between  Jersey  City  and  Dela¬ 
ware  Water  Gap  to  32  miles  between 
Raritan  Bay  on  the  East  and  the  Dela¬ 
ware  at  Bordentown  on  the  West. 


Willard  E.  Givens,  who  completed 
his  second  four-year  term  as  Executive 
Secretaiy  of  the  National  Education 
Association,  January  1,  1943.  was 
elected  by  the  Board  of  Trustees  to 
serve  in  that  capacity  for  a  third  term. 
The  action  was  taken  by  the  Trustees  at 
a  meeting  of  that  body  in  New  York, 
November  14,  1942.  Secretary  Givens 
became  chief  of  the  NEA  staff  in  Jan¬ 
uary  1935  after  serving  as  superinten¬ 
dent  of  schools  in  Oakland,  California, 
for  six  and  a  half  vears. 


sponded  to  the  1942-43  school  salary 
study  of  the  NEA  Research  Division. 


School  Support 


Two  cities  out  of  every  five  report 
that  a  salary  bonus  or  special  increase 
is  being  paid  teachers  during  1942-43. 
The  figures  come  from  the  1800  city 
school  systems  which  to  date  have  re¬ 


As  a  part  of  the  program  sponsored 
by  the  National  Education  Association 
to  establish  school  support  on  a  secure 
basis,  the  NEA  Committee  on  Tax  Ed¬ 
ucation  and  School  Finance  and  the 
Commission  on  the  Defense  of  Democ¬ 
racy  through  Education  sponsored 
November  13-14,  1942,  in  New  York 
City  the  fourth  of  a  series  of  general 
meetings  held  to  discuss  school  finance 
problems.  The  meeting  was  in  co¬ 
operation  with  the  Joint  Committee  of 
Teachers  Organizations  of  New  York 
City.  Previous  similar  meetings  were 
held  in  Nashville,  Tenn.;  Chicago,  Ill.; 
and^Salt  Lake  City,  Utah. 


— Lelia  O.  Brown, 
State  \.E.A.  Director. 
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ITEMS  OF  IHTEMEST 

From  the  State  Department  of  Public  Instruction 


Services  of  the  Curriculum  Advisory 

Committee  and  the  H.  S.  Victory  Corps 


In  the  December  issue  of  the  Re¬ 
view,  it  was  announced  that  a  Curric¬ 
ulum  Advisory  Committee  would 
undertake  to  ser\'e  the  secondary 
schools  of  the  State  by  advice  concern¬ 
ing  the  efforts  the  schools  are  now  mak¬ 
ing  to  provide  for  the  immediate 
needs  of  the  war  effort  while  continu¬ 
ing  the  training  of  youth  for  a  peace¬ 
time  civilization.  The  Committee 
consists  of  the  following  members: 

H.  H.  Ryan,  State  Teachers  College, 
Montclair 

H.  F.  Fehr,  State  Teachers  College, 
Montclair 

Carl  N.  Schuster,  State  Teachers 
College,  Trenton 

Earl  R.  Glenn,  State  Teachers  Col¬ 
lege.  Montclair 

Lehman  C.  Shugart.  Supervisor  of 
Science,  Elizabeth 

Paul  Spencer,  Central  High  School, 
T  renton 

C.  H.  Threlkeld,  Columbia  High 
School,  South  Orange 

G.  Hobart  Brown,  Roselle  Park  High 
School 

H.  A.  Titcomb,  Neptune  High 
School.  Ocean  Grove 

Charles  W.  Hamilton,  State  Depart¬ 
ment  of  Public  Instruction 

Howard  Dare  White.  State  Depart¬ 
ment  of  Public  Instruction. 

Teaching  materials,  bibliographies, 
and  general  curriculum  principles  will 
be  offered  by  the  Committee  for  the 
consideration  of  all  secondary  schools. 
It  is  the  hope  of  the  Committee  that  the 
organization  of  the  High  School  Vic¬ 
tory  Corps  and  the  Pre-Induction 
Courses  which  schools  are  undertak¬ 
ing,  will  be  interpreted  in  terms  which 
schools  of  various  sizes  and  widely 
varying  equipment  facilities  can  use. 
Specific  requests  for  approval  or  ad¬ 
vice  concerning  projH>sed  courses  will 
be  answered  promptly  by  the  State  De¬ 
partment  with  the  help  of  competent 
specialists  in  the  several  subject  matter 
fields. 

The  first  material  to  l)e  distributed 
by  the  Committee  will  consist  of  sug¬ 
gestions  concerning  necessary  mathe¬ 
matics  and  physics  courses,  guidance 
service,  and  the  liest  jcossible  use  of 


the  High  School  Victory  Corps  Organ¬ 
ization. 

This  initial  service  is  offered  in  re¬ 
sponse  to  many  requests  from  schools 
for  help  in  solving  their  immediate 
problems.  The  materials  will  be  sent 
to  all  schools  before  the  end  of  Decem¬ 
ber.  They  will  be  followed  promptly 
by  additional  outlines,  bibligraphies, 
and  comments  based  on  the  pre-induc¬ 
tion  courses  prepared  by  the  United 
States  Office  of  Education,  including 
the  promised  Physical  Fitness  Manual. 
Additional  specialists  will  join  the 
Committee  to  meet  the  need  for  help 
in  answering  questions  concerning 
other  equally  important,  if  less  imme¬ 
diately  urgent,  curriculum  adaptations 
which  the  war  effort  requires. 

The  schools  are  making  enthusiastic 
response  to  the  demand  that  they  join 
in  the  war  effort.  The  members  of  the 
Committee  will  try  to  help  the  schools 
provide  suitable  adjustments  in  their 
programs  in  relation  to: 

Abilities  of  pupils. 

Requirements  of  the  Selective  Serv¬ 
ice  Regulations. 

Available  resources  of  school  dis¬ 
tricts. 

Essential  everyday  experiences  of 
secondary  school  pupils. 

Interpretations  of  the  rules  for  ap¬ 
proval.  and 

Any  other  problems  w  hich  they  care 
to  submit. 

The  Manual  presents  a  plan  of  or¬ 
ganization  answering  many  of  the 
questions  which  all  schools  have  been 
asking. 

The  Curriculum  Advisory  Commit¬ 
tee  recommends  that  all  schools  make 
a  thorough  study  of  the  Manual,  if 
they  have  not  already  done  so,  and 
that  they  adopt  the  plan  of  organiza¬ 
tion  as  motivation  and  guide  toward 
reaching  their  objectives,  unless  it  is 
clear  that  their  present  plans  are  su- 
|)erior  to  those  outlined  in  the  Manual. 
It  should  be  remembered  that  the  plan 
is  a  flexible  as  well  as  a  voluntary  one. 
Many  of  its  features  are  subject  to  lib¬ 
eral  interpretation.  The  Committee 
will,  of  course,  submit  s<»me  interpre¬ 
tation  of  the  various  divisions  of  the 
organization. 


State  Teachers  Colleges 
Accelerate  Programs 

The  State  teachers  colleges  have  for 
the  past  several  years  offered  curricula 
which  ordinarily  required  eight  semes¬ 
ters  for  completion.  The  college  calen¬ 
dars  provided  a  program  of  studies 
for  two  semesters  of  eighteen  weeks 
each  year  for  four  years.  This  arrange¬ 
ment  provided  a  total  program  of  144 
weeks  for  completing  each  curriculum 
and  satisfying  the  requirements  for  the 
bachelor’s  degree. 

In  January,  1942,  the  Commissioner 
of  Education  recommended  and  the 
State  Board  of  Education  approved  a 
plan  for  organizing  classes  for  a  period 
of  48  weeks  each  year,  rather  than  for 
36  weeks.  The  State  teachers  colleges, 
with  the  exception  of  the  one  at  Tren¬ 
ton,  planned  an  accelerated  program  of 
two  semesters  of  18  weeks  each  and  a 
summer  session  of  12  weeks  for  each 
year.  The  college  at  Trenton  planned 
three  terms  of  approximately  16  weeks 
each.  Early  in  May,  1942,  the  plans 
for  acceleration  were  completed  and 
approved  by  the  State  Board  of  Edu¬ 
cation  for  operating  each  college  for  a 
total  of  48  weeks  each  year  for  a  se¬ 
lected  group  of  students.  Such  an  ar¬ 
rangement  accelerates  graduation  one 
full  year  for  students  entering  as  fresh¬ 
men  without  reducing  the  total  number 
of  weeks  of  study.  There  are  two  chief 
advantages  in  acceleration.  First,  a 
larger  number  of  students  can  be  grad¬ 
uated  in  any  given  period,  provided  a 
sufficient  number  of  well  qualified  stu¬ 
dents  can  be  recruited.  Second,  men 
students  can  complete  a  greater  pro¬ 
portion  of  their  college  course  before 
reaching  the  draft  age  for  military 
service. 

Accelerated  programs  were  begun  in 
all  six  State  teachers  colleges  during 
the  summer  of  1942.  Freshman  stu¬ 
dents  were  admitted  in  July  and  Sep¬ 
tember  at  Jersey  City,  Montclair,  New¬ 
ark,  and  Paterson.  These  four  insti¬ 
tutions  will  also  admit  freshmen  in 
February.  Because  there  are  no  mid¬ 
year  graduating  classes  in  the  Glass- 
boro  or  T renton  areas,  it  is  not  possible 
to  organize  mid-year  entrance  classes 
in  those  colleges. 

The  college  sophomores,  juniors, 
and  seniors  who  participate  in  the  ac¬ 
celerated  program  will  hasten  their 
graduation  by  one  week  for  each  week 
of  summer  attendance.  This  will  make 
their  services  available  to  the  public 
schools  at  earlier  dates  and  thereby 
help  relieve  the  shortage  of  teachers. 


Ninety-five  per  cent  of  the  money  in 
the  Ghristmas  Seal  ('ampaign  remains 
in  the  state  in  which  it  is  raised.  Five 
[M*r  cent  goes  for  the  national  cam¬ 
paign. 
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YOU  DOIS^T  HAVE  TO  HATE,  .  .  , 

T  IS  COMMON  KNOWLEDGE  that  the  N.E.A.’s  National 
Commission  for  the  Defense  of  Democracy  through 
Education  has  been  sponsoring  a  number  of  success¬ 
ful  conferences  between  teachers  and  industrial  leaders 
throughout  the  country.  One  of  these  meetings  was  held 
in  New  York  City  last  October  in  cooperation  with  the 
National  Association  of  Manufacturers.  This  October 
meeting  was  attended  by  about  215  people,  half  of  whom 
were  teachers  and  half  industrialists.  The  problems  dis¬ 
cussed  were  of  a  public  nature  and  emphasized  educa¬ 
tion.  Many  New  Jersey  teachers  who  attended  were 
highly  satisfied  and  felt  that  real  progress  toward  under¬ 
standing  between  manufacturers  and  educators  was  ac¬ 
complished. 

As  might  be  expected,  these  discussions  have  not 
pleased  everyone.  We  are  surprised,  however,  to  note 
the  sources  from  which  the  criticism  comes;  sources 
which  claim  to  be  crusading  for  the  solution  of  outstand¬ 
ing  public  problems.  PM,  self-styled  liberal  New  York 
newspaper,  goes  so  far  as  to  say:  “The  teaching  pro¬ 
fession  through  the  N.E.A.  .  .  .  has  been  persuaded  to 
give  a  sympathetic  hearing  to  organized  Roosevelt-haters, 
labor-haters,  and  opponents  of  social  legislation.  .  .  .  The 
alliance  is  being  cemented  all  over  the  country.” 

Well,  neither  PM  nor  other  self-styled  liberal  journals 
need  worry  about  the  possibility  that  the  teachers  will  be 
the  dupes  of  everyone  with  whom  they  exchange  points 
of  view.  But  the  teachers  still  have  faith  in  the  practical 
use  of  free  speech  in  a  democracy — the  need  for  discus¬ 
sion,  study  and  further  discussion  by  citizens  of  varying 
experience,  resources,  backgrounds  and  interests.  This 
is  the  way  new  solutions  are  created  for  old  and  new 
public  problems.  This  is  the  history  of  democracy  in 
the  United  States  of  America. 

Did  Jefferson  refuse  to  debate  with  those  who  were 
not  of  his  opinion?  Did  Webster  and  Lincoln  neglect  to 
discuss  the  outstanding  issues  of  their  day  w  ith  those  who 
thought  differently  than  they?  The  answer  is  obvious. 

It  is  a  strange  state  of  affairs  when  the  educators 
and  industrialists  of  a  country  fighting  to  retain  and 
strengthen  democracy  at  home  and  abroad  are  criticized 
for  practicing  the  processes  we  are  trying  to  defend.  And, 
PM,  this  practice  can  Iw  carried  on  without  an  alliance — 
for  none  such  is  contemplated.  Mr.  Hoover  and  Mr. 
I.ehmati.  natural  ])olitical  opponents,  can  confer,  can 
discuss  the  various  angles  of  the  international  food  prob¬ 
lem  without  “cementing  an  alliance.”  If  the  NEA  and 
NAM  are  contemplating  an  alliance,  it  is  an  alliance  to 
strengthen  democracy  by  practicing  it. 

We  cannot  si)eak  for  the  NAM,  but  we  km»w  that 
the  NEA  has  undertaken  similar  efforts  toward  mutual 


understanding  with  representatives  of  the  American  Fed¬ 
eration  of  Labor  and  the  Congress  of  Industrial  Organi¬ 
zations,  with  representatives  of  agriculture,  and  other 
groups  in  American  life  having  economic  viewpoints 
conditioned  by  factors  related  to  their  particular  means 
of  making  a  livelihood.  W'e  can  also  speak  for  the  teach¬ 
ers  of  New  Jersey  who  are  using  the  same  method  by 
encouraging  men  and  women  in  all  walks  of  life  to  par¬ 
ticipate  in  their  program  of  Democratic  Discussions. 

To  the  critics  of  this  method  we  can  only  say,  “Try 
it  some  time,  for  it  really  works!  You  don’t  have  to  hate 
the  people  who  differ  with  you.” 


THE  TIME  IS  iVOr/ 

Now  is  the  time  to  take  advantage  of  the  federal 
regulations,  outlined  elsewhere  in  the  Review,  permitting 
boards  of  education  to  raise  the  salaries  of  most  teachers. 
Provision  should  be  made  for  increments  and  cost  of 
living  increases  in  budgets  now  being  prepared.  The 
teachers  of  New  Jersey  deserve  sincere,  earnest,  and 
favorable  consideration  of  this  reasonable  request.  Our 
schools  must  have  enough  teachers  to  carry  on  at  least 
the  usual  school  program;  they  must  have  able  teachers 
to  man  the  difficulties  and  perplexities  resulting  from 
the  war.  If  the  present  trend  continues,  our  children  will 
be  lucky  to  have  teachers  at  all.  And  that  is  hardly  an 
exaggeration. 

One  promising,  young  New  Jersey  teacher  is  now  on 
leave  of  absence  as  a  Pullman  porter.  He  makes  $1(X) 
more  each  month  in  this  capacity  than  he  did  last  year 
as  a  teacher.  Another  teacher  was  making  $2,200  per 
annum;  he  is  now  in  a  war  industry  at  more  than  twice 
his  teaching  salary.  He  will  pay  some  $600  in  income 
tax.  A  beginning  elementary  teacher  could  be  making 
$1,100  per  year  at  her  chosen  profession;  she  prefers 
to  work  in  an  airplane  plant  for  $2,133  for  the  same 
twelve  months.  A  high  school  principal  joins  the  Navy 
and  raises  his  salary  from  $1,800  to  $3,800. 

Each  of  two  twin  boys,  seventeen  years  of  age  and 
graduated  from  high  school  last  June,  brings  home  a 
weekly  check  of  $117.  The  manufacturing  employee  has 
increased  his  income  37%  over  pre-war  levels.  New 
Jersey’s  cost  of  living  has  increased  more  than  20% 
since  the  outbreak  of  the  war.  While  the  manufacturing 
employee  is  still  ahead  of  the  game,  the  teacher  is  losing 
rapidly.  Only  a  very  few  of  our  profession  in  this  State 
have  received  compensation  in  any  wise  equivalent  to  the 
increase  in  cost  of  living.  And  only  a  fortunate  minority 
enjoys  the  15%  increase  over  their  salary  of  January 
1,  1941,  permitted  under  the  present  federal  regulations. 

The  people  of  our  many  communities  realize  the 
contributions  of  the  public  schools  to  the  strength  of  the 
Nation.  A  respectable  and  necessary  profession  should 
be  compensated  accordingly.  Teachers  must  insist  upon 
it  and  boards  of  education  will  respt»nd.  Nothing  can 
be  gained  by  delay.  The  time  to  act  is  Now  ! 
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Peace  Can  Be  Won 


Byron  D.  Stuart,  Westfield 
Member  of  Board  of  Directors 
New  Jersey  Branch,  League  of  Nations  Association,  Inc. 


WE  MUST  BE  realistic.  We  can  now 
accept  the  fact  that  there  are  na¬ 
tions  which  are  criminal  in  their 
leadership,  just  as  there  are  individual 
criminals  in  society.  We  have  seen 
society  organize  through  law  and  po¬ 
lice  power  to  control  the  individual 
criminal,  but  we  still  see  the  criminal 
nation  employing  organized  murder 
and  all-out  destruction  to  secure  its 
selfish  ends. 

The  United  Nations  must  get  tough 
and  rid  the  world  of  all  forms  of  to¬ 
talitarianism  if  permanent  peace  is  to 
be  established  on  a  democratic  basis. 

hen  this  is  done  and  the  war  is 
ended,  public  sentiment  should  be  pre¬ 
pared  to  demand  some  form  of  organ¬ 
ization  which  can  enforce  world  order. 

hat  the  new  order  will  be.  only 
time  will  tell.  That  the  new  order 
must  be  some  form  of  world  organiza¬ 
tion  or  world  dominance  by  groups  of 
leading  nations  must  go  without  chal¬ 
lenge.  It  may  be  that  the  organiza- 
ti»»n  of  the  United  Nations  under  a 
“long  armistice”  as  suggested  by  Sum¬ 
ner  Welles  w  ill  be  the  only  certainty  of 
a  world  order  that  can  sur\ive.  If  that 
is  the  temporary  solution,  then  public 
opinion  should  be  prepared  to  support 
such  an  organization  in  the  transition 
period  ahead.  A  modern  Pax  Romana 
— a  U  nited  Nations  dominated  Peace — 
would  be  at  least  a  step  in  advance  of 
a  return  to  rampant  nationalism  and 
a  third  world  war. 

Whatever  this  plan  might  be,  it 
should  unite  all  nations,  friend  and 
enemy,  into  a  world  order  which  will 
aim  to  eliminate  war  as  an  instrument 
of  national  policy,  and  substitute  a 
court  of  international  justice  and  an 
international  police  force  to  preserve 
the  rights  of  all  peoples  and  nations. 

The  fundamental  idea  of  settling 
disputes  between  nations  through  ar¬ 
bitration  and  judicial  decisions  has  not 
been  lost.  Thoughtful  people  in  all 
the  warring  countries,  disturbed  by  the 
misery  and  ravages  of  war,  clamor  for 
some  sort  of  world  organization  that 
would  outlaw'  war.  To  Woodrow  Wil¬ 
son  goes  a  large  share  of  credit  for 
developing  and  including,  in  the  trea¬ 


ties  closing  the  first  W’orld  War,  the 
Covenant  of  the  League  of  Nations, 
which  aimed  to  “promote  international 
cooperation  and  to  achieve  interna¬ 
tional  peace  and  security.”  With  the 
signing  of  the  peace  treaties  and  their 
subsequent  ratification,  the  League  of 
Nations  began  to  function.  Sixty -three 
nations  joined  the  League,  leaving  only 
Saudi  Arabia  and  the  United  States 
who  refused  to  associate  themselves 
with  the  other  nations  of  the  world. 
The  first  meeting  of  the  Council  of  the 
League  was  held  on  January  16.  1920, 
at  Paris.  Since  then  the  League  has 
settled  more  than  thirty  international 
disputes.  Its  failure  to  prevent  the 
second  W  orld  Vi  ar  was  due  largely  to 
the  fact  that  it  could  not  compel  its 
members  to  remain  in  the  League  and 
accept  the  judicial  decisions  made  by 
the  member  nations  according  to  the 
Covenant.  The  historic  failure  of  the 
I  nited  States  to  join  and  exert  its 
leadership  as  a  member  of  the  League 
played  a  significant  part  in  weakening 
the  influence  of  the  League  of  Nations 
and  thus  inviting  this  world  catas¬ 
trophe. 

The  League  of  Nations  has  far  from 
failed.  There  are  still  forty-eight  na¬ 
tions  in  its  membership,  including  all 
the  United  .Nations  except  the  United 
States.  Furthermore,  the  League  has 
a  long  record  of  unparalleled  achieve¬ 
ment  among  all  the  nations  in  the  field 
of  public  health  and  nutrition.  It  has 
coordinated  the  social  services  of  the 
world  giving  great  impetus  to  child 
welfare,  control  of  dangerous  drugs, 
prevention  of  epidemics,  the  minority 
and  refugee  problems,  the  development 
of  more  acceptable  standards  of  labor 
and  living  conditions,  the  reduction  of 
slavery,  the  development  of  political, 
financial  and  economic  studies  designed 
to  form  the  basis  for  a  solution  of  press¬ 
ing  world  problems,  and  the  promotion 
of  greater  social  security  for  all  groups. 

The  great  mass  of  people  the  world 
over  do  not  want  war.  They  accept 
war  because  they  have  Ijeen  helpless  to 
prevent  it.  In  order  to  prevent  it,  a 
number  of  leaders  have  accepHvl  the 
fundamental  principle,  in  the  field  of 


political  science,  that  “for  world  order 
there  must  be  world  organization.” 
What  specific  form  this  organization 
will  be  is  comparatively  unimportant 
if  it  will  function  in  the  interest  of  all 
nations.  Even  the  League  of  Nations 
Association,  Incorporated,  which  has 
been  the  major  agency  in  this  country 
striving  to  get  the  United  States  to 
join  the  League,  in  its  statement  of 
policy,  has  said  that  it  does  not  regard 
the  League  of  Nations  as  a  sacred  in¬ 
stitution  which  cannot  be  altered  to 
correspond  with  the  needs  of  the  time 
and  that  if  there  is  some  other  form  of 
international  organization  which  will 
better  serve  the  needs  of  the  world,  it 
will  throw  its  full  influence  in  favor 
of  such  a  scheme. 

Mankind  is  ripe  for  accepting  a  new 
world  order.  If  we.  as  teachers,  have 
faith  in  the  progress  of  humanity;  if 
we  believe  that  man  improves  himself 
through  the  right  use  of  knowledge, 
guidance  and  intelligent  effort,  we 
should  add  our  active  influence  to  the 
collective  effort  of  influencing  public 
opinion  in  order  that  man  may  realize 
that  he  holds  in  his  hands  the  oppor¬ 
tunity  to  organize  society  free  from 
war,  and  the  fear,  disease  and  misery 
created  by  war. 

VERY  SCHOOL  system  through  its 
superintendent  or  teachers  association 
should  follow  the  pattern  set  by  Demo¬ 
cratic  Discussions  and  develop  vital 
study  and  discussion  groups  on  this 
im(H)rtant  subject  during  the  current 
>ear.  These  groups  should  not  be  con- 
fine<l  to  teachers  alone,  but  should  ex¬ 
tend  to  the  Parent-Teacher  groups,  to 
men’s  and  women’s  organizations,  and 
l<»  the  citizens  at  large.  The  Handbook 
jar  Associates,  issued  by  the  New  Jer- 
sev  Education  Association  should  be 
read  and  its  excellent  suggestions  used 
as  a  basis  for  furthering  this  timely 
subjfH-t  throughout  the  entire  .state. 

Vke  have  this  golden  opportunity 
now  to  help  in  crystallizing  sentiment 
for  international  organization  into  a 
real  fumtioning  world  organization, 
riie  goal  is  worth  the  effort. 
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What  Should  It  Be? 
Houd  Can  We  Get  It? 


The  World  Order 


of  the  Future? 


Gleaned  From 
Discu8sion  Reports 

From  Paulsboro:  “We  are  calling 
another  meeting  to  finish  the  first 
discussion.  .  .  “The  Elizabeth  Ki- 
wanis  Club  decided  to  continue  the 
entire  Democratic  Discussions  program 
throughout  the  year.”  Milltown  Lion’s 
Club  on  Family  Life:  “Nurserv  schools 
can  be  organized  and  children  can 
be  left  with  grandparents  or  other  rel¬ 
atives.”  “Many  members  of  the  Avenel 
Woman’s  Chib  have  become  interested 
enough  to  ask  about  future  topics  for 
discussion.”  From  I>avallette:  “Time 
to  stop.  Oh,  we  haven’t  been  here 
an  hour!  Continued.  Must  stop. 
Please  take  up  these  two  questions. 
May  I  bring  a  friend  next  time  who 
doesn’t  have  children?” 

“The  audience  was  enthusiastic  about 
the  discussion.”  —  from  Westfield. 
About  a  church  group  in  Ocean  County: 
“The  response  and  general  attitude  of 
the  group  pleased  us.”  Concerning 
an  Absecon  church  group:  “While 
the  group  was  small  the  interest  was 
keen,  and  most  of  those  present  wanted 
more  meetings  of  this  kind.”  From  a 
Phillipsburg  Parent-Teacher  Associa¬ 
tion:  “Women  entered  freely  into  the 
discussion.  Some  talked,  who  had  never 
expressed  themselves  at  other  meet¬ 
ings.”  From  an  informal  home  group 
at  Elmer:  “Everyone  present  really 
enjoyed  the  discussion  period.  If  the 
group  is  small,  more  people  feel  free 
to  express  their  opinions.” 

From  Paterson:  “The  parents  are 
more  aware  that  the  educators  of  New 
Jersey  are  interested  in  their  children’s 
welfare,  over  and  above  the  confines 
of  the  classroom.  Democratic  Discus¬ 
sions  will  grow  .  .  .  decisively.”  “Egg 
Harbor  wage  scales  need  increasing.” 
— from  Atlantic  County.  From  Glen 
Rock:  “It’s  trite  but  true  that  dis¬ 
cussion  clarifies.”  From  Jordantown: 
“The  discussion  added  a  greater  in¬ 
terest  to  our  meeting.” 

Other  statements  equally  as  encour¬ 
aging  came  from  Nutley.  East  Orange. 
Totawa.  Sea  Isle  City,  llammonton. 
Toms  River.  Cranford.  Roselle,  New¬ 
ark,  Roselle  Park.  Monti'lair.  Dunellen, 
Glen  Rock,  Margate  City.  Dover. 
Salem,  etc.,  etc.  .  .  .  and  a  Vineland 


Not  only  will  the  United  States  have 
the  biggest  navy,  but  also  the  biggest 
air  force,  the  most  tanks,  the  most  guns, 
one  of  the  world’s  largest  armies.  We 
know  that  we  must  first  win  this  war — 
but  then  what  shall  we  do  with  it? 
With  whom  shall  we  confer  concerning 
peace  terms  and  what  demands  will 
we  make?  What  shall  we  do  with  Ger¬ 
many,  what  shall  be  our  relations  with 
Russia?  Shall  we  put  on  imperialistic 
robes  and  seek  wealth,  power  and 
prestige  in  any  and  all  parts  of  the 
globe? 

The  United  Nations  have  established 
for  themselves  a  set  of  principles  for 
which  to  fight.  The  Atlantic  Charter 
is  an  expression  of  the  wishes  of  the 
leaders  of  two  great  democratic  na¬ 
tions.  Hundreds  of  powerful  groups  of 
citizens  in  the  democracies  have  set  up 
aims  for  which  to  fight,  have  described 
the  principles  that  should  rule  the  post¬ 


group  even  put  the  discussion  on  Fam¬ 
ily  Life  on  the  air  in  true  “Town  Meet¬ 
ing”  style! 


war  world.  Some  have  gone  so  far  as 
to  outline  the  political  and  economic 
structure  of  a  world  that  would  apply 
to  all  people  the  principles  of  de¬ 
mocracy.  Still  others  believe  that  the 
United  States  can  enjoy  greater  peace 
and  prosperity  by  isolating  itself  inso¬ 
far  as  possible  from  the  rest  of  the 
world.  No  one  of  these  many  pro¬ 
posals  has  ever  really  been  tried.  No 
one  of  them  will  be  tried  unless  the 
citizens  of  our  democracies,  individ¬ 
ually  and  collectively,  give  much 
thought  and  study  to  this  problem. 
The  applications  that  we  niake  of  the 
principles  of  democracy  today  will  de¬ 
termine  in  large  part  how  peacefully 
and  how  well  we  shall  live  in  the  fu¬ 
ture.  The  task  is  not  easy,  but  there 
is  none  more  necessary.  We  can  thus 
help  to  win  the  war  and  the  peace. 
And  we  want  the  peoples  of  our  coun¬ 
try  and  the  world  to  welcome  a  demo¬ 
cratic  victory  and  a  democratic  peace. 

We  made  a  huge  mistake  at  the  end 
of  World  War  1.  We  cannot  afford  a 
greater  one  upon  the  termination  of 
World  War  11. 


Director,  Democratic  Discussions 
New  Jersey  Education  Association 
200  Stacy -Trent  Hotel,  Trenton,  N.  J. 

I  am  considering  the  possibility  of  participating  as  an  Associate 
of  Democratic  Discussions.  Please  send  me,  without  obligation,  the 
Handbook  for  Associates  and  one  of  the  Discussion  Outlines  covering 
the  topic  checked  below.  I  understand  that  I  may  have  any  one  of  the 
other  three  Outlines  upon  reporting  my  first  discussion. 

□  1.  How  Can  We  Retain  the  Values  of  Family  Life  During  Wartime? 

Q  2.  How  Can  We  Help  People  Make  a  Satisfactory  Living  During 
War  and  Peace? 

Q  3.  Juvenile  Delinquency  on  the  Increase!  What  Can  We  Di>? 

Q  4.  The  World  Order  Of  The  Future?  What  Do  We  Want?  How 
Can  We  (iet  It? 

Name  .  . 

Position  . . . 

School  ..  . . . . . . 

Address 
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Physical  Education 
In  Wartime 

By  Mazie  V.  Scanlan,  Atlantic  City 


“The  physical  education  program  of  today 
must  be  rich  in  frequent  opportunity  for 
instant  response;  for  subordination  of  self 
for  the  team;  for  vigorous  activity;  for 
rugged  games.” 


IWRirr;  this  article  a  bit  reluc¬ 
tantly.  This  is  a  time  for  doing, 
not  talking!  Physical  education  is 
primarily  a  “let's  go  into  action  pro¬ 
gram.”  rather  than  “let’s  write  a  book 
about  it”  or  “let's  call  a  conference.’' 

A  committee,  called  by  Dr.  Stude- 
baker,  L.  S.  Commissioner  of  Educa¬ 
tion.  worked  for  fourteen  long,  hot 
days  in  Washington  last  summer  for 
the  purpose  of  putting  action  into  the 
ph  vsical  education  programs  in  the  sec¬ 
ondary  schools  of  the  ciiuntry.  Rep¬ 
resentatives  of  the  armed  forces  delib¬ 
erated  with  us.  These  facts  were  made 
very  plain: 

“Strength,  endurance,  agility  and 
skill  must  lie  developed  in  the  youth  of 
these  I'nited  States. 


WAR  KIT 

The  f^lucationai  Policies  (’ornmis- 
sion  in  cf>operation  with  the  Education¬ 
al  Radio  S<Tipt  and  Transcription  Ex¬ 
change  of  the  r.  S.  Offic«*  of  Education 
has  prepared  a  conference  kit  for 
schools  based  upf>n  the  Commission’s 
report.  A  U  ar  Holicy  for  American 
Schools.  S<  hool  administrattirs,  teach¬ 
ers’  organizations,  and  summer  work¬ 
shop  committees  will  find  this  kit  use¬ 
ful  in  (banning  their  programs. 


Strength,  endurance,  agility  and  skill 
can  be  developed  through  regular,  vig¬ 
orous  exercise,  and  games. 

These  are  grim  days. 

We  must  do  our  utmost  to  make 
American  youth  physically  fit.” 

The  Victory  Corps  Manual  of  Phys¬ 
ical  Fitness  is  the  result  of  the  com¬ 
mittee’s  deliberations.  It  is  to  be 
brought  to  the  teachers  of  the  nation 
through  district  meetings  under  the 
direction  of  Dr.  J.  B.  .Sharman.  Chief 
of  Physical  Fitness,  and  Dr.  Dorothy 
I.aSalle.  Assistant  in  Physical  Fitness. 
I'.  S.  Ofii<-e  of  Education. 

The  demands  of  the  war  effort  have 
brought  into  prominence  the  old.  and 
nearly  obsolete  words  of  self-dis<-ipline. 
c»l»edience,  sacrifice,  austerity. 

The  physH-al  education  program  «»f 
today  must  Ik;  rich  in  frequent  oppor¬ 
tunities  for  instant  response;  for  sub¬ 
ordination  of  self  for  the  team:  for 
vigorous  activitv:  for  rugged  games. 
All  of  these.  profH*rly  taught.  «on- 
tribute  to  the  pra<tice  of  self-disci¬ 
pline  and  ol»edien<  e. 

Formal  exercises,  calisthenics,  con¬ 
ditioning  drills  «-all  them  what  we 
will — are  one  sure  and  immediate 
means  of  vig«>rous  exercise  for  all  parts 
of  the  body.  A  carefully  thought-«»ut 
drill,  exactly  exe<uted,  is  a  satisfac. 


tion  to  the  pupils,  and  at  the  same 
time  exercises  and  develops  muscles 
long  unused. 

Games,  particularly  competitive  and 
rugged  games,  continue  to  be  a  part  of 
the  program.  Their  value  in  develop¬ 
ing  accuracy,  skill,  and  desirable  so¬ 
cial  traits  is  unquesti«>ned.  An  in¬ 
crease  in  interclass  and  intramural 
games  is  essential. 

The  physical  fitness  of  boys  and  girls 
still  de|)ends  up{*n  an  adequate  health 
program.  This  means  regular  medical 
examination  and  adequate  follow-up 
for  the  removal  and  correction  of  de¬ 
fects;  sensible  health  instruction; 
sound  nutrition:  daily  exercise;  suf¬ 
ficient  fresh  air.  rest,  and  sleep;  ex- 
|KTiences  in  working  and  playing  to¬ 
gether  with  wise  parents  and  under- 
standing  teachers. 

For  all  hoys  and  girls  we  still  want 
shining  eyes  and  rosy  cheeks,  and  up¬ 
right  bc'aring:  kc'eti  minds  and  imme¬ 
diate  rc‘s|»onsc*:  fair  play  and  s|K»rts- 
manship:  cpiick  decisions  and  honest 
actions;  the  ability  to  adapt  to  new 
situations,  and  to  get  along  with  one 
another,  c‘\en  when  in  disag rc‘ement. 

If  the  physical  education  and  health 
|)rograms  in  our  schools  are  alive  and 
active,  our  boys  and  girls  will  be 
physically  fit. 
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Latin  Can  Live 


By  Helen  E.  Elliott 
High  School 
Glaaahoro 


'Hamparts  straightened  magically  under  his  fingers,  and  tiny  wooden 
braces,  carved  to  scale,  appeared  as  Charles’  first  homework  in  a  long  time.” 


tudes  were  encouraged,  for  team  mem¬ 
bers  learned  to  cooperate  and  to  feel 
responsibility  to  the  group  in  clearing 
away  debris  at  the  end  of  each  class 
period.  On  their  own  initiative,  they 
searched  extra  books  and  library  ref¬ 
erences  for  suggestions  in  decoration 
and  details  of  construction;  and  so 
another  aim  was  accomplished.  In 
the  photographing  of  the  houses  judged 
best  by  the  classes,  all  pupils  took  an 
enthusiastic  part.  When  Charles  was 
posed  with  his  camp,  they  made  one 
firm  request:  Charles  must  comb  his 
hair.  Truly,  the  results  of  a  class¬ 
room  project  can  never  be  entirely 
foreseen. 


Latin  can  be  fun,  can  encourage  The  more  sophisticated  second-year 
good  social  behavior,  arouse  stu-  students  showed  little  interest,  except 
dent  interest  and  motivate  a  boy  for  two  students  who  wisely  request^ 
who  seldom  sees  satisfactory  scholastic  the  opportunity  of  raising  their  grades 
marks.  We  discovered  this  when  our  by  working  on  the  construction  of  the. 
Latin  classes  began  a  construction  unit  camp.  A  first-year  pupil,  whose  report 
to  revive  the  interest  that  always  flags  card  was  the  despair  of  his  parents, 
before  the  Christmas  holidays.  The  asked  for  permission  to  complete  it. 
first-year  classes  chose  Roman  houses;  The  construction  of  the  Roman  camp 
a  Roman  camp  seemed  appropriate  under  Charles’  hands  should  have  been 
for  the  second-year  pupils;  and  the  a  lesson  to  the  vocational  director. 
Forum  was  assigned  to  the  third-year  Ramparts  which  had  refused  to  stand 
group.  for  the  rest  of  us,  straightened  magic- 

Cardboard  sheets,  printed  for  cut-  “"^er  his  fingers,  and  tiny  wooden 

ting  and  complete  with  instructions,  braces,  carved  to  scale,  appeared  as 
were  ordered  from  the  Edith  Cook  Charles’  first  homework  in  a  long  time. 
Projects.  Classes  were  divided  into  Another  pupil,  with  a  gift  for  draw- 
teams  of  four  pupils  each,  and  group  contributed  exquisitely  drawn  and 

originality  was  encouraged.  The  art  colored  figures  of  cardboard,  repre¬ 
department  was  very  helpful  in  lend-  renting  mounted  soldiers.  The  com¬ 
ing  scissors,  rulers,  and  crayons.  A  picted  task  was  one  of  which  we  were 
classroom  closet  was  turned  over  to  proud. 

the  storage  of  materials,  and  teams  The  project  of  the  third-year  class 

were  given  the  resjwnsibility  of  keep-  was  easily  completed,  for  it  consisted 
ing  their  «»wii  things  in  order.  A  por-  merely  of  placing  photographs  in  but- 
tion  of  each  day's  meeting  for  ap-  ton-mold  stands  and  arranging  them 
proxiinately  one  month  was  devoted  to  in  their  allotteil  spaces.  The  Roman 
this  work,  after  the  regular  text  as-  Forum  be<-ame  a  more  realistic  place 
signinent  had  been  complete*!.  than  ever  before. 

The  best  work  was  <lone  by  the  The  completed  unit  was  voted  a  suc- 

first-year  stinlents.  and  only  a  few  cess,  f«>r  we  felt  that  certain  aims  had 
teams  failed  t<»  ^•ompIete  their  pr»)jects  been  acc«nnplished.  Interest  had  l>een 
on  time,  (iirls  showed  more  interest  aroused,  sometimes  to  a  (toint  where 
than  boys  in  smh  «letail  as  wall  dec-  the  teacher  secretly  longnl  for  the 
oration  ami  pai>er  figures.  Iu>lidavs’  arrival.  Good  si>cial  atti- 


Teaeher!«'  Maiiiials  on  Race 
and  Culture  Problems  in 
American  Education 

.\n  increasing  number  of  American 
school  men  are  recognizing  the  impor¬ 
tance  and  urgency  of  educational  pro¬ 
grams  to  improve  the  relationships  of 
racial  and  ethnic  groups  in  the  I'nited 
States  and  throughout  the  world.  To 
meet  this  ne?«l  the  Service  Bureau  for 
Intercultural  Education.  221  West  57th 
Street.  New  York.  N.  Y..  is  s^Htnsoring 
a  series  of  teachers’  manuals  and  re¬ 
source  units  under  the  general  title. 
Problems  of  Race  and  Culture  in  inter- 
icon  Education. 


We’ll  All  Pay  This  Year 


Teachers — and  everybody — ^willhave 
to  dig  deep  into  their  bank  accounts 
when  the  March  winds  begin  to 
blow.  Uncle  Sam  will  be  relentless 
in  his  efforts  to  secure  the  proper  in¬ 
come  tax  from  everyone,  so  you  might 
as  well  brace  yourself  now  and  be 
prepared.  In  addition,  boards  of  edu¬ 
cation  will  subtract  5%  from  each  of 
your  salary  checks  and  send  it  on  to 
Washington  as  the  “Victory  Tax.” 
This  mathematical  performance  begins 
January  1st.  So  don’t  be  surprised  if 
your  next  pay  check  is  somewhat 
shorter  than  usual.  Some  of  this  5% 
tax  (40%  if  you’re  married,  25% 
single,  2%  for  each  dependent)  will 
be  returned  to  you  after  the  war  is 
over,  and  certain  credits  for  life  in¬ 
surance  premiums  paid,  reduction  of 
indebtedness  and  L.  S.  government 
bonds  purchased  during  the  year  1943 
will  be  allowed  against  your  income 
tax  payable  in  1944.  So  that’s  some¬ 
thing  to  look  forward  to. 

More  specifically,  the  total  individual 
Uabiliiy  under  the  Victory  Tax  is  equal 
to  5  per  cent  of  the  Victory  Tax  net 


income  minus  an  exemption  of  $624. 
Beginning  on  January  1,  1943,  indi¬ 
viduals  who  are  paid  in  twelve  monthly 
installments  will  have  5  per  cent  of 
each  salary  payment  minus  $52  (the 
monthly  exemption;  $62.40  on  a  10- 
month  basis;  annual  exemption  is 
$624)  withheld  by  their  employers. 
On  March  15,  1944,  at  the  time  the 
regular  income  tax  return  is  filed,  each 
income  recipient  will  be  required  to 
file  a  Victory  Tax  return.  The  amounts 
withheld  by  his  employer  during  1943 
will  be  credited  against  his  Victory- 
Tax  liability.  If  too  much  or  too 
little  money  has  been  withheld,  ad¬ 
justments  are  to  be  made  by  each  in¬ 
dividual  on  March  15,  1944.  Retired 
teachers  must  make  their  own  total 
payments  on  March  15,  1944. 

To  illustrate  what  we  face,  and  to 
consider  some  of  the  more  important 
provisions  of  the  law,  we’ll  look  into 
the  figures  of  Miss  Sally  Smith,  an  un¬ 
married  teacher  in  Hometown,  who 
receives  an  annual  salary  of  $2,160. 
\^'ith  other  items  of  income  and  deduc¬ 
tion  as  outlined  below.  Miss  Smith 


Income 

1.  Salary  . $2,160 

2.  Uther  Income .  120 


3.  Total  Income  .  $2,280 

Deductions 

4.  Contributions  Paid  . $  30 

5.  Interest  .  20 

6.  Taxes  .  53 

7.  Losses  .  5 

8.  Bad  Debts .  10 

9.  Other  Deductions .  22 


10.  Total  Deductions  .  140 


11.  \et  Income .  2.140 

Credits 

12.  Personal  Exemption  . $1,2(X) 

13.  Credit  for  Dependents .  1.2(M) 


14.  Surtax  Net  Income .  940 

15.  Earned  Income  Credit .  214 


16.  Balance  Subject  to  Normal  Tax .  $726 

Computation  of  the  Tax 

17.  Normal  Tax  on  Item  16,  $726  @  6% .  $  43.56 

18.  Surtax  on  Item  14,  $940  @  13% .  122.20 


19.  Total  Tax  .  $165.76 


Total  Tax  by  Optional  Form,  on  Item  3 .  $168.(M( 


Total  Tax  on  the  Same  Net  Income  Under  the  1941  Law.  . . .  $55.44 


By  A.  James  Eby,  CJ*.A. 
Rider  College,  Trenton 


W] 
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contributes  in  major  part  to  the  sup¬ 
port  of  her  mother  who  resides  with 
her  in  Sally’s  house. 

Here’s  how  and  why  Sally  figured 
as  she  did.  The  items  numbered  be¬ 
low  explain  items  listed  in  Miss  Smith’s 
blank  at  the  lower  left  comer  of  thb 
page. 

Item  1.  Sally’s  board  reports  this 
to  the  federal  government. 

Item  2.  Includes  tutoring  fees,  in¬ 
terest  on  investments  and  miscellane¬ 
ous  income  received  during  vacation. 
Interest  earned  on  war  savings  bonds 
issued  subsequent  to  March  1,  1941, 
is  taxed  in  full,  and  may  be  reported 
for  income  tax  each  year  in  the  amount 
of  the  annual  increase  in  value  where 
the  bonds  are  non-interest  bearing. 

Item  4.  Includes  contributions  actu¬ 
ally  paid  to  churches,  community  chest. 
Red  Cross,  Girl  Scouts,  Boy  Scouts, 
colleges,  educational  funds  of  college 
fraternities  or  sororities,  or  any  other 
religious,  educational,  charitable,  lit¬ 
erary  or  scientific  organization  not  or¬ 
ganized  for  propaganda  purposes,  but 
not  in  excess  of  15%  of  the  net  income 
of  the  taxpayer. 

Item  5.  Sally  paid  this  on  her  mort¬ 
gage.  Interest  actually  paid  on  any 
legal  indebtedness  of  the  taxpayer  is 
deductible,  except  that  no  deduction 
may  be  taken  for  finance  charges  on 
installment  purchases,  such  as  on  auto¬ 
mobiles  or  furniture. 

Item  6.  Miss  Smith  paid  these  taxes 
to  the  state  and  local  governments  and 
included  personal,  personal  property 
and  real  estate  taxes,  but  not  assess¬ 
ments  for  improvements;  automobile 
registration  fee;  automobile  driver’s 
license;  automobile  use  tax  ($7,09  for 
1942) ;  State  gasoline  tax;  tax  on  tele¬ 
phone  service,  telephone  messages  and 
telegraph  messages;  tax  on  rent  of  safe 
deposit  box;  tax  on  admissions  to  thea¬ 
tres,  etc.;  tax  on  club  or  other  member¬ 
ship  dues  or  initiation  fees;  transpor¬ 
tation  tax  by  rail,  bus,  etc.;  stamp 
taxes  on  legal  papers;  New  Jersey 
State  unemployment  tax;  and  any  re¬ 
tail  sales  tax  imposed  by  a  state  or 
local  government  if  stated  separately 
and  paid  by  the  purchaser. 

Item  7.  Sally’s  second-hand  tire 
was  stolen.  You  can  deduct  for  losses 
resulting  from  any  natural  cause  such 
as  fire,  flood,  freezing,  storm  or 
drought,  also  for  losses  resulting  from 
automobile  accident,  theft,  bursting 
boiler,  or  for  property  destroyed  or 
seized  in  the  course  of  military  or 
naval  operations. 

Item  8.  She  couldn’t  collect  this 
loan.  Her  debtor  had  left  town  for 
parts  unknown. 

(Continued  next  page) 
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WE’LL  ALL  PAY— (Contd.) 

Item  9.  She  deducted  professional 
expenses:  dues  to  professional  organ¬ 
izations;  subscriptions  to  professional 
magazines;  professional  supplies,  sta¬ 
tionery  and  postage;  traveling  ex¬ 
penses,  including  hotel  and  meals,  to 
professional  conventions;  depreciation 
on  books  owned  and  on  other  profes¬ 
sional  equipment;  and  traveling  ex¬ 
penses  to  tutoring  engagements.  Med¬ 
ical  expenses  paid  by  the  taxpayer  for 
himself  or  any  of  his  dependents,  in¬ 
cluding  health  and  accident  insurance 
premiums  paid,  are  deductible  in  such 
amount  as  is  in  excess  of  5%  of  the 
net  income,  but  not  in  excess  of  $2,500 
for  a  person  who  is  married  or  the 
head  of  a  family  or  $1,250  for  a  single 
person. 

Item  12.  Sally’s  status  is  as  head 
of  a  family.  The  personal  exemption 
for  a  single  person  is  now  $500,  and 
for  a  married  person  or  for  the  head 
of  a  family  is  $1,200. 

Item  13.  The  credit  for  each  de¬ 
pendent  is  $350.  In  the  case  of  a 
single  person  who  is  the  head  of  a 
family,  the  total  number  of  dependents 
must  be  reduced  by  one,  for  that  one  is 
considered  as  completing  the  family. 

Item  15.  This  credit  remains  at 
10%  of  the  income  actually  earned  by 
services  rendered  or  of  the  net  income, 
whichever  is  less.  In  the  case  shown 
above.  Item  1  is  all  earned  income 
and  the  tutoring  and  income  earned 
during  vacations  included  in  Item  2  is 
also  earned  income,  but  the  10% 
credit  is  taken  on  Item  11  since  that  is 
less. 

Item  17.  The  normal  tax  rate  is 
6%  on  whatever  amount  is  shown  in 
Item  16. 

Item  18.  The  rates  of  surtax  are 
13%  on  the  first  $2,000  appearing  in 
Item  14,  16%  on  the  second  $2,000, 
etc. 

Item  19.  This  goes  to  Uncle  Sam. 
The  tax  may  be  paid  in  four  install¬ 
ments;  where  the  taxpayer  reports  on 
the  calendar  year  these  are  on  or  be¬ 
fore  March  15,  June  15,  September 
15,  and  December  15. 

Note:  The  optional  tax  form  is  lim¬ 
ited  to  taxpayers  who  are  on  the  calen¬ 
dar  year  and  cash  basis;  it  may  cover 
income  only  from  salaries  or  other 
forms  of  personal  service  and  divi¬ 
dends,  interest  and  annuities;  the 
credit  for  each  dependent  is  taken  at 
$385;  the  status  of  the  taxpayer  as  to 
single  or  married  and-  dependents  is 
taken  as  at  July  1;  and  either  husband 
or  wife  may  not  use  the  optional  form 
if  the  other  uses  the  regular  form  of 
tax  return. 


»m.  rttortwneo* 


Tbev. 


America^ 
T the  air'! 


SCIENCE  OF 
PRE-FLICHT 
AERONAUTICS 

FOR  HIGH  SCHOOLS 


ELEMENTS  OF 
PRE-FLICHT 
AERONAUTICS 

FOR  HIGH  SCHOOLS 


The  two  basic  pre-flight-aeronautics 
textbooks  in  the 

AIR-AGE  EDUCATION  SERIES 

PREPARED  BY  EXPERTS:  SCIENTIFICALLY  ACCURATO 
SUCCESSFULLY  AT  WORK  TODAY 

in  thousands  of  classrooms  preparing  hundreds  of  thou¬ 
sands  of  young  Americans  for  the  air.  Choose  the  Science 
or  the  Elements — depending  on  your  course  of  study  in 
aeronautics. 

This  integrated  series  of  twenty  books  not  only  provides 
the  basic  course  in  pre-flight  aeronautics,  but  also  orients 
the  high-school  youth  of  today  for  the  air  age.  The 
books  in  mathematics,  geography,  literature,  social  studies 
and  biology  complement  the  regular  courses  in  these  sub¬ 
jects.  Books  for  teacher  education,  and  teachers’  man¬ 
uals  are  also  included. 


Prepared  with  the  cooperation  of  the  Civil  Aeronautica  Adminietration  by 
the  Aviatioi>  Education  Reeearch  Groups  of  Teachers  College.  Columbia 
University  and  Teachers  College  of  the  University  of  Nebraska.  Spon¬ 
sored  by  The  Institute  of  the  Aeronautical  Sciences. 


THE  MACMILLAN  COMPANY 


60  FIFTH  AVENUE 


NEW  YORK 


Rf^resmuJ  in  Nenv  Jrrsey  by 
R.  A.  BARTLETT,  269  Bay  .Avenue,  Glen  Ridge 
HENRY  H.\PP,  67  .Abbottsford  Road,  Plainfield 
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You  Can  Read  Faster 


By  Lawrence  Lightner, 
Morristown  High  School 

The  reading  powers  of  many  stu¬ 
dents  have  lagged  behind  the  in¬ 
creasing  requirements  of  the 
modern  curriculum.  Although  some 
schools  have  approached  this  reading 
problem  with  special  remedial  classes 
for  the  most  retarded  students,  only 
recently  have  the  skills  of  more  rapid 
and  efficient  reading  been  taught  to  the 
average  or  better  than  average  student. 

In  Morristown,  Superintendent  J. 
Burton  Wiley  and  Dr.  Ralph  F.  Perry, 
principal  of  the  high  school,  have  in¬ 
augurated  a  new  reading  program 
which  promises  to  bring  the  latest 
methods  of  rapid  reading  to  a  large 
number  of  students. 

A  lecture  course  in  Reading  Tech¬ 
niques  is  being  attended  by  fifty  faculty 
members  and  principals  representing 
the  six  Morristown  schools.  Extensive 
testing  programs  are  under  way  in  the 
elementary  schools,  and  in  the  high 
school  over  one  hundred  students  have 
been  tested  and  are  receiving  special 
reading  instruction  correlated  with  the 
English  courses.  This  instruction  is 
based  on  a  thorough  diagnosis  which 
includes  an  intelligence  test,  a  stand¬ 
ardized  reading  test,  eye  examination, 
a  reading  graph  presenting  a  picture  of 
the  pattern  of  eye  movements,  and 
scholastic  and  personal  data. 

A  high  percentage  of  slow  readers 
need  eye  correction,  either  for  a  re¬ 
fractive  error,  such  as  near-  or  far¬ 
sightedness  or  astigmatism,  or  for  a 
muscular  weakness  which  causes  faulty 
fusion  of  the  eyes.  The  eye  tests  given 
in  Morristown  are  made  with  the  Key¬ 
stone  Telebinocular  which  screens  out 
those  whose  eyes  are  not  functioning 
properly  as  instruments  for  reading. 
These  cases  are  referred  to  eve  spe¬ 
cialists. 

A  moving  picture  camera,  the  oph¬ 
thalmograph,  records  the  actual  pattern 
of  eye  movements  during  reading.  This 
shows  the  reading  rate,  the  number  of 
fixations  the  eyes  make,  the  number  of 
regressions,  the  span  of  recognition, 
and  the  duration  of  each  fixation.  In 
addition,  it  shows  tangibly  the  rhyth¬ 
mic,  or  lack  of  rhythmic,  pattern  of  the 
eye  movements  and  confirms  the  tele- 
binocular  tests  for  the  binocular  co¬ 
ordination  of  the  two  eyes.  Students 
respond  remarkably  when  they  can  see 
on  a  picture  just  how  they  read.  When 
similar  graphs  are  made  after  a  unit 


of  instruction,  the  tangible  proof  of  ac¬ 
complishment  is  unequalled  as  a  spur 
to  further  effort. 

After  diagnosis,  classes,  grouj)ed  ac¬ 
cording  to  reading  ability,  are  instruc¬ 
ted  in  the  skills  of  comprehension  and 
the  mechanics  of  rapid  reading. 

IfREATER  SPEED  in  reading  depends 
upon  the  inexorable  arithmetic  of  read¬ 
ing  mechanics.  The  number  of  times 
the  eye  stops  to  see,  plus  the  time  con¬ 
sumed  for  each  of  these  fixations,  plus 
the  time  wasted  by  regressions  de¬ 
termine  the  reading  rate.  A  typical 
slow  reader  with  a  rate  of  150  words 
per  minute  might  have  an  average 
span-of-word  recognition  of  one  full 
word,  a  reaction  time  or  duration  of 
each  fixation  consuming  about  .3  of  a 
second,  plus  twenty  to  thirty  regres¬ 
sions  per  one  hundred  words.  Now  by 
improving  the  span  of  recognition  to  an 
average  of  two  words  at  a  time  (a  span 
of  three  words  is  quite  possible)  the 
rate  will  increase  to  300  words  per 
minute.  Next  if  you  cut  the  reaction 
time  to  .2  of  a  second,  the  rate  goes  up 
to  400  words  per  minute.  Cut  the  re¬ 
gressions  to  a  minimum  and  the  rate 
climbs  still  higher.  This  may  sound 
like  the  proverbial  chicken  farm 
schemes  to  get  rich  quick,  all  right  in 
theory  but  not  in  practice,  but  these 
improvements  are  reasonable  and  can 
be  accomplished  with  lasting  effect  in 
relatively  short  periods  of  instruction. 


The  metronoscope.  a  triple  shutter 
device,  exposes  reading  matter  in 
groups  of  words  so  that  the  eyes  must  » 
follow  where  the  shutters  are  open.  It 
trains  the  eyes  to  move  in  a  rhythmic 
pattern  of  left  to  right  movements ;  to 
make  the  return  sweep  for  the  next 
line  instantly  without  waste  motion'. 
By  exposing  groups  of  words  briefly, 
the  eye  and  mind  learn  by  degrees  to 
recognize  and  read  in  word  groups. 
This  phrase  recognition  makes  use  of 
indirect,  peripheral  vision  which  few 
of  us  use  as  we  might.  Controlled  tim¬ 
ing  forces  a  faster  reaction  time.  The 
eyes,  controlled  by  the  shutters,  move 
efficiently  in  pursuit  of  an  idea  and  do 
not  drill. on  mere  eye  calisthenics. 

The  flashmeter  supplements  the  me¬ 
tronoscope  by  flashing  single  words, 
then  groups  of  words,  on  a  screen  to 
be  recognized  at  a  controlled  fraction 
of  a  second.  Next  a  paragraph  is  pro¬ 
jected  on  a  screen  and  read  under  time 
pressure.  Comprehension  is  then 
checked. 

Vocabulary  training  is  introduced 
with  each  instrument.  Here.  too.  gram¬ 
mar  and  punctuation  may  be  taught 
functionally  when  a  snag  in  the  read¬ 
ing  shows  the  pupil  the  practical  neces¬ 
sity  for  such  knowledge.  Trained 
skills  of  comprehension,  together  with 
toned-up  mechanics,  give  new  reading 
powers  which  will  amaze  the  untrained 
reader. 

Not  only  will  students  profit  from 
'  these  reading  aids,  but  many  teachers 
will  also  increase  their  reading  skills. 
If  faculty  interest  is  any  indication  of 
the  general  desire  for  more  skillful  and 
rapid  reading,  both  students  and  teach¬ 
ers  should  make  excellent  progress. 


This  metronoscope  is  training  Morristown  sophomores  to  acquire  faster  recog¬ 
nition,  to  read  in  phrases,  to  eliminate  regressions,  and  to  read  with  efficient, 
rhythmic  eye- movements. 
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Atlantic  County 


Atlantic  City 
John  Boyd 
Bernice  Coulter 
John  Craven 
Herbert  Freed 
Hiawatha  R.  Hawkes 
Edgar  W.  Milby 
Chris  Pappas 
Bernard  Steinberg 
Egg  Harbor 
Alvin  EtingofI 
James  Heilman 
Norman  Shamberg 
F  olsom 

Catherine  Imhoff 
Hamilton  Township 
Edwin  L.  Thompson 
Hammonton 
William  Capella 
Howard  Fry 
Paul  S.  Gillespie 
John  B.  Ingemi 


Bergen  County 


Bergenfield 

Hugh  Kilmartin 
Carmen  Leggiere 
Allen  Middleton 
Werner  Samuelson 
Bogota 

Everett  L  Hebei 
Frank  McNair 
Carlstadt 

James  Houston 
Charles  Kaiser 
Dumont 

Fred  W.  Branca 
Leonard  Crandy 
Herbert  Luck 
Adam  Sferra 
Edward  SI  ingland 
East  Paterson 
Ejnil  Cavallini 
East  Rutherford 
George  Brehme 
William  Eigenrauch 
Anthony  Farron 
Donald  Rodimer 
Edgewater 

Joseph  A.  Golz 
Fair  Lawn 
Ronald  D.  Glass 
William  H.  Meskill 
Robert  J.  Polglaze 
Fort  Lee 

Walter  F.  Schauren 
Garfield 

Rose  Blumenthal 
Frank  Mahonchak 
Kathryn  Mara 
Englewood 
Paul  R.  Guiler 
John  Heiney 
Dorothy  B.  Howard 
G.  leonard  Johnson,  M.D. 
Peter  G.  Kershaw 
David  I,ockwood 
Aaron  MacCoon 
Hatcher  I.  Norris 


Hasbrouck  Heights 
Robert  J.  Herring 
Hackensack 

William  Black,  Jr. 
Homer  Carney 
Robert  Kelley 
Charles  McLean 
Charles  Recktenwald 
Joseph  Reilly 
Edward  Rosenbauer 
Edgar  Taylor,  Jr. 
Hokokus  Township 
Glenn  Haushalter 
Archie  Hay 
Leonia 

Elarle  J.  Yohe 
Little  Ferry 
Robert  Marnell 
Lyndhurst 
John  Carlozzi 
Edward  Gorab 
Alex  LaTronica 
John  MacLean 
Joseph  Maher 
Norman  M.  Murburg 
William  E.  Schick 
New  Milford 
Robert  Albinson 
Charles  Dreeland 
A  dele  Hansen 
North  Arlington 
Lionel  N.  Bal 
George  E.  Flimlin 
Emil  S.  Zahuransky 
Oradell 

William  E.  Gordon 
Virginia  M.  Thompson 
Maywood 
Eugene  J.  Farley 
Palisades  Park 
Louis  Katz 
Charles  H.  Meyers 
Ramsey 
John  Birkland 
Louis  Caputi 
Mary  Foran 
Louis  Jacobus 
Karl  Lehr 
Rogers  Mantell 
Eric  S.  Smith 
Ridgefield  Park 
William  Henry  Dorsey 
Ridgewood 
Ralph  Bogertman 
Henry  Bookstaber 
Charles  Dalnodar 
Richard  Dugan 
George  Hoffman 
Joseph  Koons 
William  Leach 
Herbert  Ogden 
Walter  Oring 
G.  Leighton  Phillips 
E<lgar  Powell 
Wilfred  Welsh 
River  Edge 

Walter  Bodenschatz 
Michael  DiPietro 
Richard  Wayne  Lykes 
Rutherford 
Henry  Handler 
Hugo  B.  Janeba 


Arthur  F.  Roll 
Burney  J.  Taylor 
T eaneck 
John  R.  Berrian 
James  J.  Brady 
Thomas  L.  Della  Torre 
Joseph  C  Follayttar 
Frank  1.  Gary 
Arthur  Hopper,  Jr. 
Arthur  D.  MacFail 
T  enafly 

Robert  K.  Hoadley 
Anthony  Maggiolo 
John  J.  McDermott 
Norman  V.  Myers 
Robert  J.  Pollock 
Ralph  K.  Van  Syckle 
Westwood 
Donald  Duff 
C.  Ray  Ling 
John  C  West 
Wood  Ridge 
Angelo  Bruno 
William  Panzarino 
Robert  Stoesser 


Burlington  County 


Burlington  City 
Leroy  Dangler 
Paul  Dobin 
Wilson  Livezey 
Frank  Updike 
Chester  Township 
Henry  B.  Rosenthal 
Bordentown 
John  Callery 
Carl  Smith 

Mt.  Holly  and  Rancocas  Valley 
Albert  Brinkman 
Charles  J.  Dyer 
Francis  W.  Holbein 
William  Jackson 
Russell  Stompler 
Lincoln  Walter 
Palmyra 

John  A.  Connolly 
George  M.  Dare 
Wm.  F.  Fiedler,  Jr. 

Lionel  Kievan 
Robert  Morgan 
Robert  Patchel 
Arthur  F.  Terrell 
Albert  Thomas 
Pemberton  Borough 
John  Clokey 
George  Field 
George  See 
Riverside 

Samuel  Bookbinder 
Lewis  Gunn 
J.  Allen  Minnich 
Joseph  Sara 


Camden  County 


Ashland 
Leslie  A.  Lord 
Audubon 

Crawford  Lance 
Edward  Magill 
John  Messenger 
Robert  Troutman 
Barrington 
Frank  Fagundas 


Camden 

.Arthur  W.  Blaker 
Anthony  R.  Catrambone 
Harry  Dworkin 
Grace  F.  Eckhardt 
George  L.  Eggleston 
Nathan  Enlen 
Edward  (iarrigues 
Harry  Gercke 
Grant  R.  Harden 
Edgar  M.  Hargis 
Robert  Hazelwood 
James  G.  Heard 
George  Hill,  Jr. 

John  E.  Hoch 
William  J.  Hussong,  Jr. 
George  W.  Long 
Harry  Lorusso 
Robert  H.  Loving 
William  E.  Marley 
Thomas  J.  McLaughlin 
Clifford  P.  Meeks 
Mark  G.  Messinger 
Mitchell  Mozeleski 
George  T.  Ney 
Walter  I.  Nowak 
Glenn  E.  Ott 
Stanley  T.  Pawlak 
Joseph  C  Ragone 
Kenneth  A.  Shultz 
Solomon  S.  Spector 
E.  Peter  Strang 
Gerard  A.  Tiedeken 
Everelt  B.  Townsend,  Jr. 
Collingswood 
Harold  W.  Callahan 
John  L  Kelly,  Jr. 

Irving  Lilly 
Harry  C.  Miller 
Clinton  C.  Nichols 
Chester  Olinger 
Morrow  F.  Stough 
Daniel  F.  Sullivan 
Carl  B.  Zoerner 
Gloucester  City 
Ralph  Bracken 
Vincent  Clipsham 
Harry  L.  Demarest 
Searles  A.  Grossman 
Walter  V.  Hayes 
Joseph  I.  McCullough 
Ralph  Snyder 
Gloucester  Township 
Harry  Staulcup 
Haddonfield 
Willard  Browning 
Mabel  Budd 
Jack  Farquhar 
Charles  Hamilton 
Donald  Stillwell 
H addon  Heights 
John  B.  Lentz 
Samuel  B.  Sneath 
Lawnside 
Clifford  R.  Moore 
Merchantville 
George  A.  Clark 
Scott  V.  Covert 
William  R.  Flinn 
Frank  H.  Smiley 
Edwin  A.  Willard 
Oaklvn 

John  R.  Taylor 
W'esley  W.  Walton 
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Pennsauken 
James  HoSner 
Miriam  Kramer 
Ralph  Krieger 
Woodlynne 
Margaret  Bennett 
Edna  Earlin 
Marci  Morton 

Cape  May  County 
Cape  May  City 
John  Stinner 
Dennis  Tovnship 
Harold  Mickle 
Middle  Township 
Malcolm  G.  Caima 
Ocean  City 
T.  John  Carey 
James  C.  McGilvray 
Cornell  J.  Pearl 
Marvin  K.  Peterson 
W  ildwood 
George  M.  Betz 
Zelda  Carol 
C.  M.  Malley 
W  oodbine 
Kalmen  Greenfield 
Max  Kurman 
Leonard  Mankowitz 

Cumberland  County 
Bridgeton 
Carl  P.  Gray 
Wilson  B.  Hand 
Leigh  M.  Lott 
George  Maier,  HI 
William  T.  Maloney 
Rowland  Mulford 
Anthony  Pekich 
Landis 

Edward  Arnade 
France  Karibjanian 
Romulus  Leonardo 
Millville 
Wayne  Boyd 
Homer  Economos 
Daniel  Fenton 

Essex  County 
Belleville 
John  V.  Bosch 
Leo  W.  Hood 
Paul  Jones 
Hugh  D.  Kittle 
Wilho  A.  Winika 
Bloomfield 

EUlwin  Beckman 
Edward  Berlinski 
Jules  Brick 
William  Christian 
A.  Dixi  Croshy 
Ernest  Davidson 
Arthur  Degerick 
Louis  Geresi 
Paul  Loven 
Laurence  G.  Mason 
Richard  Nagy 
Neal  Takala 
Edward  M.  Urband 
Spencer  C  Woolley 
Cedar  Grove 

Cornelias  R.  McLangJiliB 
East  Orange 

LeRoy  A.  Bohsen 
Garence  Cook 
Fiorentino  A.  DeMarxo 
Vincent  B.  Januska 
Edwin  D.  Lewis 
Francis  Oldham 
Joseph  Owens 
Essex  Fells 
Lawrence  Davie 
Irvington 
Gilbert  Carr 


Norman  Gierman 
Stanley  Poznanski 
Karl  Roas 

G.  Maxwell  Williams 
Livingston 
Albert  U.  Kop! 
Millburn 
James  T.  Acbuff 
Dr.  Richard  Brunning 
Paul  Cherin 
Walter  Kabis 
Donald  MacPhail 
Carl  C.  Salsbury 
Dr.  W.  Austin  Tansey 
Herman  Ward 
Harvey  J.  Woltman 
Montclair 
Clarence  Anderson 
Joseph  P.  Bonelli 
Albert  J.  Ciccone 
Pat  N.  Ferrucci 
Earnest  V.  Flynn 
Raymond  E.  Wood 


Newark 

A.  Walter  Ackerman 
Walter  A.  Bakum 
R.  Joseph  Bruder 
John  Cavicchia 
Salvatore  A.  Commisa 
James  S.  Crafts 
Loren  L.  Davis 
Walter  E.  Dudas 
Vincent  D.  Farrell 
Joseph  Federici 
Charles  Fisher 
Walter  G.  Fitzsimmons 
Bernard  W.  Foer 
Gerald  A.  Garafola 
Frederic  J.  Gitzi 
Mitchel  Haifter 
Merrill  T.  Hollinshead 
Michael  H.  Homack 
Ben  Kaufman 
Seymour  M.  Landsman 
Harold  LaPenna 
Louise  J.  Lipari 
Robert  Lowenstein 
Irving  Merkin 
Louis  P.  Peck 
Joseph  Pichirallo 
William  J.  Read,  Jr. 
Robert  R.  Reilly 
Alvin  Sauer 
^ward  T.  Schofield 
Henry  Schwartz 
Alexander  Seaman 
Ira  A.  Sham  pansky 
Ben  Silverman 
Andrew  G.  Siska 
Roy  C.  Smith 
Fr^  E.  Spann 
Irving  Springer 
William  D.  Thornton 
Beatrice  Tmbin 
Louis  Vhiello 
Morris  Wallock 


Abraham  M.  Weckstein 
George  Weinik 
Solomon  Weinstein 
John  A.  Wroblesky 
Nutley 

John  French,  Jr. 
Norman  E.  Risser 
Esther  Siegel 
George  J.  Stanford 
Orange 

Chester  B.  Bunce 
Irma  L.  Patrick 
Verona 

Frank  Bertsche 
Charles  Brush 
Paul  Dimmers 
Axel  Johnson 
Clarinda  Keir 
Clarence  Smith 
IT estem  Essex 
Richard  Wagner 
West  Orange 
Alphonse  M.  Atwan 
E^rle  W.  Barnes 
Allen  H.  Jackson 
Harry  H.  Johnson 
Roberta  MacGeorge 


Samuel  Meyer 
James  O’Keefe 
Marcus  Rankin 
Leon  R.  Sloan 
Marshall  Smith 
W.  Donald  Walling 

Gloucester  County 
Greenwich  Township 
Lillian  Steidler 
Borough  of  Pitman 
Robert  Y.  Auman 
Robert  E.  Carey 
Edward  Hale,  Jr. 
Walter  L.  Lawrence 
Jesse  L  Montgomery 
Thomas  Montgomery 
Norvin  T.  Whitmore 
Swedesboro 
Donald  F.  Armstrong 
Matthew  S.  Donaldson 
Walter  Jarecke 
James  Morgan 
Woodbury 
David  Curry 
John  Free 
James  Hill 
James  Jones 
Russell  Kubler 
Louis  Reuter 

Hudson  County 
Harrison 
Stanley  Calabro 
Adrian  M.  Thees 
Henry  Wyles 
Hoboken 
Chris.  Bobbe,  Jr. 
James  Bostick 
Harold  Butler 
M.  Edward  DeFazio 
Vincent  Dougherty 
John  Gay  nor 
Fred  Hauser 


A  Soldier^s  Greeting 

It's  little  I  thought  in  *41 

That  Td  be  under  a  Georgia  sun 
To  spend  my  Christmas  *42. 

But  even  here  I  think  of  you, 
And  Uncle  sends  my  greeting  free, 
I  hope  he  won*t  in  *43. 

—  Larry  Johnson. 


Leon  Heitler 
Earnest  Meyer 
Edward  Stickel 
Jersey  City 
Frank  Birkner 
Saul  Brotman 
Philip  J.  Caroselli 
Clement  J.  Cielewich 
Harry  A.  Conroy 
Matthew  G.  Cummings 
Alfred  Devlin 
J.  Nicholas  Fiore 
Leon  Geant 
Archie  Goldstein 
Paul  F.  X.  Hearns 
Walter  Jacob 
George  Keane 
Edward  B.  Kennedy 
Carleton  Keyes 
Leonard  Krieger 
Lester  Luft 
Gerald  MacKinney 
Francis  J.  McCarthy 
John  B.  McCoy 
Edward  McNally 
Robert  J.  Meyer 
John  Oster 
Sidney  N.  Riggs 
Stephen  Roach 
Charles  Rolnick 
Joseph  Rozof 
John  J.  Salerno 
Philip  Scheideberg 
Robert  Silverstein 
Cornelius  J.  Sullivan 
George  Tyne 
Basil  S.  Warner 
Harry  J.  Wilson 
North  Bergen 
John  E.  Cullum 
Alfred  J.  Drucker 
Arthur  Mazzei 
Ralph  Mazzei 
Secaucus 
Francis  Arthur 
Fred  Doyle 
Stanley  Massarsky 
Max  Pollack 
Union  City 
Vincent  Cieri 
Frank  X.  Clark 
Ernest  Clericuzio 
Sam  Cooper 
Bernard  Deutchman 
Frank  Ginsberg 
George  Leiderman 
Emma  Meister 
Raymond  Miller 
Edmund  Musto 
J.  Harold  O’Connell 
Herbert  Ostroff 
Irwin  Paliughi 
Edward  Rebucci 
William  Tomka 
Ada  Zampieri 
Fred  Zuccaro 
Weehawken 
John  Bergmann 
George  Cohen 
Harold  Gottlieb 
William  Henry 
Joseph  Pagnotta 
Paul  Rogler 
Harold  .Seiffer 
Frank  Stnikel 
West  New  York 
Anthony  J.  Cavadi 
John  Charles  Cendo 
Joseph  M.  Cuviello 
Joseph  J.  Donnelly 
DeWitt  Fisher 
Louis  J.  Gerisch 
Abe  Golden 
David  Klein 
Jack  E.  Kotlow 
Carl  LeRose 
John  C.  McGrath 
Lawrence  Wagner 
John  J.  White 
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Hunterdon  County 
Bethlehem  Township 
C  Edward  Stull 
Clinton 

Arthur  J.  Sinclair 
Hampton 

William  C  Hawk 
E.  Rolland  Lindwall 
High  Bridge 
C.  George  Horn 
John  Naughright 
LtunbertvUle 
Robert  L.  D.  Davidson 
Eugene  Kenneth  Doe 
Readington  Township 
George  R.  Compton 

Mercer  County 
Hamilton 
Carl  Abbott 
Ralph  S.  Abel 
Henry  Barber 
Joseph  Bartlett 
Harold  Bills 
H.  Blair  Campbell 
Wm.  J.  CoUis 
Donald  Divine 
Herbert  Griffiths 
Bernard  Hughes 
Sanford  Hunsinger 
John  E.  Pierson,  Jr. 
Hopewell  Township 
A.  William  Brooks 
Williard  S.  Campbell 
Janet  B.  Morrison 
Princeton  Borough 
Jonathan  C.  Benson 
John  R.  Burbidge 
William  Bartrum  Jackson 
Paul  F.  Lawrence 
Bryan  Moore 
Louis  R.  Richards 
J.  Alfred  Seitz 
Lester  L.  Woodward 
Trenton 

Samuel  A.  Alito 
Joseph  T.  Avella' 

George  Bennett 
Lester  G.  Blinn 
Robert  B.  Brook 
William  L.  Carnochan 
Frank  H.  Clark 
Roland  H.  Daniels 
Edward  Dettmar 
P.  William  Dileo 
Douglass  T.  Goodale 
Julian  B.  Goodstein 
Charles  A.  Hogan 
Henry  F.  Hooper 
Donald  B.  Konover 
John  A.  Licsko 
Thomas  B.  Maier 
Isador  Pollock 
David  Tankel 
Charles  Williams 
Lloyd  L.  Williams 
Dr.  Leslie  A.  Yaeger 

Middlesex  County 
Carteret 
Joseph  Comha 
Anna  McCabe 
John  Sidun 
Cranbury 

Hamilton  Stillwell 
Highland  Park 
Ward  E.  Ehrenfeld 
Wm.  D.  Fritz 
Ralph  J.  Russo 
Monroe  Township 
Bernard  M.  Boreee 
New  Brunswick 
Harry  W.  Baldwin 
Edward  C.  Blamberg 


E  W 


Robert  F.  Harding 
John  G.  Havens 
Willard  W.  Lindstrom 
George  E.  Lintem 
Joseph  G.  Marino 
Milton  Mirsky 
Piscataway  Township 
Harold  L.  Wickholm 
Raritan  Township 
LeRoy  Fullerton 
Preston  Gillis 
Martin  O’Hara,  Jr. 
Sayreville 

James  Vincent  Abbatiello 
William  Sidney  Currie 
Melvin  Morrison 
Benjamin  Spieler 
South  Amboy 

William  T.  Eicher 
South  Brunswick 
Gordon  Poinsett 
South  Plainfield 
Herman  Estrin 
South  River 

Clarence  Graham 
James  M.  Lynch 
Michael  Shock 
William  Weiss 
W  oodbridge 
James  Brown 
Thomas  Desmond 
George  Gerek 
Johanna  Magyar 
Joseph  M.  Ruggieri 
Donald  Wescott 

Monmouth  County 
Asbu^  Park 
William  Bruno 
John  F.  Cittadino 
W'allace  Gleason 
Rachel  Lipez 
Anthony  Lodebole 
Dorothy  A.  Schmitt 
Augustus  Villapiano 
Fritz  Wildennan 
Atlantic  Township 
Paul  W.  Selby 
Fair  Haven 
H.  Leslie  Brown 
Freehold  Township 
John  E.  Trowbridge 
Key  port 

Joseph  Barile 
Philip  Carstens 
Henry  E.  Fullerton 
Richard  Steadman 
Long  Branch 
Roderick  Cox 
Everett  Macwithey 
James  Mazzacco 
Cordon  Roberts 
Romayne  T.  Uhler 
Frederic  Watkins 
Milton  R.  Weaver 
Clarence  F.  Wilson 
Manalapan 

Jeremiah  M.  Maloney 
Matawan 

Paul  Bednard 
R.  A.  Hardie 
Elizabeth  Higgins 
John  Pennino 
Middletown  Township 
Robert  A.  Anderson 
Kenneth  Eggleston 
Neptune  Township 
Richard  Corson 
Walter  R.  Hancock 
Kermit  G.  Stewart 
Raymond  Warwick 
Robert  Williams 
Ocean  Township 
Edward  German 


Red  Bank 
A.  Leroy  Baker 
Cecil  A.  Graves 
Donald  A.  Needham 
Gerald  Russell 
Carl  F.  Smith 
George  W.  Strauss 
Vollin  B.  Wells 
Rumson 

Joseph  H.  Rosati 
T.  Newton  Stewart 
Shrewsbury  Borough 
August  N.  Kuhnapfel 
Union  Beach 
John  J.  Scially 
Wall  Township 
Raymond  Williams 

Morris  County 
Boonton 
John  W.  Finn 
Walter  W.  Herrmann 
Charles  Mayka 
Chatham  Borough 
Will  Atwood,  Jr. 

Wilfred  Beaudry 
Edgar  Butters 
Wendell  Collicott 
Wilfred  H.  Kelly 
Richard  A.  Lynch,  Jr. 
Chatham  Township 
Dudley  H.  Bragg 
Denville  Township 
LeRoy  Tintle 
Dover 

Clyde  H.  Cole 
Alvin  A.  Fry 
Louis  Serotkin 
Robert  Van  Orden 
William  S.  Walker 
East  Hanover 
T.  P.  Evangelista 
Robert  Schaefer 
Florham  Park 
J.  Warren  Chapman 
Harding  Township 
Bernard  Fillinich 
Howard  Kamerling 
Lincoln  Park 
William  T.  Kane 
Madison 
Paul  Bates 
Robert  W.  Brown 
Martin  Carlsen 
Isidore  Hirschom 
Earl  Pullen 
Mine  Hill  Township 
C.  A.  Brown.  Jr. 
Morristown 

Ellsworth  Bourque 
S.  Wilson  Gillingham 
Wells  Jenney 
Richard  Kraybill 
Michael  La^ve 
Warren  K.  Shemela 
Morris  Township 
Robert  D.  Henry 
Luther  Falconer 
Irwin  Spector 
Charles  Spinosa 
Netcong 

Paul  Dalling 
Arthur  Earl 
Carmen  Libertore 
Frederick  Schaible 
Roxbury  Township 
Marshall  Evans 
Chester  Marker 
James  Hodgson 
Melvin  Paul 
Wm.  Wackernagel 
Wharton 

Eleanor  Barckley 
Edwin  Heinie  , 

George  Edward  Holloway 
Joseph  A.  Shipule 
Martin  Zuckerman 


Ocean  County 
Dover  Township 
Frank  &  Halpin 
Charles  A.  Hoffman 
Herbertsville 
Eleanor  R.  Miller 
Lakewood 
John  A.  Fouhey 
William  Roenigk 
Pt.  Pleasant  Beach 
Melville  Chambers 
Alex  Corriere 
Lesta  A.  Herr 
Union  Township 
Thaddeus  B.  Fowler 
Joseph  Lapiama 

Passaic  County 
Clifton 

James  Sigler  Benson 
Vincent  DeVries 
Elizabeth  Grazioso 
Charles  S.  Jackson 
.\lbert  J.  Lesko 
Nicholas  Persel 
William  Ryan 
George  J.  Walker 
Hawthorne 
Harold  EL  Brubeck 
Eugene  Carlsen 
Norman  Claxton 
Martin  Conlon 
Vincent  Durana 
William  Filas 
Edmund  Fontanella 
Joseph  Foyle 
Joseph  Guinta 
George  Lachner 
Howard  Meier 
Henry  Todd 
Leon  Van  Stone 
Wayne 

Harold  H.  Barker 
Lester  W.  Ricker 
Margaret  R.  Ryan 
West  Paterson 
Georgia  Rose  Britt 
Charles  Olbon 

Salem  County 
Pilesgrore 

.  Daniel  A.  Rothermel 
Pittsgrove  Township 
Milton  Miller 
Regional  High  School 
Lester  G.  Davidson 
Pickett  Lumpkin 
Stephen  E.  Muller 
Salem 

Champion  C.  Coles,  Jr. 

J.  Emmitt  Collins 
Robert  L.  Nissley 
Donald  Robinson 
Marling  Sponseller 

Somerset  County 
Bernards  Township 
Brantford  B.  Benton 
Edward  J.  Black 
Frederick  Lehman 
James  F.  Walkem 
George  W.  Watson 
Bound  Brook 
Eugene  Bradford 
Eleanore  M.  Burkholder 
Norman  B.  Carr 
John  Glass 
A.  C.  Hixson 
Thaddeus  Kropyxinski 
Karl  Metzger 
Joseph  Peel 
Charles  Savelli 
Henry  Shotwell 
J.  .Arthur  Springer 
L.  Montgomery  Weidner 
Bridgewater  Township 
Henry  Barone 
Fedele  DeMarzo 
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Seymour  Gelbond 
John  Lecky 
Stephen  Foliacik 
Anthony  TroGi 
Mantille 

Stanley  Dre^wick 
Gene  Loughran 
Anthony  Richard? 
Marvin  Vlojcik 
\orth  PlainMd 

Lawrence  K.  Loomis 
John  B.  Parker 
Charles  \X .  Meager 
Rocky  Hill 
IKalter  E.  Wilson 
Somerville 

Raymond  A.  Costello 
Al^rt  T.  Dittmann 
Leo  W.  Jenkins 
Frank  H.  Lewis 
David  E.  Mader 
Kenneth  S.  Pierson 
Andrew  M.  Schnetzler 

Sussex  County 
Franklin  Borough 
Philip  Bugen 
Keu-ton 

Winifred  Slemmer 
G.  Earnest  Smith 
Thomas  Taylor 

Union  County 
Clark  Township 
EMward  Weiner 
Elizabeth 

Edward  A.  Cahill 
Fred  Christoffel 
Robert  Cox 
John  Delaney 
Jack  Flynn 
Lee  Gaskins 
John  F.  Gleason 
Edward  Hallahan 
Howard  Hollenberg 
Ralph  M.  Hovis 
MCalter  A.  Kuch 
Leon  R.  Kvedar 
John  C  Lackas 
EUlward  Molloy 
Edward  Morahan 
Frank  Morris 
Bernard  Rosenfeld 
Charles  Shallcross 
Alois  J.  Stadeck 
Ephraim  Yohannan 
Garwood 

Stephen  D.  Furino 
HiUtide 

Kasimer  E.  Hipolit 
Walter  Krumbiegel 
Robert  W.  Minchin 
Linden 

Daniel  Finegan 
Louis  Hegy 
Francis  Hergenban 
Josepli  Leib 
Anthony  I»mbardo 
Joseph  Martin 
Ralph  McCarthy 
Andrew  Rittenhouse 
Wilson  Scott 

Seu  Providence  Borough 
Albert  Grover 
Leonard  Mancusri 
Plainfield 

Jan>e-  O.  Berman 
Carl  K.  Boml»erger 
John  H.  B'lver 
EldiMn  Burden 


Andrew  J.  Ciampa 
Arthur  11.  Franck 
J.  Douglas  Hotchkiss 
Earl  G.  Kinney 
Walter  E.  Kops 
Victor  J.  Podesta 
Alfred  .M.  Potts 
Roselle 

Samuel  Cooper 
Wallace  H.  Deebel 
Roselle  Park 
John  B.  Mcliroy 
John  J.  McKenna 
E.  Hermann  Shaw 
Robert  L.  VanDoren 
Henry  P.  Zimmerman 
Scotch  Plains  Township 
Francis  Bigley 
Eugene  Devereaux 
Henry  C.  J.  Evans 
Richard  Guinan 
Persis  Peterson 
George  C.  Reinke 
Edward  Wojnarowski 
Springfield 
W  m.  H.  Lushear 
Summit 
Elarl  Butler 
William  Finan 
John  E.  Flemming 
Elbert  Hoppenstedt 
Glenn  Houston 
Fred  Schwarz 
Joseph  Shuttlesworth 
Vincent  Thompson 
Samuel  Velebny 
George  IX  arner 
Robert  U'oodward 
I  'nion 

Thadeus  S.  Cabry 
fdifford  Hoffman 
James  T.  Holcombe 
Laurence  G.  Holland 
John  A.  Howe 
Jerome  S.  Jefferds 
George  h.  Kramer 
John  M.  Leese 
Joseph  J.  Mente 
John  D.  Okerson 
Walter  C.  Peach 
John  P.  Powhida 
Donald  W.  Ringler 
Harold  L  Ruland 
Fred  Stahuber 
Charles  Walters 
IT  est  field 

l^eRoy  Bloomingdale 
Carl  Cluesmann 
Paul  deHaas 
Florence  Engstrom 
Victor  Johnson 
Melvin  Melanson 
Kent  Northrop 
C.  Blair  Rogers 

Warren  County 
Belvidere 
Robert  C.  I.ewi« 
Phillipsburg 
Walter  Cooper 
Margaret  Dowling 
Hale  Imlay 
D«>uglas  Krick 
Kenneth  Weber 
Washington  Borough 
Joseph  Phillips 
John  Riddell 
David  Rowan 
White 

Mark  A.  Morse 


l*leas«  notify  the  “Review”  of  omiKisions 
and  additions  to  this  list. 


Pension  Problems 

By  John  A.  Wood,  3rd 

Secretary,  Teachers'  Pension  and  Annuity  Fund 

The  questions  this  month  cover  two  subjects:  recent 
military  service  laws  passed  by  the  legislature  and  the  gen¬ 
eral  retirement  provisions  of  the  Teachers’  Pension  and 
Annuity  Fund  Law. 

1.  To  u'hat  extent  are  members  of  the  Fund  who  go  into 
the  military  services  of  the  United  States  Government 
protected/ 

The  Board  of  Trustees  is  required  by  law  to  accept 
contributions  offered  by  a  member  or  by  the  employer  of 
a  member  who  goes  into  the  armed  forces  by  draft,  enlist¬ 
ment  or  acceptance  of  commission.  Active  membership 
in  the  Fund  w  ith  all  the  privileges  attached  to  active  mem¬ 
bership.  including  credit  for  pension  at  retirement  on 
account  of  such  service  at thus  kept  open  for  the  duration 
of  the  member’s  military  service. 

The  contributions  are  to  be  based  upon  the  last  salary- 
paid,  and  upon  any  salary  plus  increments  granted  while 
the  member  is  away,  provided  the  increments  are  in  accord 
with  a  salary  scale  in  force  and  effect,  granted  to  other 
members  of  the  staff  with  the  same  employment  and  service 
qualifications  as  the  absent  member. 

This  was  permissive.  Important  features  were  later 
made  mandatory  as  described  in  the  following  paragraphs: 

Boards  of  education  must  pay,  out  of  their  current 
budgets,  contributions  to  the  Pension  Fund  for  those  who 
go  into  the  military  services,  and  for  those  who  join  the 
WAAC,  the  WAVES,  the  Merchant  Marine  and  other  sim¬ 
ilar  organizations  authorized  by  Congress.  This  manda¬ 
tory  legislation  requires  payment  of  contributions  based 
upon  the  last  salary  actually  paid.  This  law  covers  all 
public  employees,  including  employees  of  boards  of  educa¬ 
tion,  and  extends  tenure  protection  as  well  as  protection  of 
pension  rights. 

If  a  member  of  the  Fund  becomes  disabled  in  his  mili¬ 
tary  service  and  qualifies  for  a  government  pension,  and  if 
he  can  qualify  for  a  pension  under  our  law,  we  are  to 
reduce  the  pension  that  we  pay  by  the  amount  of  any 
pension  that  he  receives  from  the  federal  government. 
fi.  Under  what  conditions  may  a  member  apply  for  his 
own  retirement? 

Any  member  of  the  Fund  may  qualify  for  retirement 
on  his  own  application  after  attaining  age  sixty-two.  A 
present  entrant  member  with  credit  for  thirty-five  or  more 
years  of  service,  the  last  twenty-five  years  of  which  have 
been  rendered  in  the  public  schools  of  New  Jersey,  may 
retire  at  his  own  request  before  attaining  age  sixty-two. 
Any  person  who  has  been  a  member  of  the  Fund  for  ten 
years,  on  becoming  disabled  before  age  sixty-two,  may 
apply  for  and  he  entitled  to  retirement  on  account  of  dis¬ 
ability.  When  an  application  for  disability  retirement  is 
received,  the  Board  of  Trustees  calls  for  a  medical  examina¬ 
tion,  conducted  by  a  doctor  whom  they  retain  and  whose 
fee  they  pay.  Action  by  the  Board  on  the  application  is 
based  upon  the  recommendations  of  our  medical  examiner. 

Chapter  2.5.5  of  the  Laws  of  1942  permits  Boards  of 
f^ucation  to  retire,  on  allowance  paid  out  of  their  own 
budgets,  employees  who  have  attained  age  sixty-five  and 
who  are  not  members  of  any  pension  fund. 

3.  May  a  member  be  retired  against'  his  wishes  by  his 
employer? 

The  employing  board  of  education  has  the  right  to 
retjuest  the  Trustees  to  retire  a  member  after  he  attains  age 
sixty -two.  The  Trustees  are  required  to  honor  such  an 
application.  The  employer  has  the  right  to  apply  htr  the 
disability  retirement  <if  a  member. 
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Paterson  Offers 
Pay  Increases 

More  than  600  teachers  and 
other  employees  of  the  Pat¬ 
erson  school  system  will  re¬ 
ceive  increases  in  salaries  as 
of  Dec.  1  under  a  recommen¬ 
dation  made  to  the  Board 
of  Education  by  Mayor  Wil¬ 
liam  P.  Furrey.  A  $200  a 
year  increase  will  go  to  those 
receiving  under  $1,800  a  year 
and  $100  to  those  making 
between  $1,800  and  $2,500.  No 
increases  will  be  given  those 
making  more  than  $2,500  at 
this  time,  according  to  the 
Mayor. 

Bonus  For  East  Orange 
And  Irvington 

Two  Essex  County  munici¬ 
palities  are  making  moves  to¬ 
ward  bonuses  for  teachers. 
Mayor  Herbert  Kruttschnitt 
of  Irvington  said  that  bo¬ 
nuses  would  be  included  in 
the  1943  budget.  East  Orange 
City  Council  has  voted  a  $36 
cost  of  living  bonus  to  teach¬ 
ers  receiving  $3,000  or  less  a 
year. 

Burlington  Teacher 
Going  To  Riverside 

Stanley  H.  Grill  of  Oxmead 
Road.  Burlington  Township, 
who  has  been  an  instructor 
of  science  and  biology'  at  the 
Wilbur  Watts  High  School 
for  the  past  several  years 
will  leave  soon  to  become 
principal  of  the  Riverside 
High  School,  succeeding  J 
Allen  Minnich. 

Dover  Teachers 
Get  Bonus 

Dover  The  Board  of  Edu 
cation  has  approved  a  $50 
bonus  for  all  teachers  in  the 
school  system.  The  Teai’h 
ers’  Committee  recommended 
that  general  salary  increases 
for  teachers  lie  considered 
when  next  year’s  budget  is 
compil<>d. 


Garfield  To  Increase 
Salaries  of  Teachers 

The  Board  of  School  Esti 
mate  appropriated  $10,000  for 
salary  increases  for  teachers 
and  school  em|)loyees  during 
the  second  half  of  the  school 
year.  The  Board  of  Educa 
tion  will  determine  the  actu 
al  increasi's.  Its  membei-s  on 
the  estimate  board  agreed  I 
a  schedule  under  which 
teachers,  now  pakl  less  than 
11,700  a  year,  will  get  $150 
incren.ses  annually  and 
Olliers  $50. 


Jersey  City  Has  Liberal  ' 
Sick  Leave  Provisions 

The  Jersey  City  board  of 
education  recently  passed  a 
resolution  improving  upon  the 
new  State  sick  leave  bill.  Jer¬ 
sey  City’s  teachers  will  not 
suffer  any  loss  of  pay  for  the 
first  ten  days  of  absence  due 
to  illness.  For  the  next  90 
days  a  deduction  of  $2.00  will 
be  made  for  each  day  of  ab¬ 
sence.  Emmett  J.  Campbell, 
president  of  the  Jersey  City 
Teachers’  Association,  and 
Vincent  J.  O’Shea,  chairman 
of  the  Welfare  Committee, 
led  the  group  of  teachers  who 
conferred  with  the  Mayor  and 
the  Board  of  Education. 

Academic  Courses  I 
To  Suffer 

Maintaining  that  the  time 
has  arrived  when  more  “re¬ 
alistic”  and  practical  pro¬ 
grams  are  necessary,  educa¬ 
tors  attending  the  closing 
sessions  of  the  American  Vo¬ 
cational  Association  conven¬ 
tion  recommended  a  read¬ 
justment  of  the  higher 
schools  of  this  country,  mak¬ 
ing  the  last  two  years  train¬ 
ing  centers  for  students  des¬ 
tined  to  enter  the  armed 
forces  or  industry. 


College  Enrollment  Drop 

A  drop  of  nearly  14  per  cent 
in  enrollment  in  institutions 
of  higher  education  from  Oc¬ 
tober  1941  to  October  1942  is 
reported  by  the  U.  S.  Office 
of  Education.  A  detailed  re¬ 
port  is  printed  in  the  Decem¬ 
ber  15th  edition  of  “Education 
for  Victory,”  official  bi¬ 
weekly  publication  of  the 
Office.  An  even  sharper  cut 
in  enrollment  will  be  noticed 
when  the  18-19  year  old  draft 
goes  into  effect.  One  third  of 
the  men  now  enrolled  in  col¬ 
leges  are  in  that  age  group. 


As  a  |H»rt  of  its  contribu¬ 
tion  to  the  Victory  Corps 
Program,  the  New  Jersey- 
State  Teachers  College,  Up- 
fier  Montclair,  offers  the  serv¬ 
ices  of  its  War  Information 
Center  and  Teaching  Aids 
Service,  both  departments  of 
the  College  Library. 

The  fourteenth  annual  In¬ 
stitute  for  Education  By  Ra¬ 
dio  will  be  held  May  2-5, 1943, 
at  ('olumbus,  Ohio. 

lauinlng  Myent  has  been 
reelected  as  superintendent 
of  s<‘hools  at  Wildwood,  for 
a  live-year  term. 


Brown  Urges  Continuous 
Salvage  Program 

"The  schools  of  New  Jersey 
are  doing  a  remarkable  job 
on  the  special  salvage  drives 
conducted  throughout  the 
State.”  said  Lelia  O.  Brown, 
Past  President  of  the  New 
Jersey  Education  Association 
and  Chairman  of  a  special 
sub-committee  of  the  State 
Salvage  Committee.  “How¬ 
ever,”  she  continued,  “It  is 
necessary  for  us  to  think  of 
salvage  collection  and  con¬ 
servation  as  a  continuous 
process.  We  are  never  fin¬ 
ished.  Scrap,  fats,  rope,  rub¬ 
ber  and  other  strategic  ma¬ 
terials  must  be  constantly 
.sought  after.  It  is  very  nec¬ 
essary  that  schools  provide 
for  a  continuing  salvage  pro¬ 
gram  throughout  the  school 
year,  in  addition  to  the  spe¬ 
cial  drives.” 


Regional  School 
Recommended 

A  report  submitted  by  the 
State  Department  of  Public 
Instruction  recommends  a  re¬ 
gional  high  school  for  13  school 
districts  in  North  Hunterdon 
at  the  end  of  the  war,  and 
gives  advantages  in  such  a 
consolidatibn  of  the  three 
high  schools  in  the  area.  High 
Bridge,  Clinton  and  Hamp¬ 
ton. 

'The  report,  while  praising 
municipal  boards  of  educa¬ 
tion,  principals  and  teachers 
for  efforts  to  supply  needed 
facilities,  cites  that  each  high 
school  is  inadequate  from  the 
standpoint  of  equipment, 
teaching  personnel  and  facili¬ 
ties.  Movement  for  such  a 
school  was  started  over  ten 
years  ago. 


Betty  (Clock)  Peckhaiii, 
S<-hool  Librarian,  Bloomtield 
Junior  High  Sch(H>l,  will  have 
an  article  in  the  April  issue 
of  American  Girl  on  “What 
It  Means  To  Be  A  WAAC." 
Mrs.  Peckham’s  first  book, 
"Sky  Hostess.”  appeared  last 
year.  Her  first  fiction  book. 
"Other  Pwple’s  Children."  a 
viH-ational  story  for  older 
girls  in  which  the  heroine 
runs  a  nursery  sehotil  for  war 
workers’  children,  will  be  out 
this  month  over  the  imprint 
of  Thomas  Nelson’s  A  Sons, 
New  York  City. 


Charlea  L.  Worth,  l..amb«*rt- 
ville,  is  the  author  of  the 
article,  “A  Home  Sk-hwl  Ct>- 
ordinator,”  ap|>earing  in  the 
December  issue  of  the  Seh«M>l 
Hoard  .lournal. 


Lyndhurst  Awarded 
War  Flag 

Lyndhurst  High  School  w-as 
presented  a  “School  at  War” 
flag  by  Jonas  Swenson,  state 
chairman  of  the  School  at 
War  Program.  The  flag  was 
awarded  for  90  j»er  cent  par¬ 
ticipation  in  the  War  Stamp 
purchasing  program. 

Edmund  Burke,  principal, 
reported  the  school  has  pur¬ 
chased  $9,000  in  War  Stamps 
and  Bonds  since  September. 
A  special  drive  was  held  in 
observance  of  the  first  anni¬ 
versary  of  Pearl  Harbor  and 
a  total  of  $1,042  was  pur¬ 
chased  by  pupils. 


Teachers  Need  Gasoline 

The  Burlington  County  Ed¬ 
ucational  News  reports  that 
the  lack  of  a  sufficient  gaso¬ 
line  supply  for  teachers  Is 
very  acute  and  is  becoming 
more  so.  “LTnless  relief  is 
had,”  the  News  declares, 
“there  is  no  doubt  but  what 
classrooms  in  many  of  our 
schools  and  in  some  cases  the 
entire  school,  will  have  to 
close.” 


Drexel  Defies  History 

Because  of  the  demand  for 
women  in  certain  kinds  of 
engineering  work,  Drexel  In¬ 
stitute  of  Technology  will  in 
February,  for  the  first  time 
in  its  history,  accept  women 
students  in  all  departments  of 
the  School  of  Engineering, 
and  in  the  engineering  classes 
of  the  Drexel  Evening  Diplo¬ 
ma  School,  according  to  an 
announcement  by  George  P. 
Rea.  President  of  the  college. 


WillUuii  R.  Stover  is  the 
new  principal  of  Pennsauken 
Junior  High  School,  succeed¬ 
ing  Harry  Pratt  who  moves 
to  Pompton  Lakes.  Mr.  Pratt 
suci-eeds  William  H.  Flaherty . 
rei'ently  elected  superinten¬ 
dent  at  Vineland.  Mr.  Fla¬ 
herty  succeeds  Lawrrence  R. 
Winchell.  now  Cimiberland 
County  superintendent. 


Ronald  R.  Rogers,  member 
of  the  N.J.E.A.  Executive 
Committee,  was  recently  ap¬ 
pointed  a  member  of  the 
Frenchtown  Borough  Council 
by  the  mayor  of  that  dty. 


Vineland  teacher*  have  iv- 
ceived  a  Christmas  Kmus  of 
$50  each.  'Phis  Is  In  addition 
to  a  similar  bonus  grant»>d 
last  .lone. 
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Training  for 

Citizenship  During  Wartime 


Edwin  M.  Barton,  Elizabeth 

(Mohal  warfare  has  revealed  or  ac- 
••entuated  negleeted  areas  and  aspeets. 
The  Far  East,  the  Near  East,  and  Latin 
America  are  conspicuous  examples. 
On  Latin  America,  authors  have  been 
offering  us  correctives  for  a  number  of 
vears.  Here  are  some  recent  ones. 
Lands  of  New  World  Neighbors.  Adam¬ 
son.  McGraw-Hill,  1940.  $2.75.  600 

pp. 

Histor)'  of  Latin  America.  Rev.  Moore, 
1942.  Prentice  Hall.  950  pp. 

Builders  of  Latin  America.  Stewart 
and  Peterson.  Harper,  1942.  $1.68. 

343  pp. 

History  of  Latin  America.  Webster, 
Hussey.  Heath.  1942.  $1.64.  325  pp. 
Good  Neighbor  Series.  Greenbie.  Row, 
Peterson.  $.42.  Average  84  pp. 
Three  Island  Nations  (Cuba.  Haiti, 
Dominican  Republic). 

Next-Door  Neighbor  (Mexico). 

The  Central  Five  (Guatemala,  Hon¬ 
duras,  El  Salvador,  Nicaragua. 
Costa  Rica). 

By  ('arribbean  Shores  (Panama,  Co¬ 
lombia.  Venezuela). 


Children  of  the  Sun  (Peru,  Ecuador, 
Bolivia). 

The  Fertile  Land  (Brazil). 

Between  Mountain  and  Sea  (Chile). 

Republics  of  the  Painpa.s  (Argentina, 
Paraguay,  Uruguay). 

Webster  and  Hussey  present  a  brief, 
well-rounded  introductory  textbook 
with  illustrations  and  teaching  aids. 
The  teacher  can  find  a  splendid  means 
of  enriching  his  teaching  in  the  much 
more  advanced  and  thorough  work  of 
Moore.  Builders  of  Latin  America  is 
an  interesting  series  of  biographies  of 
noted  figures  in  the  history  of  Latin 
America.  Much  of  Latin  American  his¬ 
tory  and  other  conditions  are  illumin¬ 
ated  through  these  biographies.  Lands 
of  \eu  World  Neif^hbors  was  develop- 
e<l  to  parallel  the  Columbia  Broadcast¬ 
ing  System’s  .School  of  the  Air  on  Latin 
America.  This  book  should  be  inter¬ 
esting  an«l  useful  in  junior  and  senior 
high  scho<il. 

Row.  Peterson’s  additions  to  its 
I  nitexts  in  the  Good  Neighbor  Series 
maintain  their  high  standard  of  useful¬ 
ness  in  these  colorful  and  interesting 


Review  Book  Council 


unit  volumes,  ’i'hcy  constitute  an  ad¬ 
ditional,  valuable  resource  in  teaching 
Latin  America. 

On  the  other  neglected  areas  referred 
to.  publishers  have  not  yet  offered  as 
bountiful  resources  as  in  the  case  of 
Latin  America.  But  there  are  some 
offerings. 

Far  Ea.st  Series.  Webster  Publishing, 

Company.  96  pp.  each. 

('hanging  China,  Taylor. 

I^and  of  the  Soviets,  Stewart. 

Modern  Japan,  Chamberlain. 

Peoples  of  the  China  Seas,  Clark. 

A  History  of  the  Orient.  Steiger,  Beyer, 

Benitez.  Ginn  &  Co.  470  pp. 

The  Far  East  Series  is  a  group  of 
paj)er  bound  unit  texts.  These  volumes 
are  most  readable  and  attractive.  The 
other  title.  A  History  of  the  Orient. 
has  been  available  for  a  number  of 
years  and  is  in  standard  text  form, 
suitable  for  correlation  in  a  world  his¬ 
tory  course  which  would  include  East¬ 
ern  as  well  as  Western  civilization. 
This  title  includes  treatment  of  India, 
an  area  apparently  omitted  from  the 
Far  East  Series. 

In  the  general  world  history  field 
two  texts  deserve  attention. 


There  is  ci 
Kij^lit  Time 
for  YOU 
to  hide  hoses 


liu.  .N'tw  Jf.rskv  War  TRANseoRTATKj.v  (Iommittkk  is 
vdving  the  prol)letn  of  providing  adcfjuatc  bus  capacity  in 
wartime  by  the  Staggered  Hours  plan.  1  his  is  applied  to 
homemakers,  schfjols,  st«»res,  cjffi<e  workers  and  s«jmc 
industries. 

If  you  are  a  homemaker,  you  will  see  by  the  clo<  ks  al>«>ve 
that  your  time  to  ride  buses  is  l>etween  10  A.  M.  and  4 
F.  M.  This  leaves  4  F.  M.  to  6  F.  M.  for  shopping  by  war 
workers. 

You  can  do  yrnir  part  toward  speeding  service  in  this 
efiiegency.  1.  Ride  buses  during  designated  hours.  2.  .Move 
to  rear  of  bus  and  gi\e  others  a  chan«  e  ttj  get  on.  3.  Have 
exact  fare  ready  as  this  is  a  great  time  saver. 

PVBLIC^SERVICE 


^  Syy  War  Sovingt  BonJt  and  Stompt 


STATE  TEACHERS  COLLEGE 

AT  MONTCLAIR 

Part  Time  and  Extension  Division 


Spring  Semester  Begins 
February  /,  1943 

Courses  la-ad  to  A.B.  and  A.M.  Degrees  ami 
to  Certificates  in  Secondary  Education.  Educa¬ 
tional  Administration  ami  Sup<>rvision. 

Special  Courses  for  Teachers  of 
Aenmaulics,  Aerodynamics,  Meteorology, 
Avigation,  Navigation,  Radio;  and 
Adjusted  War-Time  (bourses  in  Mathematics, 
Physics,  and  Physical  Education 

Gome  by  Bus  or  Train 
Allend  I  wo  (ilasses  on  Dn»*  Day 

Tuesday:  l^ate  Afterniam  and  Evening 
Thursday:  l..ate  AfterniNin  and  Evening 
Saturday:  Entire  Morning 

• 

WRITE  FOR  ANNOUNCEMENT 
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Graphic  World  History.  Evans  and 
Sankowsky.  Heath.  $2.00.  546  pp. 

Story  of  Modern  Europe.  Riker.  Hough¬ 
ton  Mifflin.  $1.80.  382  pp. 

Clear,  iiifuriiiative  narratives  and 
expositions  are  characteristics  of 
both  of  these  books,  the  one  briefer 
in  order  to  survey  the  world  his¬ 
tory,  the  other  more  detailed  to 
treat  the  restricted  field  of  modern 
history.  The  large  two-column  page 
of  The  Story  of  Modern  Europe  makes 
possible  a  standard  length  text  with 
fewer  pages.  Drawings,  photographs, 
graphic  presentations,  and  colored  il¬ 
lustrations  are  found  in  both,  but  in 
greater  profusion  in  Riker’s  modem 
history.  Maps,  many  colored,  are  in 
both.  The  large  page  size  makes  pos¬ 
sible  more  effective  maps  in  Riker’s 
book  than  are  to  be  found  in  many 
texts.  Teaching  aids,  not  lacking  in 
Graphic  World  History,  are  especially 
noteworthy  in  Riker,  in  respect  to 
study  and  reading  skills,  as  well  as  to 
mastery  of  the  treatment  itself. 

For  the  very  recent  in  world  history 
which  is  the  present  war  and  its  back- 
gnmnd.  the  following  are  worthy  addi¬ 
tions  to  the  list  given  in  the  Rf.vif.w 
last  May,  pages  232-3. 

A  Graphic  History  of  the  War.  Pre¬ 
pared  for  use  with  the  War  Depart¬ 
ment  Orientation  Course.  Inquire 
from  Superintendent  of  Documents, 
or  the  War  Department.  72  pp. 
America  in  a  World  At  W'ar.  Brown, 
Stewart,  Myer.  Silver,  Burdett.  $1.80. 
328  pp. 

Why  We  Are  At  War.  Slosson.  Hough¬ 
ton  Mifflin.  $.42.  96  pp. 

A  Graphic  History  of  the  War,  a 
government  publication,  contains  little 
textual  material.  Tt  is  made  up  almost 
entirely  of  graphic  maps,  charts,  picto- 
graphs.  as  well  as  simplified  graphs. 
A  surprisingly  effective  presentation  is 
s«*<'ured  through  these  media. 

America  In  A  World  At  War  de¬ 
scribes  our  country  physically  and 
spiritually,  the  origins  of  the  war,  iikmI- 
ern  war  strategy,  the  nation’s  war 
effort,  the  civilian’s  part  in  it.  and 
planning  for  the  after-war  |)eriod.  It 
is  an  excellent  book  in  text,  illustra¬ 
tions,  and  teaching  aids. 

Why  We  Are  At  War  limits  its«-lf 
largely  to  the  <‘aus«*s  and  course's  of 
the  war.  It  should  1m*  «h*«’idedly  us«*ful 
for  this  purpose. 

The  North  Central  Association  of 
Colleges  and  Se<'ondarv  Sch«>ols  has 
brought  out  a  timely  title  to  add  to  its 
valuable  series  of  Cnit  Studies. 

I’nit  Htudies  in  AmericM  Prohleiiis:  In 
The  (Hcrvicc  of  I’ncic  Ham.  Kalp. 
Ginn  and  Company.  $.36.  71  pp.  and 
app. 

In  this  number  teacbers  and  pupils 
can  learn  of  our  various  inililarv  and 


naval  forces  and  of  the  related  phas<*s 
of  our  war  efforts,  e.g.,  F.B.I.,  women 
and  national  defense,  the  draft,  con¬ 
scientious  objectors,  and  similar  topics. 

Rls«*  of  Our  Free  Nation.  McGuire  and 
Portwood.  Macmillan.  $1.88.  774 

pp.  and  app. 

in  this  b(M)k.  the  authors  feature  a 
unit  treatment,  excellent  aids  to  teach¬ 
ing  and  to  correlation  with  other  sub¬ 
jects.  Continuity  of  bistory,  together 
with  a  linking  of  it  with  the  present  is 
featured  under  a  repeated  heading. 
The  Past  Marches  Down  to  Us.  (For 
advanced  grades.) 

The  Story  of  American  Democracy. 
Casner  and  Gabriel.  Harcourt  Brace. 
$1.96.  632  pp. 

Here  is  an  entirely  new  book  bv 
these  experienced  authors.  The  devel¬ 
opment  of  our  country  is  broadiv 
treated  in  ten  successive  units,  includ¬ 
ing  the  current  crises  of  world  war. 
Effective  teaching  aids,  to  be  expected 
in  a  modern  text,  are  especially  fine  in 
this  book,  and  include  also  pictograpbs. 
“thumbnail”  biographical  sketches, 
“unit  summaries”  and  jxiinted  sugges¬ 
tions  for  clinching  each  unit's  message. 
(For  junior  high  school  grades.* 

Adventures  in  America.  Gast.  F.  A. 

Davis  Co.  $1.44.  262  pp. 

Our  American  Colonists.  Gast.  F.  A. 
Davis  Co.  $1.44. 

This  two-book  series  merits  atten¬ 
tion  for  the  elementary  schools. 

In  Problems  of  DenuM-raev  is  of¬ 
fered  : 

American  Democracy  Today  and  To¬ 
morrow.  Goslin,  Goslin,  and  Storen. 
Harcourt  Brace.  $1.59.  600  pp. 

A  few  of  its  many  excellent  features 
are  selected  for  mention:  a  treatment 
develo}M*d  from  a  basis  of  American 
ideals  or  values;  an  approach  which 
treats  problems  close  to  the  individual 
before  taking  up  thc»s«'  of  broader 
sc-ojM*;  discussion  cpiestions  which  are 
guided  and  stimulated  bv  {Mtinled 
analysc's  or  challenging  facts. 

Three  texts.  resjMH'tivelv  in  tin*  field 
of  economics,  smiology  and  govern¬ 
ment  merit  attention. 

Dur  Economic  Problems.  Bohiman  and 
Bohiman.  Heath.  $2.00.  .588  pp. 
l.ivinK  in  the  Social  World.  Quinn  and 
Repke.  Lippineolt.  5.36  pp. 

Your  ti<|vernnient  Tcniay  and  Tomor¬ 
row.  O’Rourk.  Heath.  $l.8t.  70!) 

pp. 

\  aluabit*  additions  to  teaching  basic 
Americanism  should  Ih*  added  to  those 
noted  previouslv  iRfvif.vv.  Jaiiiiarv. 

I '42.  p.  120*. 

The  Amerk'an  Way.  Southvvorth  and 
Southworth,  ed.  lro<iuois.  $1.28. 
31  iip. 

This  America:  Dur  Ijiiid,  Our  IVople. 
Our  Faith,  Our  Defense.  Wilson. 
Bowman  and  King.  Aim-rican  Book 
Co.  $1.40.  209  pp. 

The  Torch  of  IJh<*rty,  Kumnu'r.  Win¬ 
ston.  300  pp. 


’'■’’H.VT'S  what  the  new  T.IM'.  Cer¬ 
tificate,  the  P-H  (Peerless-Hospital), 
dues  .  .  .  provides  payment  for  your 
sickness  and  accident  costs  for  less 
than  10c  a  day! 

P-H  protection  is  full  protection  at 
minimum  cost.  It  covers  all  diseases 
and  all  accidents  .  .  .  during  the  school 
term  and  vacation.  It  pays  $37..t0  a  week 
including  the  first  week  or  $.>.3.>  per  day 
—  starting  the  first  day  —  if  you  are 
hospitalized:  $2.).00  a  week  for  home 
confinement  caused  hy  sickness,  acci¬ 
dent  or  quarantine.  These  are  only 
some  of  the  P-H  protection  features. 

Fiml  out  how  to  put  a  “veiling”  on  your 
sickness  and  accident  costs.  Mail  the  coupon 
below  and  get  complete  information  about 
the  new  P-H  Certificate. 
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CThe  musical  Autograph  Alburn 

By  MORITZ  E.  SCHWARZ 
lurmerly  director  of  Vocal  Music 
Public  Schools  of  Jersey  City 
A  novelty;  a  gift  book;  it  brings  out  many  points 
in  Musical  Theory.  Harmony,  and  Form  The 
very  thing  for  student  or  professional. 

PRICE  S ■.■!.'>  I 

HARMONY  Ml  SIC  SHOP,  Agent 
.*>1  E.  PALISADE  AVE.,  ENGLEWOOD,  N.  J. 


flLMS  TO  HUP  WIN  TNS  WAP 


^HERE  IT  IS!*  I 

The  Key  Source  of  Movies 
To  "HELP  WIN  THE  WAR" 

A  CIVILIAN  DEFENSE  * 

*  PROTECTIVE  SERVICES  * 

*  CHILDREN  AND  THE  WAR  *  | 

*  UNITED  NATIONS  AT  WAR  ♦  || 

One  Central  Rental  &  Sales  Service  to  |  j 
j  Save  You  Time  &  Correspondence!  j; 

I  FILMS  from  U.  S.  A.,  Britain, 

I  Canada,  U.  S.  S.  R.,  China,  etc.  I; 

Write  NOW  ioi  FREE  COPY  of  16MM  Catalog  j‘ 

“Movies  to  Help  Win  the  War” 


BRRnoon  Films 


THE  STACY-TREHT  HOTEL 

TRENTON,  NEW  JERSEY 

250  Rooms  with  Baths,  Fireproof 


From  $3.00 

Radio  in  Every  Room 


MAIN  DINING  ROOM 
“NYMPH  ROOM” 
COFFEE  SHOPPE 

Dance  Music  Every  Evening 

(Except  Sunday) 

1,.  W.  O.STER.STO('K.  M!.n:.K<T 
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Modern  Living 

Ru  Elizabeth  Force,  Toms  River 


I'Ning  Dollars  and  Sense,  Floyd  and 
Kinney.  Nelson  Co.  1942,  314  pp. 

All  altractive,  clear-cut  text  on  the 
fundamentals  of  consumer  education 
for  junior  or  senior  high  school  pupils. 
Kmphasis  is  placed  on  operating  costs 
of  a  home  and  programs  of  saving  and 
budgeting,  rather  than  on  the  examina¬ 
tion  of  consumer  goods  and  quality 
buying.  Why  not  use  a  book  of  this 
type  to  make  arithmetic  more  practi¬ 
cal? 

Wise  S|»ending,  Hamblen  and  Zimmer¬ 
man.  Harper  Bros.  448  pp. 

.\  more  advanced,  detailed  volume. 
K«|ually  valuable. 

Time  Out  for  living.  Partridge  and 
Mooney.  American  Book  Co.,  $2.00. 

Ill  view  of  the  increase  in  juvenile 
flclimjueiicy,  perhaps  now  is  the  time 
lo  put  such  a  book  in  the  hands  of  our 

LISTS 

We  are  the  ones  who  make  the  lists  - 
For  that  end  only,  we  exist. 

We  find  small  time  to  teach,  the  gist 
Of  each  day’s  effort  is  a  list. 

W’e  do  not  care  where  these  lists  go. 
We  do  not  even  care  to  know’. 

Who  tho’t  of  each  we  have  to  make — - 
What  they  can  give  we  all  can  take. 

We  list  the  ones  who  live  at  home. 

We  list  the  ones  who  have  a  phone. 

\\  e  list  the  ones  who  act  too  w  ild. 

\nd  then  we  list  the  over  mild. 

We  list  the  ones  who  go  to  camp  - 
It  is  returned  to  be  revamped. 

We  list  the  parents  at  the  tea  — 

We  list  the  dead  where’er  they  be. 

On  white,  we  list  the  A’s  and  B’s; 

On  \ellow',  all  the  D’s  and  E’s. 

W  e  list  the  ones  with  any  teeth, 

\nd  pin  a  duplicate  lieneath. 

We  list  the  ones  with  coughs  ahd  colds. 
This  must  be  in  on  time,  we’re  told. 
W^e  make  a  list  quite  short  but  neat 
f)f  those  without  enough  to  eat. 

W’e  list  the  ones  who  play  the  flute 
And  all  the  ones  who’d  like  to  toot. 

W^e  list  the  things  we  tried  to  teach — 
(If  that  fair  goal  is  ever  reached.) 

We  never  know  from  day  to  day 
If  we’ll  have  time  enough  to  say 
A  word  on  lessons,  lest  we  miss 
'ITie  signal  for  another  list. 

—  Maude  K.  Harris,  Montrlair. 


young  leen  age  hoys  and  girls.  Dozens 
of  hobbies  are  described  in  detail.  Il¬ 
lustrations  are  plentiful  and  sugges¬ 
tions  for  useful  and  absorbing  occupa¬ 
tions  numerous.  School  clubs  may 
require  this  hook  for  their  reference 
shelf.  It  might  well  serve  as  a  supple¬ 
mentary  reader  for  seventh  and  eighth 
grades. 

The  Home  Eeoiiomies  S«“ri«*s — 

The  Story  of  Textile,  Mary  Evans. 

Careers  in  Home  Economics,  Florence 
L.  Harris. 

Good  Grooming,  Elizabeth  Hawes. 

Living  with  the  Family,  Hazel  Huston 
Price. 

Home  Nursing,  Dorothy  Deming. 

This  is  an  amazingly  colorful  and 
attractive  series  of  booklets,  edited  by 
Helen  Judy  Bond,  Head  of  the  Home 
Kcoiiomics  Department  at  Teachers 
('ollege,  Columbia  University.  For 
very  young  pupils,  certainly  not  above 
seventh  grade,  these  studies  would 
have  a  great  appeal.  The  pictures  alone 
are  worth  having.  Because  the  story 
form  is  used  this  series  would  not  be 
easy  to  use  as  texts,  hut  would  enrich 
the  supplementary  shelf. 

Explaining  to  Chicago  University 
students  why  he  had  abolished  football 
at  their  alma  mater,  President  Robert 
M.  Hutchins  said  exercise  was  over¬ 
rated.  “When  I  feel  I  must  have  exer¬ 
cise,”  he  said,  “I  just  lie  down  until  the 
feeling  passes  away.” 


How  do  you  get  out  of  these  things? 
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“ITc  Travel  Though 

We  Stay  At  Home 

By  Grace  Kaas,  Essex  Fells 
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Exploring  the  Little  Rivers  of  New 
Jersey,  James  and  Margaret  Cawley. 
Princeton  University  Press.  $2.00. 
146  pp. 

'I'lie  (Cawleys  suggest  that  with  ex¬ 
tensive  travel  limited  Ly  war  time  con¬ 
ditions,  we  turn  to  more  simple  diver¬ 
sions  nearer  home.  Each  chapter  in 
this  book  is  devoted  to  one  of  the  rivers 
of  New  Jersey  navigable  or  partially 
navigable  by  canoe.  At  the  b^inning 
of  each  chapter  appears  a  hand 
ski'tchcd  map  showing  the  general  con¬ 
tour  of  the  country,  camping  sites,  and 
points  of  interest.  Brief  historical  data 
of  the  country  through  wliich  the  river 
Hows  is  set  forth,  and  the  nature  of 
surrounding  landscape  is  described. 
Mention  is  made  of  the  wild  life  in¬ 
habiting  the  various  sections  of  the 
State,  and  some  space  is  given  to  the 
fishing  waters. 

Although  not  written  for  school  use, 
this  book  might  well  be  required  read¬ 
ing  in  any  study  of  New  Jersey. 

Our  Southern  Neighbors,  J.  G.  Meyer, 
W.  H.  Gray,  Ralph  Hancock.  Follett 
Publishing  Co.  $1.60.  278  pp. 

I'his  book  is  one  of  four  in  a  series 
of  unified  social  studies  texts  written 
for  junior  high  school  pupils,  although 
it  might  well  be  used  in  the  sixth  grade. 
It  aims  to  promote  the  Good  Neighbor 
policy  in  two  ways,  “directly  by  tell¬ 
ing  what  the  policy  means  and  the 
benefits  mutually  to  be  derived  from 
it,  indirectly  by  giving  the  reader  a 
sympathetic  account  of  life  as  it  is 
lived  below  the  Rio  Grande.” 

It  combines  the  history  and  geog¬ 
raphy  of  all  of  Latin  America,  not  just 
South  America,  told  in  lively  fashion 
as  a  travelogue  by  a  group  of  boys  and 
girls  traveling  via  bus,  train,  and  air¬ 
plane,  seeing  how  the  people  live,  work, 
travel  and  play.  Generously  illustrated 
by  action  |motographs  and  good  maps. 

We  think  this  valuable  book  pro¬ 
vides  not  only  the  basic  facts  but  plenty 
of  opportunity  for  critical  thinking  in 
this  field. 

I.earning  to  Look  at  Our  World,  F.  E. 

Ilorrls  and  M.  V.  Tapp.  Silver  Burdett. 

$.96.  186  pp. 

(lulls  t(»  the  ullention  of  children  at 
till*  third  grade  level  that  part  of  tlie 
world  in  which  they  find  themselves. 
It  is  intended  as  an  introduction  to  the 
geography  of  that  part  of  the  U.  S. 
in  which  they  live.  At  the  same  time 
it  is  a  continuation  of  the  study  of 
th<;  child's  expanding  community  and 
environment  that  is  begun  in  the  first 
and  second  grades.  It  aims  to  bridge 


the  gap  Itetween  the  informal  and  the 
formal  study  of  geography. 

In  the  opinion  of  one  third  grade 
teacher,  “the  factual  knowledge  pre¬ 
sented  in  this  book  is  very  elemental, 
brief  and  dry.  Almost  any  first  grade 
child  has  had  these  simple  facts  pre¬ 
sented  to  him  in  a  more  interesting 
way.  1  feel  that  the  author  has  tried  to 
cover  too  many  topics  in  too  simple  a 
way.  It  needs  more  life,  more  time 
spent  on  one  topic. _ 


^rasuu’s  Oirectiui^s 

RADEMAEKERS 

Newark,  N.  4.  New  York,  N.  Y. 
ileitiiMtead,  I..  L 


FUNDS  FOR  WAR  BENEFITS! 

Easy  to  raise  with  plays,  minstrels,  etc. 

DENISON'Sf 

OCCASIONS 

BMtle  etabs  umI  lodg— , 
T.  •.  OCWMII A  2  a  8  ^ 
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SALARY  LOANS  FOR  TEACHERS 


IF  YOU  ever  need  some  extra  cash,  just 
remember  this:  ^ou  can  borrow  up  to 
$3(X)  at  Household  Finance  on  your  signa¬ 
ture  alone.  The  one  important  requirement 
is  that  you  have  a  steady  teaching  posi¬ 
tion.  You  may  repay  your  loan  in  small 
monthly  instalments  arranged  to  fit  your 
own  income  and  payday.  If  there  is  no 
Household  office  near  you,  you  may  obtain 
your  loan  entirely  by  mail. 

You  need  no  security  of  any  kind  to  get 


Find  H«r«  th«  Cash  Loan  You  Nood 


a  lIouselHild  salary  loan.  We  rely  on  your 
promise  to  repay.  It  is  not  necessary  to  ask 
friends  or  relatives  to  act  as  endorsers  and 
at  no  time  do  we  question  friends  or  school 
authorities  about  your  credit. 

$50  loan  for  $4.48 

Costs  at  Household  are  reasonable.  Sup¬ 
pose  you  borrow  $1(X)  and  repay  in  six 
monthly  instalments  of  $18.15  each.  You 
repay  a  total  of  $108.90.  The  cost  of  your 
loan  is  just  $8.90.  The  cost  of  a 
$50  loan  repaid  in  six  monthly  in¬ 
stalments  of  $9.08  each  is  only 
$4.48.  Pa>'ments  shown  in  the 
table  include  all  charges,  '^bu  may 
choose  whichever  pav-ment  sched¬ 
ule  best  fits  your  own  situation. 
Please  apply  for  your  loan  at  the 
nearest  Household  Finance  ofiice. 
Or  send  the  coupon  for  full  infor¬ 
mation  about  borrowing  by  mail. 

Household  has  published  a 
series  of  booklets  on  buying  and 
budgeting  to  help  people  stretch 
their  dollars.  Home  economics 
teachers  in  sc1kx)1s  from  coast  to 
coast  use  this  practical  material  in 
their  classes.  .Ask  for  sample  copies. 

PERSONAL  LOAMS— $20  TO  $300 

HOUSEHOLD  FINANCE 

^  CSTABUSHCD  ItTB 

LOCALLY  MANAGED  HOUSEHOLD  FINANCE  OFFICES  IN  11  NEW  JERSEY  CITIES 

Orange  ’ml  FI.. 


Cheese  Year  Menthly  rayment  Here 

3 

4 

6 

» 

10 

12 

\\paymitits  payments  Payments'  payments^  payments 

paymttts 

p  8.75 
17.51 

I]  26.26 

$  6  65 
13  29 
19.94 

$  9.08 
13.62 

$  6.97 
10.46 

$  5.71 
8.57 

$  7.31 

i  55.01 

26.58 

18.15 

13.95 

11.43 

9.75 

43.72 

33.19 

22.67 

17.41 

14.26 

12.16 

I  52.43 

39.79 

27.16 

20.85 

17.07 

14.56 

I  69.80 

52.97 

36.13 

27.72 

22.68 

19.33 

;j  87.16 

66.11 

45.08 

34.57 

28.27 

24.08 

,104.53 

79.26 

54.02 

41.41 

33.85 

28.82 

O 

S25 
50 
75 

too 
125 
1  50 

200 
250 

300  _ 

If  paymriiU  arts  made  on  lOhedut?  ('hanfes  will  lie  raduced  If  pay 
menle  are  made  ahead  of  aelirdule.  I’aymenta  In.dutle  eharsea  at 
the  rate  of  2S%  Per  month  on  bal- 
ancea  of  SIIIO  or  leHa.  and  2%  per 
month  on  that  part  of  the  balance  ' 
exceea  of  SIIIO. 

PKESIOCaT.  HOUSCNOLO  riNANCC  COaeOatTION 
~  atW  JIMIT  -  -  -  —  __  z 


e.  faymentain.Mi 


C'amdrn — 4th  Flour. 

B  roa<  tw'Ry  -  Ste  vens 
RlftR..  Ph.:  ('amden  7940 
l.icenT*  So.  0  It 

Hth  FI..  \\ .  Jrmey  Tr. 
H1(1k  .  Pb  :  (  amden  70.V) 
/  •>#»»>#  Vn. 


Hacrknsack  --6ih  FI.. 
Pcuplrt  Truat  i'o. 
Butldinc. 

Ph.:  llRckennmk  2  3648 
t.igense  So.  6S6 

Jrrssy  City— 5th  FI., 
irmey  Jrl.  Bids.. 

Phone:  ;  *  * 

l.ueHsr  . 


Main  &  l>Ry  Bldg.. 
Ph.:  Orange  5-2131 
tMense  So.  o79 
Pasnaic— 2nd  FI., 
654  Main  .\ve. 

Ph.:  I’aMftaio  2  K8I8 
l.Uemxe  So.  OWi 


F.i.ixankth  —  7ih  FI., 
AlU'nder  Bhlg., 

Ph.;  Flijahrth  3  4343 
l.uemxe  So.  AX7 


IInm>n  I'lTY  — 2nd  FI.. 
3600  Bk'rgrnlioe  Ave. 
Ph.:  CNion  3-2146 
Licence  So.  7CO 

CoU  at  or  ph**n4  the  neamt  iloHsrkald  o.A«4  or  moii  this  coupon  to  nearest  olAce.  All  nefotiattons  can  be  completed  by  ■ 


Nkwamk  — 4th  FI.. 
Nat’l  Nea'ark  Bldg.. 
Ph.:  Mitchell  2-5412 
t.icense  .So.  2d9 


pATKttS4)N  — 2nd  FI.. 

150  Waahingtun  Street 
Ph.:  Sherwootl  2-3220 
t.uense  So.  959 


Perth  .VMmiv  -  6ih  FI.. 
Perth  .Viiihuy  NatiiMial 
Bank  Bldg.. 

Ph.:  Perth  Amboy  4-3440 
License  So.  691 

Trrnton — 5th  FI.. 
Tri'ntAMi  Truitt  i'o. 

Bldg.,  2S  \V.  State 
Ph.:  Trcntim  515M 
l.icente  So.  001) 


stl. 


FREE  BOOKLn  AND  APPIICATION  BiANK-Mail  this  coupm  whether  you  wish  an  immediate  loan  or  not. 
You  never  know  when  this  information  will  come  in  handy.  If  immediate  loan  is  wanted,  state  amount  desired. 
IICHISRIIOLD  KinAVCB  CoKHMIATH^N 

Name.  ... 


(Mail  to  nearest  olTice address  above) 
n<‘ase  mail  me  free  copy  of  your  brochure: 
**llow  to  Get  a  Teacher  l.oan  on  House¬ 
hold's  Special  Payment  I'Uin.'*  1  under 
starnl  this  reciuest  places  me  under  no 
oldigation  to  negotiate  a  loan 


Address  . .^. 

City 

.‘{motiftl  I  uisk  to  boitoir 


w 
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Long  Time  Planning 


I)r.  K<lgar  M.  Finck,  Chairman 
Supervising  Principal  of  S'IuhiIs 
Toms  River 
Dr.  Everett  C.  Preston 

Supervising  Principal  of  .'n-IiooIs 
lladdoiifield 
Helen  P.  Sutton 
J.  W.  Wakenian  School 
Jersey  City 


Mrs.  Pluma  Batten 
County  Helping  Teacher 
22  Chestnut  Street,  Salem 
Lillian  M.  Houser  (I).A.) 

Asst.  Sutwrintendent  of  Scluxds 
Phillipshurg 

Hartdd  A.  Odell  (Consultant) 

High  School.  Rutherford 
Dr.  A.  L.  Threlkeld  (Consultant) 
Sutterintendent  of  S«'hools 
Montclair 


Enrollment 

Atlantic . Eleanor  E.  Helfrich,  County  Helping  Teacher 

201  Verona  Avenue.  Pleasaiitville 

Atlantic . Mazie  \  .  Scanlan,  Schixd  .Administration  Building 

Atlantic  City 

Bergen . W.  1).  Tisdale,  Supervising  Principal  of  Schools 

Ramsey 

Bergen . Roy  W.  Brown.  Supervising  Principal  of  .Sclusds 

Bergenfield 

Bergen . John  O.  Appier,  Principal.  RiMtsevelt  Sclnnd 

Ridgefield  Park 

Burlington . \  aim  11.  .'smith,  Su|ier\ising  Principal  of  .'S.'IkmiIs 

Burlington 

Burlington . (ieorge  C.  Baker,  Supers ising  Principal  of  .S-IuhiIs 

MiHirestown 

C.amden . |o«epliine  Bauman.  Cramer  S-hool.  Camden 

Camden . Barliara  1).  .“Vverns,  County  Helping  Teacher 

lOK  Dayton  .Asentie,  CollingswiMid 

Ca|»e  .May . Daniel  J.  Ricker.  County  .'superintendent  of 

Schinds,  (iape  May  Court  House 

(iumlierland . Edith  Mitchell,  Principal.  Culver  S-luMd.  Millville 

Essex . William  R.  Smith.  Principal.  .Ahington  Avenue 

Schord.  Newark 

Essex . Clifton  J.  .Marshall,  Principal.  Clenheld  .'N’luMd 

Montclair 

Essex . Neal  D.  Quimhy,  Principal,  Washington  School 

West  Orange 

Essex . F'rank  L.  Yost,  Principal,  (Colgate  .Sduml,  Orange 

Essex . Harold  H.  Phillips.  Principal,  Sussex  .Avenue 

School,  Newark 

Essex . Mrs.  Bertha  Batt,  South  Side  High  .'^hord 

Newark 

Gloucester . J.  Harvey  Rodgers,  County  Superintendent  of 

Scluuds,  Court  House,  W  oiHlhury 

Hudson . John  Loftus,  High  School,  Kearny 

Hudson . Dr.  Roliert  Rosenlierg.  Principal,  Public  ScluMd 

No.  34,  Jersey  City 

Hudson . Dr.  Richard  Beck,  Princi|ial,  Public  School  No.  9 

Jersey  City 

Hudson . A.  Thomas  Hookway,  Principal,  Washington 

Schoid,  Bayonne 

Hudson . Sara  E.  Hiney,  Brandt  Junior  High  School 

Hoboken 

Hudson . Kenneth  F.  W<M>dhury,  .Sujiervising  Principal  of 

Schools,  Weehawken 

Hunterdon . Paul  H.  Snyder,  High  .“ScluMd,  Frenchtown 

Mercer . Claude  B.  Kleinfelter,  Central  High  S<-lnMd 

Trenton 

Mercer . Ahlett  H.  Flury,  Principal.  Hamilton  High  School 

Hamilton  Twp.,  Trenton 

Middlesex . William  C.  .Mc(iinnis,  Superintendent  of  .'^hools 

Perth  .Aml)oy 

Middlesex . Helen  P.  Read,  Principal,  Lord  Stirling  School 

New  Brunswick 

Middlesex . Patrick  Boylan,  Principal.  Public  School  No.  6 

Iselin 

Monmouth . Thomas  B.  Harper,  (iounty  Superintemlent  of 

.'Sclurols,  Freehold 

Morris . Frank  J.  Smith,  Supervising  Principal  of  Sclnxds 

Whippany 

Morris . Vernard  F.  Croup,  Principal,  Roxbury  High 

School,  Succasunna 


Ucean . Charles  A.  Morris,  County  Superintendent  of 

Schools,  Toms  River 

Passaic . Hubert  R.  Cornish.  Principal,  Public  School  No.  4 

Paterson 

Passaic . Edward  W.  Garrison,  County  Superintendent  of 

Schools,  Paterson 

Passaic . Harold  J.  Adams.  High  School  Annex,  Clifton 

Passaic . Dr.  George  C.  Boone,  Principal  (D.A.),  Wilson 

Junior  High  School,  Passaic 

Salem . Albert  C.  Shuck.  County  Superintendent  of 

Schools,  Salem 

Somerset . Alfred  W.  Thatcher,  Principal,  Somerset  School, 

North  Plainfield 

Somerset . Beatrice  Chadwick,  Peapack 

Sussex . Clifford  E.  Dennis,  County  Superintendent  of 

Schools,  Newton 

Union . Arthur  G.  W’mvdfield,  .Supervising  Principal  of 

Schools,  Hillside 

llnion . Helen  G.  Paulmenn,  Principal,  Carteret  School 

Elizalieth 
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I  nion . Elmer  F.  Smith,  Chairman 

Supervising  Principal  of  Schools,  Roselle  Park  \|i,|,|| 

Warren . V'era  M.  Telfer,  County  Helping  Teacher 

Belvidere  M.inii 

Retired  Teachers. .  .W'illiam  R.  Ward,  97  ffillcrest  Avenue.  Trenton 

Educational  Research 


Byron  D.  .'siiiarl.  Chairman 
Principal.  Franklin  Scluxd 
Westfield 
Dr.  S.  G.  Winans 

.''tale  Teachers  Cidlege 
Glasslxiro 


Dr.  Frank  J.  McMackin,  Principal 
Dickinson  High  School 
Jersey  City 

Dr.  Eugene  Wilkins.  Principal 
.Short  Hills  School,  Millbiirn 
William  Nicholls  (D.A.) 

.'senior  High  School 
New  Brunswick 


RcHoliitiontt 
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Niim-i 
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1.  B.  .'Stmerville,  Chairman 

Supervising  Principal  of  .'vluHds 
Ridgewood 


Ira  P.  Hoffman 

Su|>ervising  Principal  of  School* 
Belvidere 


K  arre 


Mrs.  Florence  11.  I’rice  Winnifred  A.  Kelly,  Principal 

Roseville  Avenue  Sr-hixd  McClellan  School,  Trenton 

Newark  \|rs.  Constance  Nichols  (D.A.) 

Public  School  No.  33 
Jersey  City 

Nc'crology 

.Sarah  L.  Strong.  Chairman  (D.A.)  Mrs.  Eleanor  Yeager,  Principal 
County  Helping  Teacher  Park  Avenue  School 

Ringoes  Pleasantville 

Mrs.  Vella  Macaulay 

Lafayette  School,  (barney’s  Point 

AiiditH 
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G.  Harold  Antrim.  Chairman  Mrs.  May  C.  Smith 
.Supervising  Principal  of  Schmds  Grant  School,  Trenton 
Point  Pleasant  Beach  J_  Everett  Bowen  (D.A.) 

High  .'^hool,  Bridgeton 

Salary 

Dr.  Paul  R.  Spencer,  Chairman  Dr.  Onsville  J.  Moulton 
Principal,  Central  High  Supervising  Principal  of  .S  hoo) 

School,  Trenton  Neptune  Twp.,  Ocean  Grove 

Milton  T.  Bingham,  Principal  George  J.  O'Brien,  Board  of 
Public  SchiHtl,  Sea  Isle  City  Education,  2  Harrison  Avenue 
John  H.  Bosshart  City 

Supervising  Principal  of  Stanton  A.  Ralston,  Principal 

Schools,  South  Orange  Central  High  School,  Newark 

F.  (iladyce  Camwell,  President  Robert  G.  Sanford,  (^unty 
Paterson  Teachers’  Association  Superintendent  of  Schools 
Public  .'School  No.  6,  Paterson  Somerville 


.fiirgi 

Sup 

.Mix 


I'l'CpI 

.Sup 

Rosi 


l»r.  II; 
Lou 
Sch( 
Mariti 

IligI 


Dr.  Ray  E.  Cheney,  Supt. 

of  Schools,  Elizabeth 
Cornelius  Flanagan,  East  Side 
High  School  Annex,  Newark 
Margaret  Hubley,  Past  President 
.Sussex  County  Education 
Association,  Hamburg  Avenue 
Sussex 


Minnie  M.  Sheffer,  Music 
Supervisor,  Board  of  Educali' 
Millville 

Dr.  Edmund  L.  Tink, 
Superintendent  of  Schools 
Kearny 

L.  Arthur  Walton,  Supervising 
Principal  of  Schools,  Pitman 
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Editorial 
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\ilanlic . Lucy  A.  Lord,  Ma!<»achusetts  Avenue  School 

Atlantic  City 

Rer”cn . Mrs.  Ethel  H.  Carroll,  County  Helping  Teacher 

Tenafly 

Riirlinglon . Caroline  M.  Staman,  Principal,  Public  f^hool 

Riverton 

.iimlcii . Dr.  Roltert  J.  McCohh,  Wootirow  Wilson  High 

School,  Camden 

I  a|i<-  May . Florence  C.  Speck,  High  School,  Ocean  City 

I'liiidterland . Jean  Mackay,  County  Helping  Teacher 

722  .Montrose  Street,  Vineland 

Essex . Lelia  O.  Brown,  Chairman  (Core  (lorn.) 

Summer  Avenue  School,  Newark 

Oldiice-ier . Josephine  Heller,  Loudenlager  School,  Paiilslniro 

Hudson . F.lvin  Ferris  (Core  Cx>m.) 

High  School,  Weehawken 

lliinlenlon . Harry  W.  M(Mire,  County  Superintendent  of 

Schools,  Flemington 

Hfn  I  t . Warren  j.  McClain  (D.A.)  (Core  Com.) 

Supervising  Principal  of  Schools 
Hopewell  Twp.,  Pennington 

jMiddlesex . Frederick  J.  Sickles,  Superintendent  of  .Schiuds 

New  Brunswick 

\liiiinii>iiih . Mrs.  Barbara  I).  Kane,  .Senior  High  .SchiHtI 

Red  Bank 

'"I  I  is . Clarence  I).  Yentema,  Principal,  Elementary 

School,  Harding  Twp.,  New  Vernon 

-■'■an . Mrs,  .Sara  B.  Hernberg,  County  Helping  Teaidier 

Brook  Street,  Bamegat 

ft'a"aic . Erna  Hardt,  High  School,  (Hifton 

i  ■‘I'  ll . Rita  Fahy  (Core  Com.),  West  Huriiiony  .SehcMil 

p  Penns  Grove 

-"I'  l-ri . Mrs.  India  Smith.  Somerset  ScduMd 

North  Plainfield  i 

. Julia  W.  Titsworth,  High  .School,  F'ranklin 

ii"ii . Mrs.  Mary  D.  Barnes,  Principal  (Core  (>om.) 

[  Public  School  No.  10,  Elizabeth 

'  -(arren . Neva  M.  Harmon,  Principal,  Firth  Schtud 

f  Phillipsburg 
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A.) 

1  lin  11.  Bosshart,  Chairman 
[  Supervising  Principal  of  S<-hools 
Siuth  Orange 

'inal  ■‘’leanis, 

I  Superintendent  of  Schools 
WiHulbury 

!•  Iie«ier  Robbins,  Assistant 
I  (Commissioner  of  Education, 

I  State  Dept,  of  Public 
Instruction,  Trenton 
■  •rgi-  C.  Baker 

Supervising  Principal  of  .Schools 
;  MiHirestown 
r|ili  L.  Bustard 

.Supervising  Principal  of  Schools 
Roselle 


Dr.  Guy  L.  Hilleboe,  .Supervising 
Principal  of  Schools,  Rutherford 
Dr.  Stanley  H.  Rolfe, 
Superintendent  of  Schools 
430  Ridge  Street,  Newark 
Dr.  Paul  Loser,  Superintendent 
of  Schools,  Trenton 
Lelia  O.  Brown,  Summer  Avenue 
School,  Newark 

Mrs.  Pauline  Peterson,  Principal 
Elementary  School,  Deepwater 
James  M.  Lynch,  Jr.  (D.A.) 
Alfre<l  Vail  Junior  High  .S-luud 
Morris  Twp.,  Morris  Plains 
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Pension  Policy 


•r.  Harry  S.  Hill,  Chairman 
(^•unty  Superintendent  of 
Sch<H>ls,  Court  House,  Trenton 
C.  Galanti,  Principal 
High  .School,  Fx)di 


Ida  E.  Housman,  Demarest  High 
School,  Hoboken 

Ruth  Carey,  .Senior  High  School 
(Camden 

Norman  (Crowe  (D.A.) 

(Central  High  Schtud,  Paterson 


Kinlsets 


lucati'  '  fed  Wardle,  Chairman 
Robert  Waters  .School 
Pnifin  City 

[)ls  J  fre^t  A.  Irwin 

State  Teachers  (Crdlege.  Trenton 
ising  '  '  "Id  Owens 
tman  High  School,  Burlington 

t  I  E  V. 


Alexander  W,  Boone 
Regional  High  School 
Penns  (Crove 

Josephine  .Steffanelli  (D.A.) 

Newton  .Street  S<-hiM>l.  Newark 


Dr.  John  R.  Patterson.  Chairman 
Supervising  Principal  of  Schools 
Millburn 

George  H.  Jaggard 
High  School.  Autiuhon 
Malrel  C.  Castle,  Principal 
Madison  Avenue  School 
Atlantic  City 


Mary  A.  Colton 
Snyder  High  School  Annex 
Public  School  No.  30 
Jersey  City 

.Anna  V.  Donnelly  (D.A.) 
High  Schord 
Hamilton  Twp.,  Trenton 


State  El€H*tion8 


Atlantic . Elizalteth  D.  Vance,  Junior  High  School 

Atlantic  City 

Bergen . William  B.  White,  Principal,  Public  School 

Woodcliff  Lakes 

Burlington . Ernest  L.  Saul,  .Supervising  Principal  of  Schools 

Mount  Holly 

(>amden . Rus.seH  Knight,  Supervising  Principal  of  Schools 

Delaware  Twp.,  Merchantville 

(]a|)e  May . Dr.  John  P.  Lozo,  Principal,  High  School 

Wildwood 

(aimlierland . Mrs.  Ellen  Gross,  Cunningham  School,  Vineland 

Essex . Dr.  Paul  H.  Axtell,  Supervising  Principal  of 

Schools,  Caldwell 

Gloucester . Hihlegarde  Osterburg,  High  School,  Swedesltoro 

Hudson . Vincent  O’Shea,  Dickinson  High  School  Annex 

Jersey  City 

Hunterdon . Samuel  F.  Trostle,  Principal,  Public  School 

Milford 

Mercer . Howard  D.  Morrison,  Chairman 

Supervising  Principal  of  Schmds 
Hamilton  Twp.,  Trenton 

Middlesex . Cecil  W,  Roberts,  Roosevelt  Junior  High  Scho<d 

New  Brunswick 

Monmouth . Dr.  Wylie  G.  Pate,  Supervising  Principal  of 

Schools,  .Middletown  Twp.,  I.eonardo 

Morris . Millard  .'smith.  High  School 

Roxbqry  Twp.,  Succasunna 

Ocean . Mrs.  Ruth  Penn,  Principal,  West  Creek  School 

West  Creek 

Passaic . Dr.  Bert  P.  Bos,  Supervising  Principal  of  Schools 

Wayne  Twp.,  Mountain  View 

.Salem . Jes.se  H.  Begel,  Principal,  High  School 

Woodstown 

Simerset . Albert  S.  Davis,  Supervising  Principal  of  Schools 

Bound  Brook 

Sussex . Ralph  M.  Hutchison,  Principal,  High  School 

Newton 

llnion . Helen  M.  Hedley,  High  School,  Roselle  Park 

Warren . Mrs.  Ruth  A.  Sharp,  High  School,  Phillipsburg 


Radio 


Don  S.  Hitchner,  Chairman 
High  SchcMtl,  Bridgeton 
Leon  C.  Hood,  Clifford  J.  Scott 
High  School,  East  Orange 
Robert  B.  Macdougall 
State  Teachers  College,  Trenton 


.Margaret  L.  Nicholas,  Howell 
SchiMtl.  Phillipsburg 
Gertrude  Kimble  (D.A.) 
Washington  Street  School 
Riverside 


Teacher  Welfare 


Mrs.  .Anne  S.  Wood,  Chairman 
(1944)  Ventnor  Avenue  School 
Ventnor  City 
Kate  McAuliffe  (1944) 

Ashland  School,  East  Orange 
Margaret  McCarthy  (1944) 
Public  School  No.  1,  Passaic 
William  R.  Stover,  Principal 
(1943)  (D.A.),  Pennsauken 
Junior  High  School 
Merchantville 

James  F.  Tustin  (1943)  , 

Superintendent  of  Schools 
South  Amboy 


Roliert  C.  McKenny,  Principal 
(1945),  Cadwalader  School 
Trenton 

David  S.  .McLean  (1945) 
Supervising  Principal  of  Schools 
Maywood 

Ex-Officio  Members'. 

DerwomI  J.  Tew,  Secretary 
New  Jersey  Education 
Association,  Board  of  Education 
City  Hall,  Camden 

(Charles  J.  Strahan 
New  Jersey  Education 
Association,  200  Stacy-Trent 
Hotel,  Trenton 


Keeping  Up 
With  The  Times 


Reprinted  from  the 
Vineland  Times  Journal 
of  December  9,  1942 
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Teachers  Ami  The 
Hooslown  Gazette 

In  the  December  issue  of  the  “New  Jer¬ 
sey  Educational  Review,”  KfFa  E.  Preston, 
of  New  Brunswick,  says  in  her  “Peppy’s 
Diary”  column: 

“Our  daily  paper  just  announced  with 
pride  that  New  jersey  teachers  are  the 
third  highest  paid  in  the  U.  S.  A.,  but 
neglected  to  explain  that  it’s  the  high  sal¬ 
aries  in  a  few  of  our  cities,  added  to  the 
miserable  pay  in  other  parts  of  the  State, 
that  makes  the  respectable  average.  The 
Hoostown  Gazette  always  carefully  speaks 
of  our  monthly  salary  as  if  it  came  twelve 
instead  of  ten  months  a  year.  Wonder 
why?” 

And  then  the  writer  says:  “Poor  Miss 
Brown  is  worried.  She’s  trying  to  reason 
why  teachers,  always  the  first  to  save  the 
world  by  taking  a  pay  cut  in  time  of  peril, 
are  always  the  last  to  get  a  bonus  in  time 
of  prosperity  or  increased  living  expenses. 
It  must  be  the  law  of  averages.  Some¬ 
body  ought  to  repeal  it.  Miss  Brown’s 
going  to  write  a  letter  to  the  paper,  not 
that  it  will  do  any  good.  Still,  as  Aunt 
Hattie  says,  ‘A  barking  dog  gathers  no 
moss,  but  it  sure  wakes  up  a  lot  of  people’.” 

Taxpayers,  when  they  think  at  all,  gen¬ 
erally  believe  teachers  get  rich  on  the  job. 
In  a  way,  they  do.  They  get  rich  in  the 
thought  of  devoting  themselves  to  one  of 
the  most  responsible,  most  honorable  of 
all  professions.  But  their  savings  bank 
accounts  are  victims  of  pernicious  financial 
anaemia. 

Statistics  can  be  twisted  to  prove  most 
anything,  but  let’s  look  into  teacher  sal¬ 
ary  statistics  for  1941-43  in  the  Landis  dis¬ 
trict  school  system.  (All  these  figures  are 
on  a  10*month  basis.) 


- ^ 

rwenty-four  high  school  teachers  re¬ 
ceived  $37.50  per  week  or  less;  twenty- 
four  received  over  $37.50  per  week.  In 
the  elementary  schools,  thirty-eight  teach¬ 
ers  received  $35  per  week  or  less,  and  fifty- 
seven  received  over  $35  per  week.  The 
average  for  the  entire  V.  H.  S.  faculty  was 
$47  per  week  and  the  average  for  the  ele¬ 
mentary  teachers  was  $32  per  week. 

But  beware  of  “averages”  in  looking 
statistics  in  the  facet 

In  the  high  school,  thirty-one  teachers 
received  less  than  $50  per  week  for  the  ten- 
month  period;  fourteen  received  from  $50 
to  $62.50  per  week,  and  three  received 
from  $75  to  $87.50  per  week. 

In  the  elementary  schools,  twenty-three 
teachers  received  less  than  the  average 
weekly  salary  for  the  entire  system.  In 
the  high  school,  twenty-nine  teachers  re¬ 
ceived  less  than  the  average  salary  for 
the  entire  faculty. 

Long  before  there  was  a  ceiling  on 
prices,  a  ceiling  was  placed  on  teachers’ 
salaries.  In  rural  areas,  only  a  youngster 
with  a  lot  of  zeal  and  high  hopes  can 
deliberately  choose  the  teaching  profes¬ 
sion.  The  lowest  salary  paid  in  the  Lan¬ 
dis  school  district  is  $1 100  per  term.  Maxi¬ 
mum  salaries  vary  from  $1600  to  $1900  for 
teachers  in  the  elementary  schools,  and 
$2300  in  the  high  school.  Department 
heads  and  athletic  coaches  receive  addi¬ 
tional  sums.  To  reach  the  maximum  re¬ 
quires  a  long  pull  —  at  least  ten  years. 
Twenty-three  high  school  teachers  have 
served  ten  years  or  longer.  Sixty-nine 
elementary  school  teachers  have  served  ten 
years  or  longer  in  the  Landis  district 
school. 

All  in  all,  the  inexpert  opinion  of  thin 
Hoosto\«’n  Gazette  is  that  the  taxpayers 
are  getting  niiirh  the  better  of  the  deal. 
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